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7:15 p.m. Caucus

NORTH ROYALTON CITY COUNCIL
AGENDA
DECEMBER 15, 2015

Council Meeting 7:30 p.m.

REGULAR ORDER OF BUSINESS

1.

2.

10.

11.

12.

Call to Order.

Opening Ceremony (Pledge of Allegiance).

Roll Call.

Approval of Consent Agenda: Items listed under the Consent Agenda are considered routine. Each item

will be

read individually into the record and the Consent Agenda will then be enacted as a whole by

one motion and one roll call. There will be no separate discussion of these items. If discussion by

Council
legislati

is desired on any Consent Agenda item, or if discussion is requested by the public on any
ve item on the Consent Agenda, that item will be removed from the Consent Agenda and

considered in its normal sequence under the Regular Order of Business.

a.
b.

Commu

Mayor's

Approval of Minutes: December 1, 2015.
Legislation: Introduce, suspend rules requiring 3 readings and referral to committee, and adopt
those legislative items indicated with an asterisk (*).

nications.

Report.

Department Head Reports.

President of Council's Report.

Committee Reports:

Building & Building Codes John Nickell
Finance Larry Antoskiewicz
Review & Oversight Dan Kasaris

Safety Gary Petrusky
Storm Water Dan Langshaw
Streets Steve Muller
Utilities Paul Marnecheck

Report from Council Representatives to regulatory or other boards:

Board of Zoning Appeals Dan Kasaris

Planning Commission Larry Antoskiewicz

Recreation Board Paul Marnecheck

Public Discussion: Five minute maximum, on current agenda legislation only.

LEGISLATION

FIRST READING CONSIDERATION

* 1. 15-114 - A RESOLUTION APPROVING THE APPLICATION OF KENNETH AND
BARBARA WILLIAMS FOR PLACEMENT OF FARM LAND IN AN AGRICULTURAL
DISTRICT, AND DECLARING AN EMERGENCY.

*2. 15-115 - AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A
MEMORANDUM OF UNDERSTANDING BETWEEN THE CUYAHOGA SOIL AND
WATER CONSERVATION DISTRICT AND THE CITY OF NORTH ROYALTON FOR
NPDES STORM WATER PERMIT MINIMUM CONTROL MEASURES 1 AND 2, AND
DECLARING AN EMERGENCY.

*3. 15-116 - AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A

MEMORANDUM OF UNDERSTANDING BETWEEN THE CUYAHOGA SOIL AND
WATER CONSERVATION DISTRICT AND THE CITY OF NORTH ROYALTON FOR
NPDES STORM WATER PERMIT MINIMUM CONTROL MEASURES 4 AND 5, AND
DECLARING AN EMERGENCY.
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13.

14.

4.

10.

11.

12.

15-117 - AN ORDINANCE AMENDING THE ORIGINAL APPROPRIATION
ORDINANCE 14-127 AS AMENDED BY ORDINANCES 15-09, 15-40, 15-51, 15-58, 15-64,
15-67, 15-77, 15-91, 15-105 AND 15-111 FOR THE FISCAL YEAR ENDING
DECEMBER 31, 2015 BY TRANSFERRING APPROPRIATIONS AND MAKING
ADDITIONAL APPROPRIATIONS, AND DECLARING AN EMERGENCY.

15-118 - AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A
COOPERATIVE AGREEMENT WITH THE CITY OF PARMA, OHIO FOR THE
SPRAGUE ROAD CULVERT REPAIR PROJECT, AND DECLARING AN EMERGENCY.

15-119 - AN ORDINANCE ESTABLISHING VARIOUS BENEFITS FOR ALL FULL TIME
NON-UNION EMPLOYEES OF THE CITY OF NORTH ROYALTON, REPEALING
ORDINANCE 07-126, AND DECLARING AN EMERGENCY.

15-120 - AN ORDINANCE ESTABLISHING VARIOUS BENEFITS FOR THE CHIEF OF
POLICE, CHIEF OF FIRE, POLICE CAPTAIN, ASSISTANT CHIEF OF FIRE, AND ANY
OTHER FULL-TIME CERTIFIED OFFICER NOT COVERED BY A BARGAINING UNIT
AGREEMENT OF THE CITY OF NORTH ROYALTON, REPEALING ORDINANCE
12-39, AND DECLARING AN EMERGENCY.

15-121 - AN ORDINANCE ESTABLISHING VARIOUS BENEFITS FOR THE POLICE
LIEUTENANT NOT COVERED BY A BARGAINING UNIT AGREEMENT OF THE CITY
OF NORTH ROYALTON, AND DECLARING AN EMERGENCY.

15-122 - AN ORDINANCE ESTABLISHING RATES OF COMPENSATION FOR THE
CITY OF NORTH ROYALTON NON-UNION EMPLOYEES DURING CALENDAR
YEAR 2016, AND DECLARING AN EMERGENCY.

15-123 - AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A
CONTRACT WITH THE FRATERNAL ORDER OF POLICE LODGE #15 (PATROL
OFFICERS), AND DECLARING AN EMERGENCY.

15-124 - AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A
CONTRACT WITH THE FRATERNAL ORDER OF POLICE LODGE #15 (SERGEANTS),
AND DECLARING AN EMERGENCY.

15-125 - AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A
CONTRACT WITH THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS,
AFL-CIO LOCAL 2156, AND DECLARING AN EMERGENCY.

Miscellaneous.

Adjournment.



RESOLUTION NO. 15-114 INTRODUCED BY: Nickell, Kasaris, Antoskiewicz

A RESOLUTION APPROVING THE APPLICATION OF KENNETH AND BARBARA
WILLIAMS FOR PLACEMENT OF FARM LAND IN AN AGRICULTURAL DISTRICT, AND
DECLARING AN EMERGENCY

WHEREAS: Kenneth and Barbara Williams, 19171 Westfield Lane, Strongsville, OH 44136 have made an
application for placement of farm land in an Agricultural District in accordance with Ohio
Revised Code Section 929.02; and

WHEREAS: The location of the property is Wiltshire Road, North Royalton, Ohio and more fully described
as Permanent Parcel Nos. 486-25-006, 486-25-008, 486-26-002 and 486-27-001, totaling
76.25 acres; and

WHEREAS: Kenneth and Barbara Williams have filed the application in accordance with the provisions of
Ohio Revised Code Chapter 929; and

WHEREAS: This Council has conducted a public hearing pursuant to statute on the application; and
WHEREAS: This Council has reviewed all evidence presented pursuant to statute; and
WHEREAS: Council desires to accept this application.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. The City of North Royalton, Ohio, pursuant to Ohio Revised Code Section 929.02, hereby accepts
the application of Kenneth and Barbara Williams for placement of farm land in an Agricultural District for
land herein above described.

Section 2. The placement of land described herein shall be placed in an Agricultural District for a period of
five (5) years.

Section 3. The Director of Legislative Services is hereby authorized and directed to notify the applicants of
this approval by certified mail, return receipt requested within five (5) days of this approval.

Section 4. 1t is found and determined that all formal actions of this Council concerning and relating to the
adoption of this Resolution were adopted in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 5. This Resolution is hereby declared to be an emergency measure immediately necessary for the
preservation of the public peace, health, safety and welfare of the city, and for the further reason that it is
immediately necessary for the proper processing of this application.

THEREFORE, provided this Resolution receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



ORDINANCE NO. 15-115 INTRODUCED BY: Mayor Stefanik, Langshaw

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A MEMORANDUM OF
UNDERSTANDING BETWEEN THE CUYAHOGA SOIL AND WATER CONSERVATION DISTRICT
AND THE CITY OF NORTH ROYALTON FOR NPDES STORM WATER PERMIT MINIMUM
CONTROL MEASURES 1 AND 2, AND DECLARING AN EMERGENCY

WHEREAS: The City of North Royalton and the Cuyahoga Soil and Water Conservation District recognize
the need for effective collaboration in carrying out Clean Water Act responsibilities, especially
related to National Pollutant Discharge Elimination System (NPDES) rules; and

WHEREAS: Itis therefore necessary to authorize the Mayor to enter into a Memorandum of Understanding
between the Cuyahoga Soil and Water Conservation District and the City of North Royalton
for NPDES Storm Water Permit Minimum Control Measures 1 and 2.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. The Mayor is hereby authorized to enter into a Memorandum of Understanding between the
Cuyahoga Soil and Water Conservation District and the City of North Royalton for NPDES Storm Water
Permit Minimum Control Measures 1 and 2 pursuant to terms and conditions approved by the Director of Law
and substantially similar to a copy of which is attached hereto as Exhibit A and incorporated as if fully
rewritten.

Section 2. It is found and determined that all formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 3. This Ordinance is hereby declared to be an emergency measure immediately necessary for the
preservation of the public peace, health, safety and welfare of the city, and for the further reason that it is
immediately necessary to authorize the Mayor to enter into a Memorandum of Understanding between the
Cuyahoga Soil and Water Conservation District and the City of North Royalton for NPDES Storm Water
Permit Minimum Control Measures 1 and 2 to provide for an effective collaboration in carrying out Clean
Water Act responsibilities, especially related to National Pollutant Discharge Elimination System (NPDES)
rules.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



MEMORANDUM OF UNDERSTANDING
Between the Cuyahoga Soil and Water Conservation District
and the
City of North Royalton

This Memorandum of Understanding (“MOU”) is made this __ day of , 20
(“Effective Date”), between the Cuyahoga Soil and Water Conservation District (SWCD) and City of
North Royalton (“City”), for providing assistance with technical assistance in implementing soil and
water conservation measures.

Purpose — Implementation of conservation education, stewardship and public involvement activities that
also corresponds to the City’s Municipal Separate Storm Sewer System (MS4) permit.

Recognizing the need for effective collaboration in raising awareness through education,
stewardship opportunities and public involvement and working to change the perceptions and behaviors
of the public for a cleaner, healthier environment, such as what is required in the national pollutant
discharge elimination system permit, the City of North Royalton and the Cuyahoga Soil and Water
Conservation District (SWCD) accept this agreement as the document which describes the process for
exchange. Cooperation between these two units of government facilitates better awareness of
environmental issues and potential solutions for a healthier environment. In providing conservation
education assistance and expertise to the City, the SWCD hopes to influence citizens to better protect and
conserve soil and water resources. The Ohio Revised Code, Ch 1515, describes the District’s authority for
engaging in this Mutual Agreement.

The SWCD and the City have mutually agreed to this scope of assistance related to education,
stewardship and public involvement for the conservation of soil and water resources.

Cuyahoga SWCD Conservation Program

The SWCD will work with the City to provide a conservation program that includes public
education and public involvement, such as that listed in the City’s Storm Water Management Plan, local
watershed action plan, and/or balanced growth plans, or others as mutually agreed upon. The goal of the
education, stewardship and public involvement program is to reach diverse stakeholders, including City
residents, City staff, school children, etc. through the following services:

1. SWCD staff will coordinate activities and facilitate program implementation with feedback from the
City’s designee and/or through an annual stakeholder meeting.

2. SWCD staff will attend City council meetings, as requested.

3. SWCD will assist the City in planning and promotion of a local pollution prevention or clean water
event and assist in identifying partnerships with various community stakeholders. Events may include
stream clean ups, drain stenciling, water festivals or other activities to engage the public.

4. SWCD will create a variety of educational materials, including brochures, fact sheets, newsletters,
newsletter articles, web-based information for the City’s use, special mailings, educational posters
and school programs, such as age-specific student programs and teacher workshops related to
conservation concerns, including watershed issues, soils and water.
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SWCD will provide opportunities for student involvement in local, state and national programs and
competitions.

On the City’s behalf, the SWCD will participate in the Northeast Ohio Public Involvement and Public
Education Work group (NEO PIPE). Products produced by the NEO PIPE Work Group will be
shared with the City.

The SWCD will seek opportunities to maximize impact and minimize additional program costs
related to printing large quantities of selected materials that become available to the public.

The SWCD will provide an annual report of all activities undertaken, including copies of all fliers,
notices, and types of stakeholders reached, attendance records and any data collected.

The SWCD may also provide limited technical advisory services to the City on matters related to:

e Sound storm water management through accepted best management practices

e General evaluation of sensitive areas such as creeks, floodplains, soils, slopes, wetlands,
watersheds, woodlands or other unigue areas that are planned for development

e Protection of sensitive natural areas and conservation easements
Small drainage systems and wildlife habitat enhancements

City of North Royalton Role

1.

The City will designate someone to serve as the liaison to the Cuyahoga SWCD and to help provide
guidance regarding conservation education and public involvement and with coordination of activities
such as improvement days, storm drain stenciling, and watershed planning activities.

The City will help to identify potential leaders, including civic leaders, civic groups, senior
organizations, fraternal groups, scout leaders, school liaisons, business leaders and anyone else that
should be contacted through an outreach program.

The City will disseminate program information in a timely manner.

The City will assume full responsibility for completion and submittal of their required annual reports.

Agreed Procedures

e The City agrees to grant an annual conservation appropriation to the SWCD, not to exceed $5,500
per twelve month period following the Effective Date and the Cuyahoga SWCD agrees to use the
grant funds to provide a conservation program for the City.

e The City will provide a resolution to the SWCD that acknowledges this working agreement and
provides documentation to facilitate dispersal of funds to the SWCD on an annual basis.

e That the SWCD is a conservation technical and education service agency and therefore is not
granted regulatory authority in the Ohio Revised Code.

e That the working relationship will be defined to include lines of communications with appropriate
departments. The SWCD and the City will meet at least once a year to coordinate a work plan
and exchange information with the goal of developing a multi-disciplinary approach to resource
management.
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o SWCD will provide a written annual report, relevant to its role, as outlined in this MOU.

e That credit will be given jointly to the SWCD and the City in any conservation publications
produced.

e That all parties will review quality of service and address concerns as they arise.

e The City recognizes the SWCD’s obligation to make its reports and other written materials
available to the public on request in accordance with the Ohio Public Records Act.

o All services of the SWCD are offered on a non-discriminatory basis without regard to race, age,
marital status, handicap or political persuasion.

Term, Renewal, Termination

The term of this MOU shall commence on the date (the “Initial Effective Date”) SWCD receives written
notice from the City, in a form approved by SWCD and in accordance with Sections 5705.41 and 5705.44
of the Ohio Revised Code, as applicable, indicating that the City has agreed to grant funds, in an amount
agreed to by the parties, to support SWCD’s general operations for the following 12-month period (the
“Initial City Notice™). The parties acknowledge, understand, and agree that any such funding shall be for
the purposes of the District’s general operations for a period of 12 calendar months following the Initial
Effective Date (the “Initial MOU Term”) and that this MOU shall terminate on the 12-month anniversary
of the Initial Effective Date in the event the City does not renew this MOU as set forth herein.

This MOU may be renewed by City for any 12-month period following the Initial MOU Term (a
“Subsequent MOU Term”) provided that the SWCD receives written notice, as described above (a
“Subsequent City Notice™), not less than 30 days prior to expiration of the Initial MOU Term (the date the
District receives a Subsequent City Notice, a “Subsequent Effective Date”), and shall continue to renew
for any 12-month period provided that the SWCD receives a Subsequent City Notice not less than 30 days
prior to expiration of any Subsequent MOU Term then in effect.

This MOU may be amended or terminated at any time by mutual consent of both parties, or the agreement
may be terminated by either party giving thirty (30) day’s advance written notice to the other.

In witness thereof, the Memorandum executed and agreed to on the latest day, month and year written
below:

Cuyahoga Soil & Water City of North Royalton
Conservation District

By: Ruth Skuly By: Hon. Robert A. Stefanik
Chair Mayor

Date: Date:
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ORDINANCE NO. 15-116 INTRODUCED BY: Mayor Stefanik, Langshaw

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A MEMORANDUM OF
UNDERSTANDING BETWEEN THE CUYAHOGA SOIL AND WATER CONSERVATION DISTRICT
AND THE CITY OF NORTH ROYALTON FOR NPDES STORM WATER PERMIT MINIMUM
CONTROL MEASURES 4 AND 5, AND DECLARING AN EMERGENCY

WHEREAS: The City of North Royalton and the Cuyahoga Soil and Water Conservation District recognize
the need for effective collaboration in carrying out Clean Water Act responsibilities, especially
related to National Pollutant Discharge Elimination System (NPDES) rules; and

WHEREAS: Itis therefore necessary to authorize the Mayor to enter into a Memorandum of Understanding
between the Cuyahoga Soil and Water Conservation District and the City of North Royalton
for NPDES Storm Water Permit Minimum Control Measures 4 and 5.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. The Mayor is hereby authorized to enter into a Memorandum of Understanding between the
Cuyahoga Soil and Water Conservation District and the City of North Royalton for NPDES Storm Water
Permit Minimum Control Measures 4 and 5 pursuant to terms and conditions approved by the Director of Law
and substantially similar to a copy of which is attached hereto as Exhibit A and incorporated as if fully
rewritten.

Section 2. It is found and determined that all formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 3. This Ordinance is hereby declared to be an emergency measure immediately necessary for the
preservation of the public peace, health, safety and welfare of the city, and for the further reason that it is
immediately necessary to authorize the Mayor to enter into a Memorandum of Understanding between the
Cuyahoga Soil and Water Conservation District and the City of North Royalton for NPDES Storm Water
Permit Minimum Control Measures 4 and 5 to provide for an effective collaboration in carrying out Clean
Water Act responsibilities, especially related to National Pollutant Discharge Elimination System (NPDES)
rules.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



MEMORANDUM OF UNDERSTANDING
Between the Cuyahoga Soil and Water Conservation District
and the
City of North Royalton

This Memorandum of Understanding (“MOU”) is made this __ day of , 20 (“Effective
Date”), between the Cuyahoga Soil and Water Conservation District (SWCD) and City of North Royalton
(“City”), for providing assistance with technical assistance in implementing soil and water conservation
measures.

Purpose — Implementation of a conservation program that promotes best practices for pollution prevention and
corresponds with the City’s Municipal Separate Storm Sewer System permit.

Recognizing the need for effective collaboration in protecting soil and water resources and in carrying
out its mandated responsibilities, especially related to the National Pollutant Discharge Elimination System
(NPDES) Storm Water Permit, the City and the Cuyahoga SWCD accept this agreement as the document which
describes the process for exchange. Cooperation between these two units of government facilitates solutions to
problems encountered by the City as it plans for the development/redevelopment and conservation of its
environment, as well as, water quality improvements. The Ohio Revised Code, Chapter 1515, describes the
Cuyahoga SWCD’s authority for engaging in this Mutual Agreement.

NOW, THEREFORE, the parties’ understanding is as follows:

Project Tasks

The Cuyahoga SWCD and the City have mutually agreed to the scope of technical assistance related to
pollution prevention on disturbed sites, including construction sites disturbing one or more acres of total land,
including the entire area disturbed in the larger common plan of development or sale (>1 acre) as required under
the NPDES rules. Construction activities disturbing less than one acre and not part of a larger common plan of
development or sale of total land (<1 acre), and not covered under the NPDES rules, will be reviewed by the
Cuyahoga SWCD as requested by the City.

The Cuyahoga SWCD will: (i) perform storm water pollution prevention plan (SWP3) reviews for
proposed development, redevelopment and infrastructure renovation projects; (ii) perform abbreviated
construction plan reviews, as requested by the City; (iii) perform field reviews of active construction projects;
(iv) perform long-term maintenance field reviews of post-construction water quality facilities; and (vii) provide
written technical advisory reports detailing plan review recommendations, site conditions, and recommendations
for compliance and/or maintenance activities needed.

Cuyahoga SWCD’s Role Related to Storm Water Pollution Prevention Activities
(NPDES, Minimum Control Measures 4 and 5)

1. The Cuyahoga SWCD will provide technical assistance, related to storm water pollution prevention and
storm water quality management, as requested, including:

a. Review of development, redevelopment, and infrastructure renovation plans for compliance
with NPDES rules (Ohio Revised Code 3745 39-04 (B) (1) through (6)) and the current edition of
Ohio’s Rainwater and Land Development standard guidance manual;

b. Provide rapid field assessment of soils and soil quality; and

c. Provide an annual report of all activities undertaken (including copies of any other data collected).
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The annual conservation program will include technical assistance related to NPDES covered
construction activities of an estimated of : (i) 11-13 active construction sites (>1 acre); (ii) SWP3 review
(>1 acre); (iii) field review and technical advisory reporting (12 per year per site) once construction
begins; (iv) 14-16 annual long-term maintenance field reviews, including rapid field assessment, of
post-construction water quality facilities; and (v) annual comprehensive field review of 1/3 of ~166
existing storm water management basins. Plan review of abbreviated construction plans will be
performed as requested by the City.

3. The Cuyahoga SWCD will also provide technical advice on planning issues, including:

a. Technical assistance on local legislation if the City pursues universal application of accepted best
management practices at construction sites;

b. Sound storm water management;

Protection of sensitive natural areas;

d. General evaluation of sensitive areas such as creeks, floodplains, soils, slopes,
wetlands, watersheds, woodlands or other unique areas that are planned for development;

e. Recommendations for stream bank and wetlands restoration, slope erosion control; and

f. Small drainage systems and wildlife habitat enhancements.

o

City’s Role Related to Storm Water Pollution Prevention Activities

1.

7.

The City will designate someone to serve as the City’s liaison for the storm water pollution prevention
program.

The City will recognize the environmental and economic functions of naturally-vegetated open spaces, such
as wetlands, stream corridors, ravines, woodlands and fields as worthy of the City’s protection as open
space.

The City will utilize the Cuyahoga SWCD’s technical assistance including plan reviews, project inventories,
evaluations, and inspections of planned construction sites, water quality and water quantity basins or
sensitive natural areas of concern.

The City will direct builders, developers and consultants to the Cuyahoga SWCD for assistance on planning
and conservation early in the concept planning stage of the construction planning cycle.

The City will adopt, apply and enforce Cuyahoga SWCD recommendations by not authorizing
commencement and/or issuing work stoppage and other remedies.

The City will provide the Cuyahoga SWCD with field surveys, proposed layouts, designs or meeting notices
needed for adequate technical assistance in a timely manner.

The City recognizes that the Cuyahoga SWCD has no regulatory authority to enforce NPDES rules.

Agreed Procedures

The City agrees to grant an annual conservation appropriation to the SWCD, not to exceed $28,000 per
twelve month period following the Effective Date and the Cuyahoga SWCD agrees to use the grant funds to
provide a conservation program for the City.

The City and the SWCD will determine the most effective manner to appropriate the funds.

The City will provide a resolution to the SWCD that acknowledges this working agreement and provides
documentation to facilitate dispersal of funds to the SWCD on an annual basis.
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e That the Cuyahoga SWCD is not granted regulatory authority in the Ohio Revised Code.

e That the Cuyahoga SWCD and the City will meet at least once a year to coordinate a work plan and
exchange information.

e The Cuyahoga SWCD will provide the City with a written annual summary, relevant to its role, as outlined
in this MOU.

o The NPDES rules, current edition of Ohio’s Rainwater and Land Development standard guidance manual,
and standards of the USDA, Natural Resources Conservation Service will be used in planning and
application of conservation measures.

e That both parties will review quality of assistance and address concerns as they arise.

e All assistance provided by the Cuyahoga SWCD is offered on a non-discriminatory basis without regard to
race, age, marital status, handicap or political persuasion.

e The City recognizes the Cuyahoga SWCD’s obligation to make its reports and other written materials
available to the public on request in accordance with the Ohio Public Records Act.

Term, Renewal, Termination

The term of this MOU shall commence on the date (the “Initial Effective Date”) SWCD receives written notice
from the City, in a form approved by SWCD and in accordance with Sections 5705.41 and 5705.44 of the Ohio
Revised Code, as applicable, indicating that the City has agreed to provide funds, in an amount agreed to by the
parties, to support SWCD’s general operations for the following 12-month period (the “Initial City Notice™).
The parties acknowledge, understand, and agree that any such funding shall be for the purposes of the District’s
general operations for a period of 12 calendar months following the Initial Effective Date (the “Initial MOU
Term”) and that this MOU shall terminate on the 12-month anniversary of the Initial Effective Date in the event
the City does not renew this MOU as set forth herein.

This MOU may be renewed by City for any 12-month period following the Initial MOU Term (a “Subsequent
MOU Term”) provided that the SWCD receives written notice, as described above (a “Subsequent City
Notice™), not less than 30 days prior to expiration of the Initial MOU Term (the date the District receives a
Subsequent City Notice, a “Subsequent Effective Date™), and shall continue to renew for any 12-month period
provided that the SWCD receives a Subsequent City Notice not less than 30 days prior to expiration of any
Subsequent MOU Term then in effect.

This MOU may be amended or terminated at any time by mutual consent of both parties, or the agreement may
be terminated by either party giving thirty (30) day’s advance written notice to the other.

In witness thereof, the Memorandum executed and agreed to on the latest day, month and year written below:

Cuyahoga Soil & Water City of North Royalton
Conservation District

By: Ruth Skuly By: Hon. Robert Stefanik
Chair Mayor
Date: Date:
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ORDINANCE NO. 15-117 INTRODUCED BY: Mayor Stefanik
AN ORDINANCE AMENDING THE ORIGINAL APPROPRIATION ORDINANCE 14-127 AS
AMENDED BY ORDINANCES 15-09, 15-40, 15-51, 15-58, 15-64, 15-67, 15-77, 15-91, 15-105 AND 15-111
FOR THE FISCAL YEAR ENDING DECEMBER 31, 2015 BY TRANSFERRING APPROPRIATIONS
AND MAKING ADDITIONAL APPROPRIATIONS, AND DECLARING AN EMERGENCY

WHEREAS:  Council wishes to amend the Original Appropriation Ordinance 14-127 as amended by
Ordinances 15-09, 15-40, 15-51, 15-58, 15-64, 15-67, 15-77, 15-91, 15-105 and 15-111 for the
fiscal year ending December 31, 2015 by transferring and making additional appropriations
and providing for transfers between funds.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. To provide for the current expenses and other expenditures for the City of North Royalton, Ohio
for the fiscal year ending December 31, 2015, the following sums be and they are hereby appropriated as
itemized on Exhibit A attached hereto and incorporated herein as if fully rewritten.

Section 2. The attached Exhibit A includes the following inter-fund transfers:

General Fund
General Fund

Police Facility Fund $ 400,000.00 Operating

EMS Levy Fund

1,690,000.00 Operating

General Fund SCMR Fund 690,000.00 Operating
General Fund Office on Aging Fund 20,000.00 Operating
General Fund Office on Aging Fund 40,000.00 Advance
General Fund Police Pension Fund 386,000.00 Operating
General Fund Fire Pension Fund 255,000.00 Operating
General Fund Bennett Road Fund 40,000.00 Capital Outlay
General Fund Water Main Fund 30,000.00 Capital Outlay
SCMR Fund Bond Retirement 282,794.00  Operating
SCMR Fund Issue 1 — Bennett Road Fund 400,000.00 Capital Outlay
FEMA Grant Fund General Fund 8,918.00  Operating
Accrued Balances Fund General Fund 200,000.00  Operating
Accrued Balances Fund Police Facility Fund 28,000.00 Operating
Accrued Balances Fund EMS Levy Fund 107,000.00  Operating
Accrued Balances Fund SCMR Fund 67,000.00 Operating
Accrued Balances Fund Office on Aging Fund 3,000.00 Operating
Accrued Balances Fund Police Levy 20,000.00 Operating
Accrued Balances Fund Fire Levy 25,000.00 Operating
Future Capital Improvement Fund Sprague Road 1,400,000.00 Advance
Storm Sewer & Drainage Fund SCMR Fund 650,000.00 Operating
Storm Sewer & Drainage Fund General Bond Retirement Fund 328,400.00 Debt Service
Fire Capital Improvement Fund General Bond Retirement Fund 154,000.00 Debt Service
Edgerton Waterline Fund Special Assessment Fund 12,037.23  Debt Service
YMCA Capital Project Fund YMCA Special Revenue Fund 112,118.97  Operating
Wastewater Repair & Replacement Fund Wastewater Maintenance Fund 500,000.00 Advance

Section 3. A copy of this Ordinance shall be submitted by the Director of Finance to the Auditor of Cuyahoga
County, Ohio and upon certification by said Auditor as required by law, the Director of Finance of this City is
hereby authorized to draw her warrants upon the City Treasury for payment of any certification and vouchers
therefore approved by the proper officers authorized by law to approve the same, or an Ordinance or
Resolution of the Council to make such expenditures; provided, however, that no warrants shall be drawn or
paid for salaries or wages except to persons employed by authority of and in accordance with the law or the
Ordinances of this Council.

Section 4. It is found and determined that all formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.
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THEREFORE, provided this Ordinance receives the affirmative vote of a majority of all members elected to
Council, it shall take effect and be in force from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:
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CITY OF NORTH ROYALTON
2015 AMENDING BUDGET ORDINANCE

GENERAL FUND
POLICE DEPARTMENT
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Police Department

TRAFFIC SIGNALS
Capital Improvement
Total Traffic Signals

ANIMAL CONTROL
Personal Service
Contractual Services
Supply & Materials
Capital Outlay

FIRE DEPARTMENT
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Fire Department

POLICE AND FIRE COMMUNICATIONS
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Police & Fire Comm

STREET LIGHTING
Total Street Lighting

SAFETY DIRECTOR
Personal Service
Contractual Services
Operating Supplies
Capital Outlay
K Increase to Recreation Capital Fund,

CEMETERY DEPARTMENT
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Cemetery Department

PARKS & RECREATION DEPARTMENT
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Parks & Recreation Department

PLANNING COMMISSION
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Planning Commission

BOARD OF ZONING
Personal Service
Contractual Services
Supply & Materials
Total Board of Zoning

BUILDING DEPARTMENT
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Building Department

COMMUNITY DEVELOPMENT
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Community Development

ARCHITECTURAL REVIEW BOARD
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total ARB
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Exhibit A
Amendments
Appropriations Per Ordinance 2015-09 Prior Amendments Total
per Prior Year Amendments this 2015
Ord. 14-127 Encumbrances Amendments Subtotal (9) Ordinance Appropriations
3,199,400 (35,000) 3,164,400
258,255 14,423 5,900 278,578
215,316 4,317 - 219,632
18,000 1,671 - 19,671
3,690,971 20,411 - (29,100) - 3,682,282
10,000 3,721 - 13,721
10,000 3,721 - - - 13,721
133,961 (5,900) 128,061
6,450 - 6,450
7,950 - 7,950
200 - 200
148,561 - - (5,900) - 142,661
470,775 8,200 478,975
240,200 16,864 (3,000) 254,064
76,100 3,535 (2,000) 77,635
787,075 20,399 - 3,200 - 810,674
159,525 - 10,000 EI 169,525
648,000 60,000 708,000
2,000 - 2,000
2,500 - 2,500
812,025 - - 60,000 10,000 882,025
140,000 - 2,000| B I 142,000
140,000 - - - 2,000 142,000
112,026 - 112,026
15,450 - 15,450
5,210 625 - 5,835
1,500 - 1,500
134,186 625 - - - 134,811
23,300 - 23,300
146,995 1,789 - 148,784
21,000 - 21,000
191,295 1,789 - - - 193,084
277,933 17,000 294,933
77,300 111 12,200 89,611
91,330 6,278 - 97,608
25,000 (17,000) 9,500| C I 17,500
471,563 6,389 - 12,200 9,500 499,652
9,700 (500) 9,200
4,300 500 4,800
700 (250) 450
- 250 250
14,700 - - - - 14,700
11,500 - 11,500
1,000 - 1,000
541 - 541
13,041 - - - - 13,041
543,850 - 543,850
38,800 2,954 6,000 3,700 [ K] 51,454
10,250 252 - 10,502
22,000 (17,000) (3,700)| K I 1,300
614,900 3,205 - (11,000) - 607,105
137,606 - 137,606
17,670 5,412 - 23,082
1,900 - 1,900
1,000 - 1,000
158,176 5,412 - - - 163,588
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CITY OF NORTH ROYALTON
2015 AMENDING BUDGET ORDINANCE

RUBBISH COLLECTION
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Debt Service
Total Rubbish Collection

RECYCLING
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Debt Service
Total Recycling

SERVICE BUILDING AND GROUNDS
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Service Bldg & Grounds

MAYOR'S OFFICE
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Mayor's Office

FINANCE DEPARTMENT
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Finance Department

LEGAL ADMINISTRATION
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Legal Administration

ENGINEERING DEPARTMENT
Personal Service
Contractual Services
Supply & Materials
Capital Outlay

Total Engineering

LEGISLATIVE
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Legislative Activity

MAYOR'S COURT
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Total Mayor's Court

CIVIL SERVICE
Personal Service
Contractual Services
Supply & Materials
Total Civil Service

CITY HALL BUILDING
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Debt Service
Total City Hall Building

OTHER GENERAL GOVERNMENT
Personal Services
Supply & Materials
Transfers-Out
Total - Other General Government

TOTAL - GENERAL FUND

DARE TRUST FUND #203
Supply & Materials
Total - DARE Trust Fund
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Exhibit A
Amendments
Appropriations Per Ordinance 2015-09 Prior Amendments Total
per Prior Year Amendments this 2015
Ord. 14-127 Encumbrances Amendments Subtotal (9) Ordinance Appropriations
1,184,952 . 1,184,952
1,184,952 - - - - 1,184,952
105,675 3,525 (10,000) 99,200
15,900 - 15,900
121,575 3,525 - (10,000) - 115,100
287,708 - 287,708
30,770 (4,000) 26,770
2,200 - 2,200
1,000 - 1,000
321,678 - - (4,000) - 317,678
321,243 (3,000) 318,243
125,400 550 1,000 126,950
4,000 - 4,000
1,000 2,429 - 3,429
451,643 2,979 - (2,000) - 452,622
312,206 15,206 327,412
126,400 1,550 (23,406) 104,544
12,218 301 - 12,519
1,000 - 1,000
451,824 1,851 - (8,200) - 445,475
148,856 - 148,856
141,825 318 17,000 159,143
3,550 (600) 2,950
500 600 1,100
294,731 318 - 17,000 - 312,049
286,413 - 286,413
33,100 - 33,100
13,500 - 13,500
6,500 299 - 6,799
339,513 299 - - - 339,812
129,350 - 129,350
56,475 10,000 1,000 [ K] 67,475
1,500 - 1,500
- - (1,000)| K I (1,000)
187,325 - - 10,000 - 197,325
4,200 - 4,200
13,200 - 13,200
200 - 200
17,600 - - - - 17,600
- 7,000 7,000
203,000 9,227 3,521 (9,500) 206,248
35,650 960 (17,000) 19,610
- 18,000 18,000
238,650 10,188 - 11,521 (9,500) 250,859
5,000 - 5,000
270,000 (94,000) 176,000
2,806,000 674,000 85,000| D I 3,565,000
3,081,000 - - 580,000 85,000 3,746,000
13,876,983 81,111 - 623,721 97,000 14,678,815
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12/14/2015

CITY OF NORTH ROYALTON
2015 AMENDING BUDGET ORDINANCE

Ordinance No. 15-117

COPS Grant Fund #204
Operating Supplies

Total - COPS Grant Fund

ENFORCEMENT AND EDUCATIONAL FUND #205
Supply & Materials

Total - Enforcement & Education

DRUG LAW ENFORCEMENT FUND #206
Supply & Materials

Total - Drug Law Enforcement

POLICE FACILITY OPERATING FUND #207
Personal Service
Contractual Services
Supply & Materials
Capital Outlay

Total - Police Facility Operating

LAW ENFORCEMENT TRUST FUND #208
Supply & Materials

Total - Law Enforcement Trust

EMERGENCY MEDICAL SERVICE LEVY FUND #209
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Debt Service
Transfers-Out

Total EMS Levy Fund

MOTOR VEHICLE LICENSE FUND #210
Traffic Signals
Street Repair
Transfers-Out

Total Motor Vehicle License Fund

STREET CONSTRUCTION, MAINTENANCE, & REPAIR FUND #211

Signals & Signs
Personal Service
Contractual Services
Supply & Materials

Storm Sewer
Personal Service
Contractual Services
Supply & Materials

Street Reconstruction
Supply & Materials
Capital Outlay

Street Construction, Maintenance & Repair
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Debt Service
Transfers-Out

Snow Removal
Personal Service
Contractual Services
Supply & Materials
Capital Outlay

STATE HIGHWAY FUND #212
Traffic Signals & Marking
Contractual Services

Street Maintenance & Repair
Operating Supplies

Snow & Ice Removal
Supply & Materials

CITY INCOME TAX FUND #213
Contractual Services

Total City Income Tax Fund

POLICE LEVY FUND #215
Personal Services
Capital Outlay
Transfer-Out

Total - Police Levy Fund

Exhibit A
Amendments
Appropriations Per Ordinance 2015-09 Prior Amendments Total
per Prior Year Amendments this 2015
Ord. 14-127 Encumbrances Amendments Subtotal (9) Ordinance Appropriations
25,000 508 - 25,508
25,000 508 - - 25,508
200 - 200
200 - - - 200
802,025 - 802,025
19,900 - 19,900
64,642 - 64,642
2,400 - 2,400
888,967 - - - 888,967
5,000 - 5,000
5,000 - - - 5,000
2,417,275 62,000 2,479,275
20,000 863 12,000 32,863
34,600 1,105 (2,000) 33,705
2,471,875 1,968 72,000 - 2,545,843
220,540 80,000 300,540
220,540 - 80,000 - 300,540
29,000 - 29,000
90,000 6,295 (25,000) 71,295
23,000 - 23,000
142,000 6,295 (25,000) - 123,295
480,900 - 480,900
60,375 - 60,375
217,810 521 (30,000) 188,331
759,085 521 (30,000) - 729,606
500,000 122,230 307,500 929,730
500,000 122,230 307,500 - 929,730
1,884,800 40,000 1,924,800
162,460 3,672 - 166,132
393,075 3,012 93,000 489,087
48,200 - 48,200
- 1,089,760 1,089,760
282,794 400,000 682,794
2,771,329 6,684 1,622,760 - 4,400,773
115,500 - 115,500
11,500 - 11,500
394,500 7,000 401,500
521,500 - 7,000 - 528,500
4,693,914 135,730 1,882,260 - 6,711,904
15,000 - 15,000
25,000 - 25,000
65,000 - 65,000
105,000 - - - 105,000
450,000 - 450,000
450,000 - - - 450,000
1,100,000 - 1,100,000
210,000 16,569 - 226,569
1,310,000 16,569 - - 1,326,569
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CITY OF NORTH ROYALTON
2015 AMENDING BUDGET ORDINANCE

Ordinance No. 15-117

FIRE LEVY FUND #216
Personal Service
Capital Outlay
Debt Service

Total Fire Levy Fund

Recycling Grant Fund #217
Contractual Services
Supplies & Materials
Capital Outlay

Total Recycling Grant

FEMA Grant Fund #218
Transfers-Out

Total FEMA Grant Fund

OFFICE ON AGING FUND #219
Personal Services
Contractual Services
Supply & Materials
Capital Outlay

Total Office on Aging Fund

COURT COMPUTER FUND #236
Contractual Services
Operating Supplies
Capital Outlay

Total Court Computer Fund

COMMUNITY DIVERSION PROGRAM FUND #237
Personal Services
Contractual Services
Operating Supplies
Capital Outlay

Total Community Diversion

CEMETERY IMPROVEMENT & MAINTENANCE FUND #238

Contractual Services
Operating Supplies
Capital Outlay

Total Court Computer Fund

ENTERPTISE ZONE FUND #239
Contractual Services

Total Enterprise Zone Fund

YMCA SPECIAL REVENUE FUND #249
Contractual Services
Transfers-Out

Total Enterprise Zone Fund

ACCRUED BALANCES FUND #260
Personal Service
Transfers-Out

Total AB Fund

POLICE PENSION FUND #261
Personal Service

Total Police Pension Fund

FIRE PENSION FUND #262
Personal Service

Total Police Pension Fund

GENERAL BOND RETIREMENT FUND #321
Supply & Materials
Debt Service - Interest
Debt Service - Principal

Total General Bond Retirement

SPECIAL ASSESSMENT FUND #341
Other
Debt Service

Total Special Assessment Fund

SERVICE CAPITAL FUND #430
Capital Outlay

Total Rec Capital Improvement

RECREATION CAPITAL IMPROVEMENT FUND #431

Recreation Capital Improvement
Contractual Services

Capital Outlay

Total Rec Capital Improvement

FUTURE CAPITAL IMPROVEMENT FUND #432
Contractual Services
Capital Outlay
Debt Service
Transfers-Out

Total Future Capital Imp. Fund

Exhibit A
Amendments
Appropriations Per Ordinance 2015-09 Prior Amendments Total
per Prior Year Amendments this 2015
Ord. 14-127 Encumbrances Amendments Subtotal (9) Ordinance Appropriations
1,010,000 - 1,010,000
1,010,000 - - - - 1,010,000
4,000 - 4,000
4,000 - - - - 4,000
- 8,918 8,918
- - - 8,918 - 8,918
180,700 - 180,700
11,800 111 (1,000) 10,911
10,896 333 1,000 12,229
- 50,000 50,000
203,396 445 - 50,000 - 253,840
10,000 - 10,000
5,000 - 5,000
10,000 - 10,000
25,000 - - - - 25,000
15,000 - 15,000
1,000 - 1,000
1,500 - 1,500
17,500 - - - - 17,500
750 - 750
750 - - - - 750
- 45,000 45,000
520,000 - 520,000
520,000 - - 45,000 - 565,000
- 64,097 64,097
450,000 - 450,000
450,000 - - 64,097 - 514,097
605,670 - 30,000| D I 635,670
605,670 - - - 30,000 635,670
722,277 - 15,ooo| D | 737,277
722,277 - - - 15,000 737,277
145,702 - 145,702
521,000 155,000 676,000
680,000 632,637 1,312,637
1,346,702 - - 787,637 - 2,134,338
58,000 89,565 147,565
58,000 - - 89,565 - 147,565
60,000 7,000 67,000
60,000 - - 7,000 - 67,000
10,000 - 10,000
- 33,000 50,000 I L I 83,000
10,000 - - 33,000 50,000 93,000
- 24,584 (13,437) 11,147
60,000 655,719 150,000 (46,563) 4,750 [ E | 823,906
3,120,000 - 3,120,000
- 67,360 1,400,000 I M I 1,467,360
3,180,000 680,303 150,000 7,360 1,404,750 5,422,413
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CITY OF NORTH ROYALTON
2015 AMENDING BUDGET ORDINANCE

STORM AND SEWER DRAINAGE FUND #433
Contractual Services
Capital Outlay
Debt Service
Transfers-Out
Total Storm & Sewer Drainage

FIRE CAPITAL IMPROVEMENT FUND #434
Contractual Services
Operating Supplies
Capital Outlay
Debt Service
Transfer Out
Total Fire Capital Improvement Fund

ROUTE 82 WIDENING FUND #435
Contractual Services
Capital Outlay
Total Route 82 Widening Fund

ISSUE 1 - BENNETT ROAD FUND #442
Contractual Services
Capital Outlay
Debt Service
Total Bennett Road Fund

EDGERTON ROAD WATERLINE FUND #443
Contractual Services
Capital Outlay
Debt Service
Transfer Out
Total Edgerton Road Fund

EXCESSIVE LOAD FUND #444
Operating Supplies
Transfer-Out

Total - Excessive Load Fund

WATER MAIN FUND #445
Contractual Services
Operating Supplies
Capital Outlay

Total Water Main Fund

YORK ROAD RECONSTRUCTION #448
Contractual Services
Capital Outlay
Transfers-Out
Total Wallings Road Fund

YMCA CAPITAL IMPROVEMENT FUND #449
Transfer-Out
Total YMCA Capital Imp Fund

ISSUE 1 - SPRAGUE ROAD FUND #451
Contractual Services
Capital Outlay
Debt Service
Total YMCA Capital Imp Fund

WASTEWATER TREATMENT FUND #551
Sanitary Sewer Treatment
Personal Services
Contractual Services
Supply & Materials
Capital Outlay
Transfer-Out

Compost Facility
Personal Services
Contractual Services
Supply & Materials
Capital Outlay

WASTEWATER MAINTENANCE FUND #552
Personal Service
Contractual Services
Supply & Materials
Capital Outlay
Debt Service
Total WW Maintenance Fund

WASTEWATER DEBT SERVICE FUND #553
Debt Service
Total WW Debt Service Fund

Ordinance No. 15-117

WASTEWATER REPAIR AND REPLACEMENT FUND #555

Capital Outlay
Transfers-Out
Total WW Repair & Replacem't

Exhibit A
Amendments
Appropriations Per Ordinance 2015-09 Prior Amendments Total
per Prior Year Amendments this 2015
Ord. 14-127 Encumbrances Amendments Subtotal (9) Ordinance Appropriations
65,000 12,805 448,000 35,000 [ F | 560,805
- 1,334,067 230,200 1,564,267
978,400 - 978,400
1,043,400 1,346,872 - 678,200 35,000 3,103,472
- 40,000 40,000
5,000 - 5,000
233,000 17,220 837,000 1,087,220
- 154,000 154,000
238,000 17,220 - 1,031,000 - 1,286,220
- 149,360 (2,900)E| 146,460
- 330,640 330,640
290,000 - 29001 G 292,900
290,000 - - 480,000 - 770,000
- 9,970 9,970
313,000 - 313,000
- 12,037 12,037
313,000 - - 22,007.23 - 335,007
- 56,200 30,000 86,200
- 56,200 - 30,000 - 86,200
- 112,119 112,119
- 112,119 - 112,119
- 41,333 60,000 38,400 [ H] 139,733
- 1,872,994 51,400 1,924,394
- 1,914,327 - 111,400 38,400 2,064,127
1,169,878 11,000 1,180,878
2,458,050 9,260 (140,000) 2,327,310
237,100 4,156 - 241,256
161,000 18,200 (96,000) 83,200
28,350 - 28,350
500 - 500
4,054,878 31,617 - (225,000) - 3,861,495
853,800 15,000 868,800
103,000 241,000 344,000
108,150 1,235 65,000 174,385
45,373 - 45,373
1,110,323 1,235 - 321,000 - 1,432,558
1,543,320 - 30,000 I | I 1,573,320
1,543,320 - - - 30,000 1,573,320
368,700 32,280 50,000 450,980
500,000 - 500,000
868,700 32,280 - 50,000 - 950,980
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CITY OF NORTH ROYALTON
2015 AMENDING BUDGET ORDINANCE

IMPROVEMENT HOLDING FUND #763
Refunds

Total Improvement Holding Fund

OHIO BOARD OF BUILDING STANDARDS FUND #764

Other
Total OBBS Fund

BUILDING CONSTRUCTION BOND FUND #766

Transfer
Other
Total Bldg. Construction Bond

OFFICE ON AGING DEPOSITS FUND #768

Other
Total Office on Aging Deposits

UNCLAIMED FUNDS #769

Other
Total Unclaimed Funds

FUND TOTALS

Ordinance No. 15-117

Exhibit A
Amendments

Appropriations Per Ordinance 2015-09 Prior Amendments Total

per Prior Year Amendments this 2015
Ord. 14-127 Encumbrances Amendments Subtotal (9) Ordinance Appropriations
200,000 - 200,000
200,000 - - - - 200,000
2,000 - 3,000] J 5,000
2,000 - - - 3,000 5,000
75,000 - 75,000
75,000 - - - - 75,000
2,878 - 2,878
2,878 - - - - 2,878
5,000 - 5,000
5,000 - - - - 5,000
42,007,273 4,316,384 150,000 6,361,284 1,703,150 54,538,090
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ORDINANCE NO. 15-118 INTRODUCED BY: Mayor Stefanik, Petrusky

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A COOPERATIVE AGREEMENT
WITH THE CITY OF PARMA, OHIO FOR THE SPRAGUE ROAD CULVERT REPAIR PROJECT, AND
DECLARING AN EMERGENCY

WHEREAS:  Parma City Council passed Ordinance No. 125-14, engaging Donald G. Bohning &
Associates, Inc. (Bohning) for professional design services for an emergency culvert repair on
Sprague Road in August of 2014; and

WHEREAS: The final plans of Bohning were sent to the Cuyahoga County Department of Public Works
(CCDPW), who engaged Terrace Construction to complete the repairs pursuant to the final
plans and estimates; and

WHEREAS:  While the initial repairs were expected to be performed in Parma only, upon a field meeting of
the parties on October 1, 2015, it was determined that the repair should be extended into North
Royalton, and the repair would be the invert repair (Rehabilitation) of the entire length of the
culvert; and

WHEREAS: Council desires to authorize the Mayor to enter into this cooperative agreement.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. The Mayor is hereby authorized to enter into a Cooperative Agreement with the City of Parma,
Ohio for the Sprague Road Culvert Repair Project pursuant to terms and conditions as approved by the
Director of Law and substantially similar to a copy of which is attached hereto as Exhibit A and incorporated
as if fully rewritten.

Section 2. 1t is found and determined that all formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 3. This Ordinance is hereby declared to be an emergency measure immediately necessary for the
preservation of the public peace, health, safety and welfare of the city, and for the further reason that it is
immediately necessary to enter into a Cooperative Agreement with the City of Parma, Ohio for the Sprague
Road Culvert Repair Project.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



COOPERATIVE AGREEMENT FOR SPRAGUE ROAD
CULVERT REPAIR PROJECT BETWEEN THE CITIES OF
PARMA AND NORTH ROYALTON, OHIO

THIS AGREEMENT is made between the Cities of Parma, Ohio and North
Royalton, Ohio, each a municipal corporation located in Cuyahoga County, Ohio and
organized and operating under the Constitution and laws of the State of Ohio, under the
following circumstances:

The Cities of Parma and North Royalton each desire to cooperate with the other
pursuant to the authority of the Constitution and laws of the State of Ohio, including,
without limitation, Section 715.02 of the Ohio Revised Code, to provide for and/or
cooperate with the following improvement, referred herein as the “Improvement.”

WHEREAS, Parma City Council passed Ordinance No. 125-14, engaging
Donald G. Bohning & Associates, Inc. (Bohning) for professional design services for an
emergency culvert repair on Sprague Road in August of 2014; and,

WHEREAS, the final plans of Bohning were sent to the Cuyahoga County
Department of Public Works (CCDPW), who engaged Terrace Construction to
complete the repairs pursuant to the final plans and estimates. While the initial repairs
were expected to be performed in Parma only, upon a field meeting of the parties on
October 1, 2015, it was determined that the repair should be extended into North
Royalton, and the repair would be the Invert repair (Rehabilitation) of the entire length
of the culvert; and,

WHEREAS, the cities wish to memorialize this Agreement and provide for the
payment details as between both cities; NOW, THEREFORE, the parties agree as
follows:

1. Project Location. The Improvement is the repair of a culvert across Sprague
Road near Peachtree Lane.

2. The repair shall consist of the work which was known as Option 2, which
included the installation of a “paved” invert to structurally bridge the bottom portion of
the corrugated metal pipe culvert which has deteriorated. The repair shall be made in
accordance with the plans attached and incorporated into this Agreement and identified
as Exhibits A-1 thru A-4.

3. The total cost of the project is $57,134.08, of which the sum of $22,282.29 shall
be the responsibility of Parma, and $34,851.79 shall be the responsibility of North
Royalton.



4, CCDPW shall make payment to Terrace Construction from Parma’s storm sewer
maintenance fund for its portion of the cost.

5. North Royalton, in January of 2016, shall make its portion of the cost to CCDPW,
which shall be deposited into the Parma Storm Sewer fund; maintained by the CCDPW.

6. Notices. Any and all notices required or permitted hereunder shall be deemed
sufficiently given if made in writing and either delivered in person or deposited, postage
prepaid, in the United States certified or registered mail, addressed, if to the City of
Parma, at Parma City Hall, 6611 Ridge Road, Parma, Ohi0 44129, Attention: Mayor, if
to the City of North Royalton, at 14600 State Road, North Royalton, Ohio 44133, or to
such other address as any party hereto may specify as provided in this section.

7. Effect of Partial Invalidity. A determination that any part of this Agreement is
invalid shall not invalidate or impair the force or effect of any other part hereof, except
to the extent that such other part is wholly dependent for its operation upon the part
declared invalid.

8. Entire Agreement; Amendments. This Agreement contains the entire
agreement of the parties with respect to the subject matter hereof, and it may not be
effectively amended, changed, modified, altered or terminated except by written mutual
agreement of the parties hereto.

9. Captions and Headings. The captions and headings in this Agreement are
solely for convenience of reference and shall in no way define, limit or describe the
scope or intent of any provisions or sections of this Agreement.

10. No Personal Liability. No obligation hereunder shall constitute the personal
obligation, whether jointly or severally, of any of the members of the Council or of any
other officer or officers of the City of Parma and/or the City of North Royalton.

11. Counterparts. This Agreement may be executed in any number of
counterparts, each of which shall be regarded as an original and all of which shall be
regarded as an original and all of which shall constitute but one and the same
instrument.

[INTENTIONALLY LEFT BLANK]



IN WITNESS WHEREOF, the Council of the City of Parma and the Council of
the City of North Royalton have each caused this Agreement to be executed by their
respective duly authorized officers, this day of , 20 .

Mayor Date
City of Parma, Ohio

Mayor Date
City of North Royalton, Ohio

Approved as to form only:

Law Director Date
City of Parma, Ohio

Law Director Date
City of North Royalton, Ohio

Cooperative Agreement-Sprague Culvert Repair



ORDINANCE NO. 15-119 INTRODUCED BY: Mayor Stefanik

AN ORDINANCE ESTABLISHING VARIOUS BENEFITS FOR ALL FULL TIME NON-UNION
EMPLOYEES OF THE CITY OF NORTH ROYALTON, REPEALING ORDINANCE 07-126,
AND DECLARING AN EMERGENCY

WHEREAS: The City of North Royalton desires to establish benefits for all full-time non-union employees
of the City of North Royalton and repeal Ordinance 07-126.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. An “Employee” covered by this Ordinance shall be defined as a full-time employee of the City,
who is not covered by any collective bargaining agreement and who shall receive fringe benefits for any
employment with the City. Any employee who resigns or is discharged and is later rehired, shall be considered
a new employee for the purpose of this Ordinance.

Section 2. Holidays: All non-union employees shall receive the following paid holidays:

1. New Years Day 6. Thanksgiving Day

2. Martin Luther King Jr. Day 7. Friday after Thanksgiving

3. Memorial Day 8. Christmas Eve (1/2 day)

4. Independence Day 9. Christmas Day

5. Labor Day 10. New Year's Eve (1/2 day)
11. Six (6) Personal Days

In the event that any of the aforesaid holidays should fall on a Saturday, then the Friday immediately
preceding that day shall be observed as the holiday. In the event that any of the aforesaid holidays shall fall on
a Sunday, then the Monday immediately after said day shall be observed as the holiday.

In order to receive the benefits of the aforementioned holiday, each employee must work the regularly
scheduled day both preceding and succeeding paid particular holiday, unless on a prior approved vacation, or
any type of paid leave, excluding sick leave. However, if the employee is hospitalized or on approved sick
leave from a known serious illness at this time, the employee shall be paid for the holiday instead of sick leave.

In the event that one of these holidays shall occur during a vacation period of the employee, and for which
holiday said employee would be entitled to straight time pay, said employee shall be entitled to receive an
additional day off with pay on a day approved by his/her Department Head.

Any shift-work employee who is required to work on a holiday designated above or a non-shift work
employee who is required to work on a holiday or a day alternately designated as a holiday (Friday or
Monday) due to being unable to take the day off as a paid holiday due to the staffing needs of the department,
as determined by the Department Head, shall receive his/her normal holiday pay plus straight time pay, or
overtime pay when applicable, for all hours worked on such holiday. No premium payments shall be made for
such holidays.

The “personal days” may be taken at the discretion of the employee, provided he or she receives advance
approval from their Department Head. Holidays for the employee's personal days can only be utilized for time
off with pay. Effective January 1, 2016 and thereafter, personal days shall be used within the calendar year
or forfeited. However, if an employee is unable to use personal days due to unforeseeable circumstances
beyond the employee’s control, personal days may be banked for payment upon retirement at the rate of pay
when earned, with prior approval of the Mayor.

Section 3. Vacation: All full-time employees shall earn and be entitled to paid vacation in accordance with the
following schedule:

Length of Full-time Service Weeks
After one (1) year Two (2)
After five (5) years Three (3)
After ten (10) years Four (4)
After fifteen (15) years Five (5)

After twenty (20) years Six (6)
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Earned vacation shall be awarded on the employee’s anniversary date but may be available for use in the
calendar year beginning January. Vacation time must be used in the calendar year or it shall be forfeited.
Employees who retire/separate from service who use vacation leave before their anniversary date of earned
vacation shall have their final salary adjusted/reduced for such advanced vacation pay. The employee’s
department head shall assign vacation periods for all members of the department to insure adequate
departmental work assignments. If an employee with at least one (1) year of employment, terminated his/her
employment, he/she shall be eligible to receive payment for all earned and accrued, but unused, vacation time.
In the case of death of the employee, said vacation time will be paid to the employee's estate. Upon completion
of ten (10) years of service, a non-union employee may reserve two (2) weeks of vacation per year, not to
exceed ten (10) weeks, effective January 1, 2016 to be paid out taken-as-early on retirement at the rate of pay
when banked.

Employees must use at least two weeks of vacation leave each year. The employee may convert up to one
week (5 days) of unused vacation to a cash payment. Such payment will be made in the first pay in February at
the prior year's rate of pay (year of unused vacation).

Section 4. Insurance: The Employer shall provide each employee with medical, vision, and dental coverage,

either individual or family as appropriate;-with-the-existing-hospialization-and-dental-coverage as selected by
the Employer. The Employer shall have the right to change insurance carriers.

Effectlve January 1 2913 2016 and thereafter employees’ shall contribute-$45-00-permenth—Fhe-employee
b24-00-permenth. 12% of the health insurance premium per

month In 2016 the employee contrlbutlon under a famlly plan shall not exceed $160 per month, in 2017 the
employee contribution under a family plan shall not exceed not to exceed $180 per month; in 2016 the
employee contribution under an individual plan shall not exceed $60 per month, in 2017 not to exceed $66
per month.

All employees shall complete the Health Risk Assessment/Wellness Program. befere-August-15,-2013:

All Employee insurance premium contributions shall be by payroll deduction. In the event that an employee is
not receiving a paycheck said employee will be permitted to voluntarily pay his/her portion of the premium
directly to the City for so long as said person is employed.

The Employer shall provide life insurance in the amount of Fifteen Thousand Dollars ($15,000.00) for each
employee.

The Employer shall continue to provide liability insurance in the present amount, providing such insurance
continues to be available.

Section 5. Leave of Absence: Any employee who temporarily must leave for military service, either for field
training or active duty, shall be paid the difference between said employee's regular wages and the amount of
the military pay he receives while serving as a member of the Ohio National Guard, the Ohio Defense Corp.,
the Ohio Naval Militia, or any other Reserve Components of the armed services of the United States.

The period of time for which the Director of Finance is authorized to make such payments shall not exceed the
amount of thirty-one (31) days in a calendar year for any one employee.

Any employee authorized an extended leave of absence does not earn credit towards sick leave, vacation,
longevity, hospitalization or uniforms.
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Section 6. Jury Duty: Any employee who is called for jury duty, either Federal, County or Municipal, shall be
paid his/her regular rate of pay for any time lost, less any compensation received from such Court for jury
duty, as provided for in the Ohio Revised Code.

Section 7. Longevity Pay: All full-time employees will be awarded longevity payments at the rate of One
Hundred Dollars ($100.00) for each year of full-time service commencing on the employee's fifth (5th)
anniversary date of full-time service. At that time, the employee will become entitled to a sum of Five
Hundred Dollars ($500.00) which will be paid in a lump sum on the first pay period ending after his/her
anniversary date. Employees with more than five (5) years of full-time service shall be entitled to the
appropriate amount as specified in the longevity payment schedule. Longevity shall continue to be awarded on
the employee's successive anniversary dates according to this procedure and the following listed longevity
schedule.

5th Anniversary $500.00 16th Anniversary $1,600.00
6th Anniversary $600.00 17th Anniversary $1,700.00
7th Anniversary $700.00 18th Anniversary $1,800.00
8th Anniversary $800.00 19th Anniversary $1,900.00
9th Anniversary $900.00 20th Anniversary $2,000.00
10th Anniversary $1,000.00 21st Anniversary $2,100.00
11th Anniversary $1,100.00 22nd Anniversary $2,200.00
12th Anniversary $1,200.00 23rd Anniversary $2,300.00
13th Anniversary $1,300.00 24th Anniversary $2,400.00
14th Anniversary $1,400.00 25th Anniversary $2,500.00
15th Anniversary $1,500.00

Section 8. Sick Leave Benefits: Shall be given each full-time employee in accordance with Section 124.38 of
the Ohio Revised Code.

Any employee who is absent from his/her employment for more than three (3) consecutive working days shall
provide the Birector-of-Finance Human Resources Representative with a doctor's certification stating the
medical reason for his/her absence before honoring payment of same.

Sick leave shall be defined as an absence with pay necessitated by: (1) illness or injury to the employee; (2)
exposure by the employee to a contagious disease communicable to other employees; and/or (3) serious
illness, injury or death in the employee's immediate family.

Full-time employees are authorized to use a total of up to (40) forty hours of sick leave per year to give care
or otherwise attend a spouse, child, or parent having an illness or injury, or other condition which, if an
employee had such a condition, would justify the use of sick leave by the employee.

Any abuse of sick leave or the patterned use of sick leave shall be just and sufficient cause for discipline as
may be determined at the sole discretion of the Employer.

When the use of sick leave is due to serious illness or injury in the immediate family, "immediate family" shall
be defined to only include the employee's spouse and children. When the use of sick leave is due to the death
in the immediate family, "immediate family" shall be defined to only include the employee's mother, father,
spouse, child, brother, sister, mother-in-law, father-in-law, grandparents, brother-in-law, sister-in-law, aunts
and uncles.

Each employee who has accumulated in excess of seven hundred twenty (720) hours sick leave and has not
used all the sick leave hours accumulated since December 31% of the previous year may receive payment for
the unused sick leave accumulated during that year to the ratio of one (1) hour of pay for each three (3) sick
leave hours (one-third of sick leave accrual for that year) and one (1) hour for each three (3) sick leave hours
(one-third of sick leave accrual for that year) will be added to the members total accumulated sick leave. The
eligible employee who has met the threshold amount of sick leave accumulation may, at his/her option, elect
not to take the cash option but may continue to accumulate two-thirds (2/3) of his/her accrued sick leave for
that calendar year. One-third of the annual unused sick leave shall be forfeited to the City each year upon
accrual of the threshold amount. The option to cash out one-third time or to accumulate two thirds must be
made immediately after December 31% . Employees who opt for the cash conversion of sick leave will be paid
in the first pay period in February at the prior year's rate of pay. Upon retirement of a full-time employee who
has not less than ten (10) years of continuous service with the Employer and is eligible to receive payments
from a state pension plan, he/she shall be entitled to receive a cash payment equal to his/her hourly rate of pay
at the time of retirement multiplied by one-half (1/2) the total number of accumulated and unused sick leave
hours, earned by the employee as certified by the Finance Director, providing that such resulting number of
hours to be paid shall not exceed six hundred fifty (650) sick leave hours.
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Section 9. Funeral Leave: An employee shall be granted time off with pay without deduction from a sick leave
for the purposes of attending the funeral of a member of the employee's immediate family. The employee shall
be entitled to a maximum of three (3) days off for each death in the immediate family. For the purposes of this
article, "immediately family" shall be defined to only included the employee's spouse, children, parents,
brothers, sisters, grandparents or parents-in-law. For each day of such leave, the employee shall be paid eight
(8) hours pay at his/her regular hourly rate. The employer may require adequate proof of death and attendance
at the funeral.

Funeral leave may be extended, upon approval, with the use of holidays, vacation days, sick days or
compensatory days.

Section 10. Travel Allowance: Any employee of the City may attend, at the expense of the City, a conference
or convention relating to municipal affairs, if authorized by the Mayor, and if the Director of Finance certified
that the funds are appropriated for such purposes.

Mileage reimbursement is authorized to be paid any City employee, whether elected or appointed, who utilized
his/her personal automobile in the performance of his/her customary City duties and business.

Said mileage reimbursement shall be paid at the current rate per mile as allowed by Federal law.

However, any employee desiring to obtain said reimbursement must acquire the Mayor's authorization prior to
utilizing his/her personal automobile for City business and said reimbursement must then be approved by said
employee's Department Head and the Director of Finance.

Section 11. Overtime for Non-Salaried Personnel: The standard work week for full-time personnel shall be
forty (40) hours per week, eight (8) hours per day.

Any hours actually worked in excess of eight (8) hours per day or forty (40) hours per week shall be
compensated at one and one-half (1-1/2) times the hourly rate, excluding Department Heads. Employees have
the right to elect compensatory time in lieu of overtime. Employees may accrue up to one hundred twenty
(120) hours of compensatory time.

In the event overtime hours are available, any overtime hours assigned may be paid in additional wages at the
scheduled overtime rates or the employee may elect to use compensatory time off at a future date. Hours of
overtime worked shall be accumulated at the rate of one (1) hour of overtime equaling one and one-half (1-1/2)
hours of accumulated compensatory time.

Section 12. Call-in-Pay: Each employee shall be guaranteed a minimum of three (3) hours call-in-pay,
providing the hours worked do not abut the employee's regular hours of work.

Section 13. Assault Leave: All City employees injured in the line of employment and non-certified employees
of the safety departments who are injured by a prisoner or other member of the public at large while the
employee is performing work in the line of duty, shall be eligible for paid injury leave as provided below:

a) When an employee is injured in the line of duty/employment as specified above while actually
working for the City, he or she shall be eligible for a paid leave not to exceed ninety (90)
calendar days. There will be a three (3) working day waiting period before this provision
applies, in which the employee may use accumulated sick leave. Should payments be made by
the City to an employee for an injury that is subsequently found to be a noncompensable
injury, such payments made by the City shall be deducted from the employee's accumulated
leave credits (sick leave, vacation, etc.).

b) If at the end of this ninety (90) calendar day period the employee is still disabled, the leave
may, at the Mayor's sole discretion, be extended for additional ninety (90) calendar day
periods.

C) The City shall have the right to require the employee to have a physical exam by a physician
appointed by the City resulting in the physician's certification that the employee is unable to
work due to the injury as a condition precedent to the employee's continuing to receive any
benefits under this section. The designated physician's opinion shall not govern whether the
injury was duty/employment related or whether the City shall extend the period of leave. If
there should be a conflict between the employee's physician and the physician appointed by
the City, a third physician shall be consulted whose opinion shall govern. This third physician
shall be selected by a mutual agreement between the City and the employee, who shall share
the costs equally.
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Section 14. Personal Losses: Items of equipment or clothing necessary to job performance which are
damaged, lost or destroyed while on the job that belong to the individual employee shall be replaced or
repaired at City expense, not to exceed Three Hundred Dollars ($300.00) per employee per year only after
approval of the Department Head. Items of clothing or equipment paid for by the City through an individual's
purchase order shall be exempt from this provision.

Section 15. School Cost Reimbursement: The Employer will reimburse employees for approved expenses
necessary to obtain, where directed by the Employer, and/or maintain licenses and/or certifications as required
by state law.

Section 16. Drug Testing: The unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance by employees is prohibited in the workplace, except as otherwise may be allowed by law,
and employees in violation of this provision may be subject to disciplinary action as set forth in this article.
Further, an employee must notify the Employer of any drug statute conviction for a violation occurring in the
workplace no later than five (5) days after such conviction.

The Employer may, at its discretion, implement a drug testing procedure for controlled substances for all
employees, provided such procedure is administered pursuant to the provisions hereinafter set forth.
Administration of the testing shall be developed by the Employer.

All employees may be required to submit to a drug test on an annual basis and may be subject to one (1)
random drug test per year, provided such random test is not done for discriminatory purposes. Prior to any test
being administered the Union and the employees affected shall be informed of which specific drugs are to be
tested.

All laboratory and other fees shall be paid by the Employer, as well as the time spent taking the drug test if the
employee is off duty.

The testing procedure established shall protect the employee's individual privacy, insure the accountability and
integrity of specimens, insure non-discriminatory testing procedure and shall be conducted at a professional
laboratory capable of administering such testing.

All positive screening tests shall be confirmed by a Gas Chromatography/Mass Spectrometry (GC/MS) test.

The results of all initial screening and confirmation tests shall be kept confidential and will not be disclosed to
anyone, except the Employer and the employee affected, without first obtaining the written authorization from
the employee except as evidence in a disciplinary action or for Employee Assistance Program referral.

An employee who tests positive for substance abuse or confirmation test shall be referred to the Employee

Assistance Program provided in Section 18 herein. An employee's refusal to participate in such program or
failure to satisfy the requirements of the program shall be subject to disciplinary action, up to and including
discharge.

Section 17. Employee Assistance Program: The Employer agrees to attempt to rehabilitate employees who are
first time drug or alcohol abusers, if reasonably practical. Employees will not normally be disciplined or
discharged without first being offered the opportunity to receive treatment for such abuse if the employee fails
to properly and fully participate in and complete a treatment program approved by the Employer and after
completion of such program, the employee is still abusing or resumes abusing such substances, the employee
may be subject to disciplinary action, up to and including discharge.

This section shall not operate to limit the Employer's right to discipline or discharge an employee for actions
committed by the employee as a result of substance abuse or otherwise. Participation in the EAR shall not limit

the Employers rlght to |mpose dlSCllene up to and |nclud|ng dlscharge An—empleyee—s—pamerpaﬂen—m—the

Section 18. Family Medical Leave: Employees may request and be granted time off without pay pursuant to
the Family Medical Leave Act of 1993. Such time off without pay shall not exceed twelve (12) weeks in any
twelve (12) month period. Leave under this provision shall be computed when first approved. During such
leave the employee shall continue to receive health care insurance.

The Employer may require an employee to use accrued vacation or accumulated sick leave which shall be
inclusive of the twelve weeks of Family Medical Leave. The Employer shall not require an employee who has
forty (40) hours or less of vacation and accumulated sick leave to exhaust such time which are separate banks
of accumulated time under this article.
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A husband and wife employed by the City of North Royalton in any position or capacity are eligible for
FMLA Leave up to a combined total of twelve (12) weeks of leave during the twelve month period referenced
above if the leave is taken:

Q) For the birth of the employee's son or daughter or to care for the child after birth;

2 For placement of son or daughter with employee for adoption or foster care, or to care
for the child after placement; or

3 To care for the employee's parent with a serious health condition.

Section 19. Ordinance 07-126 is hereby repealed in its entirety and this Ordinance shall supersede all
previously adopted Ordinances in direct conflict herewith.

Section 20. This Ordinance shall become effective January 1, 2016.

Section 21. It is found and determined that all formal actions of this Council concerning and relating to the

adoption of this Ordinance were adopted in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 22. That this Ordinance is hereby declared to be an emergency measure immediately necessary for the
preservation of the public peace, health, safety and welfare of the city, and for the further reason that Council
establish the benefits of the affected City officers and employees.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



ORDINANCE NO. 15-120 INTRODUCED BY: Mayor Stefanik

AN ORDINANCE ESTABLISHING VARIOUS BENEFITS FOR THE CHIEF OF POLICE, CHIEF OF
FIRE, POLICE CAPTAIN, ASSISTANT CHIEF OF FIRE, AND ANY OTHER FULL-TIME CERTIFIED
OFFICER NOT COVERED BY A BARGAINING UNIT AGREEMENT OF THE CITY OF NORTH
ROYALTON, REPEALING ORDINANCE 12-39, AND DECLARING AN EMERGENCY

WHEREAS: The City of North Royalton desires to establish benefits for the Chief of Police, Chief of Fire,
Police Captain, Assistant Chief of Fire, and any other full-time certified officer not covered by
a bargaining unit agreement of the City of North Royalton.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. Holidays: The Police Chief, Fire Chief, Police Captain, Assistant Chief of Fire, and any other full-
time certified officer not covered by a bargaining unit agreement shall receive the following paid holidays:

1. New Years Day 8. Thanksgiving Day

2. Martin Luther King Jr. Day 9. Friday after Thanksgiving
3. Presidents Day 10. Christmas Eve (1/2 day)
4, Memorial Day 11. Christmas Day

5. Independence Day 12. New Years Eve (1/2 day)
6. Labor Day 13. Three (3) Personal Days
7. Veterans Day 14. Employee's Birthday

When the above holidays (excluding personal days) fall on a Saturday, the preceding Friday shall be observed
as the holiday. When such holidays fall on a Sunday, the Monday immediately following shall be observed as
the holiday by the certified officers normally working a Monday through Friday work week.

The Police Chief, Fire Chief, Police Captain, Assistant Chief of Fire, and any other full-time certified officer
not covered by a bargaining unit agreement shall have the option of electing to take either time off with pay or
to be paid for the holidays at straight time rate of pay. All days (excluding personal days) not taken off shall be
paid in the last pay period in November. Effective January 1, 2016 and thereafter, personal days shall be
used within the calendar year or forfeited. However, if an employee is unable to use personal days due to
unforeseeable circumstances beyond the employee’s control, personal days may be banked for payment
upon retirement at the rate of pay when earned, with prior approval of the Mayor.

Section 2. Vacation: The Police Chief, Fire Chief, Police Captain, Assistant Chief of Fire, and any other full-
time certified officer not covered by a bargaining unit agreement shall be entitled to the hereinafter designated
vacation periods which vacation period shall be predicated upon the specified length of accumulated
continuous municipal service listed below:

Length of Service Weeks
@) After one (1) year Two (2)
(b) After Five (5) years Three (3)
(c) After Ten (10) years Four (4)
(d) After Fifteen (15) years Five (5)
(e) After Twenty (20) years Six (6)

Earned vacation shall be awarded on the employee’s anniversary date but may be available for use in the
calendar year beginning in January. The Police Chief, Fire Chief, Police Captain, and Assistant Chief of Fire
may use vacation time in not less than one day increments (8 hours).

Vacation time shall not be carried over from one year to another without the express written authorization of
the Mayor. Any vacation time that is unused within the year granted shall be deemed forfeited unless deemed
otherwise by the Mayor except as provided below.

Employees must use at least two weeks of vacation leave each year. The employee may convert up to one
week (5 days) of unused vacation to a cash payment. Such payment will be made in the first pay in February at
the prior year's rate of pay (year of unused vacation).

Upon Completion of twenty (20) years of service, these officers may bank two (2) additional weeks of
vacation per year, not to exceed ten (10) weeks, effective January 1, 2016, to be paid out on retirement at the

rate of pay when banked. taken-off-as-earlyretirement.

Section 3. Insurances: All insurance coverage shall be provided in accordance with the non-union benefit
ordinance.



Ord. No. 15-120
Page 2

Section 4. Leave of Absence: Any certified officer who temporarily must leave for military service, either for
field training or active duty, shall be paid the difference between said certified officer's regular wages and the
amount of the military pay he receives while serving as a member of the Ohio National Guard, the Ohio
Defense Corp., the Ohio Naval Militia, or any other Reserve Components of the armed services of the United
States.

The period of time for which the Director of Finance is authorized to make such payments shall not exceed the
amount of thirty-one (31) days in a calendar year for any one certified officer.

Any certified officer authorized an extended leave of absence does not earn credit towards sick leave, vacation,
longevity, hospitalization or uniforms.

Section 5. Jury Duty: Any certified officer who is called for jury duty, either Federal, County or Municipal
shall be paid his/her regular rate of pay for any time lost, less any compensation received from such Court for
jury duty, as provided for in the Ohio Revised Code.

Section 6. Longevity Pay: All certified officers will be awarded longevity payments at the rate of One
Hundred Dollars ($100.00) for each year of full-time service commencing on the certified officer's fifth (5th)
anniversary date of full-time service. At that time, the certified officer will become entitled to a sum of Five
Hundred Dollars ($500.00), which will be paid in a lump sum on the first pay period ending after his/her
anniversary date. Certified officers with more than five (5) years of full-time service shall be entitled to the
appropriate amounts as specified in the longevity payment schedule. Longevity shall continue to be awarded
on the certified officer's successive anniversary dates according to this procedure and the following listed
longevity schedule:

5th Anniversary $500.00 16th Anniversary $1,600.00
6th Anniversary $600.00 17th Anniversary $1,700.00
7th Anniversary $700.00 18th Anniversary $1,800.00
8th Anniversary $800.00 19th Anniversary $1,900.00
9th Anniversary $900.00 20th Anniversary $2,000.00
10th Anniversary $1,000.00 21st Anniversary $2,100.00
11th Anniversary $1,100.00 22nd Anniversary $2,200.00
12th Anniversary $1,200.00 23rd Anniversary $2,300.00
13th Anniversary $1,300.00 24th Anniversary $2,400.00
14th Anniversary $1,400.00 25th Anniversary $2,500.00
15th Anniversary $1,500.00

Section 7. Sick Leave Benefits: Shall be given each full-time certified officer in accordance with Section
124.38 of the Ohio Revised Code.

Any certified officer who is absent from his/her employment for more than three (3) consecutive working days
shall provide the Birectorof Finance Human Resources Representative with a doctor's certification stating the
medical reason for his/her absence before honoring payment for same.
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Sick leave shall be defined as an absence with pay necessitated by: 1) illness or injury to the employee; 2)
exposure by the employee to a contagious disease communicable to other employees; and/or 3) serious injury,
illness or death in the employee's immediate family.

Full-time employees are authorized to use a total of up to (40) forty hours of sick leave per year to give care
or otherwise attend a spouse, child, or parent having an illness or injury, or other condition which, if an
employee had such a condition, would justify the use of sick leave by the employee.

Any abuse of sick leave or the patterned use of sick leave shall be just and sufficient cause for discipline as
may be determined at the sole discretion of the Employer.

When the use of sick leave is due to serious illness or injury in the immediate family, "immediate family" shall
be defined to only include the employee's spouse and children. When the use of sick leave is due to the death
in the immediate family, "immediate family" shall be defined to only include the employee's mother, father,
spouse, child, brother, sister, mother-in-law, father-in-law, grandparents, brother-in-law, sister-in-law, aunts
and uncles.

Each employee who has accumulated in excess of seven hundred twenty (720) hours sick leave and has not
used all the sick leave hours accumulated since December 31% of the previous year may receive payment for
the unused sick leave accumulated during that year to the ratio of one (1) hour of pay for each three (3) sick
leave hours (one-third of sick leave accrual for that year) and one (1) hour for each three (3) sick leave hours
(one-third of sick leave accrual for that year) will be added to the members total accumulated sick leave. The
eligible employee who has met the threshold amount of sick leave accumulation may, at his/her option, elect
not to take the cash option but may continue to accumulate two-thirds (2/3) of his/her accrued sick leave for
that calendar year. One-third of the annual unused sick leave shall be forfeited to the City each year upon
accrual of the threshold amount. The option to cash out one-third time or to accumulate two-thirds must be
made immediately after December 31% . Employees who opt for the cash conversion of sick leave will be paid
in the first pay period in February at the prior year's rate of pay. Upon retirement of a full-time employee who
has not less than ten (10) years of continuous service with the Employer and is eligible to receive payments
from a state pension plan, he/she shall be entitled to receive a cash payment equal to his/her hourly rate of pay
at the time of retirement multiplied by one-half (1/2) the total number of accumulated and unused sick leave
hours, earned by the employee as certified by the Finance Director, providing that such resulting number of
hours to be paid shall not exceed six hundred fifty (650) sick leave hours.

Section 8. Funeral Leave: An employee shall be granted time off with pay without deduction from a sick leave
for the purposes of attending the funeral of a member of the employee's immediate family. The employee
shall be entitled to a maximum of three (3) days off for each death in the immediate family. For the purposes
of this article, "immediately family" shall be defined to only include the employee's spouse, children, parents,
brothers, sisters, grandparents or parents-in-law. For each day of such leave, the employee shall be paid eight
(8) hours pay at his/her regular hourly rate. The employer may require adequate proof of death and attendance
at the funeral.

Funeral leave may be extended, upon approval, with the use of holidays, vacation days, sick days or
compensatory days.

Section 9. Travel Allowance: Any certified officer of the City may attend at the expense of the City, a
conference or convention relating to municipal affairs, if authorized by the Mayor, and if the Director of
Finance certifies that the funds are appropriated for such purposes.

Mileage reimbursement is authorized to be paid to any certified officer who utilizes his/her personal
automobile in the performance of his/her customary City duties and business. Said mileage reimbursement
shall be paid at the current rate per mile as allowed by Federal Law, but not to exceed the sum of Two
Hundred Dollars ($200.00) per month for any one certified officer.

Section 10. Assault Leave: All certified officers injured in the line of duty and/or who are injured by a
prisoner or other member of the public at large while the certified officer is performing work in the line of
duty, shall be eligible for paid injury leave as provided below:

a) When a certified officer is injured in the line of duty as specified above while actually
working for the City, he or she shall be eligible for a paid leave not to exceed ninety (90)
calendar days. There will be a three (3) working day waiting period before this provision
applies, in which the certified officer may use accumulated sick leave. Should payments be
made by the City to a certified officer for an injury that is subsequently found to be a
non-compensable injury, such payments made by the City shall be deducted from the certified
officer's accumulated leave credits (sick leave, vacation, etc.).

b) If at the end of this ninety (90) calendar day period the certified officer is still disabled, the
leave may, at the Mayor's sole discretion, be extended for additional ninety (90) calendar day
periods.
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c)

The City shall have the right to require the certified officer to have a physical exam by a
physician appointed by the City resulting in the physician's certification that the certified
officer is unable to work due to the injury as a condition precedent to the certified officer's
continuing to receive any benefits under the section. The designated physician's opinion shall
govern whether the certified officer is actually disabled or not, but shall not govern whether
the injury was duty related or whether the City shall extend the period of leave. If there should
be a conflict between the certified officer's physician and the physician appointed by the City,
a third physician shall be consulted whose opinion shall govern. This third physician shall be
selected by a mutual agreement between the City and the certified officer, who shall share the
costs equally.

Section 11. Uniform and Clothing Allowance: Each covered officer shall receive an annual clothing
allowance in the amount of Six Hundred Twenty Five Dollars ($625.00) to be paid in cash the first pay period
in January and an equal amount to be paid in cash the first full pay period in July.

a)

b)

The City shall purchase authorized uniform leather goods (e.g. boots, holsters, and belts) on a
replacement basis for the Police Chief and Police Captain, in the Police Department.

The City shall contribute up to Seven Hundred Dollars ($700) towards the cost of individual
bullet proof vests for certified officers in the Police Department providing that such certified
officer(s) receiving such contribution shall be required to wear the vest or, refund such monies
to the Employer.

The City will continue to purchase and replace those items of fire equipment and turnout gear
as in the past such as coats, pants, Nomex shell, vapor barrier, quilted Nomex liner with
quilted winter liner, bunker boots (rubber, steel toe, shank, sole) helmet (fire style, eye glass
protection from sparks, heat); neck and head protection from falling objects for the Fire Chief
and the Assistant Chief of Fire in the Fire Department.

Section 12. Educational Pay: The Police Chief, Fire Chief, Police Captain, Assistant Chief of Fire, and any
other certified officer not covered by a bargaining unit agreement shall be entitled to educational pay as

follows:

1. Certified Officers in the Police Department:

a)

b)

d)

A certified officer who has received a Training Certificate or equivalent attesting to the
satisfactory completion of all law enforcement courses offered towards an Associate Degree in
Law Enforcement, shall receive additional pay in the amount of Three Hundred Dollars ($300)
annually, which shall be payable in the last paycheck in November.

A certified officer who has received an Associate Degree or college credits equivalent to an
AA in Law Enforcement, shall receive additional pay in the amount of Five Hundred Dollars
($500), annually, which shall be payable in the last paycheck in November.

A certified officer who has received a Bachelors Degree from an accredited college or
university, shall receive additional pay in the amount of Six Hundred Dollars ($600) annually
which shall be payable in the last paycheck in November.

A certified officer who has graduated from one of the following administrative courses
specifically designed for police executives: PELC (Police Executive Leadership College),
FBINA (National Academy), CLEE (Certified Law Enforcement Executive), Northwest
Traffic Institute Staff and Command School, shall receive additional pay in the amount of
Two Thousand Five Hundred Dollars ($2500) annually, which shall be payable with the last
paycheck in November.

2. Certified Officers in the Fire Department:

a)

b)

A certified officer who has received a Training Certificate attesting to the satisfactory
completion of all Fire Technology courses offered towards an Associate Degree in Fire
Technology, shall receive additional pay in the amount of Three Hundred Dollars ($300)
annually, which shall be payable with the last paycheck in November.

A certified officer who has received an Associate Degree in Fire Technology, shall receive
additional pay in the amount of Five Hundred Dollars ($500) annually, which shall be payable
with the last paycheck in November.

A certified officer who has received a Bachelors Degree from an accredited college or
university, shall receive additional pay in the amount of Six Hundred Dollars ($600) annually,
which shall be payable with the last paycheck in November.
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d) A certified officer who has received a Paramedic License shall receive additional pay in the
amount of Two Thousand Five Hundred Dollars ($2,500) annually, which shall be payable
with the last paycheck in November.

Certified Officers shall receive only the stipend for their highest educational certification as set forth above.

Section 13. Personal Losses: Items of Equipment of clothing necessary to job performance which are
damaged, lost or destroyed while on the job that belong to the individual certified officer shall be replaced or
repaired at City expense, not to exceed Three Hundred Dollars ($300) per certified officer per year only after
approval of the Department Head. Items of clothing or equipment paid for by the City through an individual's
purchase order shall be exempt from this provision.

Section 14. Acting Chief Compensation: During any absence of the Chief of Police or Chief of Fire that
extends beyond three (3) days, the next ranking officer shall become Acting Chief of Police or Acting Chief of
Fire and shall be compensated at the current rate of pay received by the Chief of Police/Chief of Fire while
serving in the capacity.

Section 15. Drug Testing: The unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance by employees is prohibited in the workplace, except as otherwise may be allowed by law,
and employees in violation of this provision may be subject to disciplinary action as set forth in this article.
Further, an employee must notify the Employer of any drug statute conviction for a violation occurring in the
workplace no later than five (5) days after such conviction.

The Employer may, at its discretion, implement a drug testing procedure for controlled substances for all
employees, provided such procedure is administered pursuant to the provisions hereinafter set forth.
Administration of the testing shall be developed by the Employer.

All employees may be required to submit to a drug test on an annual basis and may be subject to one (1)
random drug test per year, provided such random test is not done for discriminatory purposes. Prior to any test
being administered the Union and the employees affected shall be informed of which specific drugs are to be
tested.

All laboratory and other fees shall be paid by the Employer, as well as the time spent taking the drug test if the
employee is off duty.

The testing procedure established shall protect the employee's individual privacy, insure the accountability and
integrity of specimens, insure non-discriminatory testing procedure and shall be conducted at a professional
laboratory capable of administering such testing.

All positive screening tests shall be confirmed by a Gas Chromatography/Mass Spectrometry (GC/MS) test.

The results of all initial screening and confirmation tests shall be kept confidential and will not be disclosed to
anyone, except the Employer and the employee affected, without first obtaining the written authorization from
the employee except as evidence in a disciplinary action or for Employee Assistance Program referral.

An employee who tests positive for substance abuse or confirmation test shall be referred to the Employee

Assistance Program provided in Section 16 herein. An employee’s refusal to participate in such program or
failure to satisfy the requirements of the program shall be subject to disciplinary action, up to and including
discharge.

Section 16. Employee Assistance Program: The Employer agrees to attempt to rehabilitate employees who
are first time drug or alcohol abusers, if reasonably practical. Employees will not normally be disciplined or
discharged without first being offered the opportunity to receive treatment for such abuse if the employee fails
to properly and fully participate in and complete a treatment program approved by the Employer and after
completion of such program, the employee is still abusing or resumes abusing such substances, the employee
may be subject to disciplinary action, up to and including discharge.

This section shall not operate to limit the Employer's right to discipline or discharge an employee for actions
committed by the employee as a result of substance abuse or otherwise. Participation in the EAR-shall not limit

the Employers rlght to |mpose dISCIp|Ine up to and |nclud|ng dlscharge An—empleyee—s—pamerpaﬂen—m—the

Section 17. Family Medical Leave: Employees may request and be granted time off without pay pursuant to
the Family Medical Leave Act of 1993. Such time off without pay shall not exceed twelve (12) weeks in any
twelve (12) month period. Leave under this provision shall be computed when first approved. During such
leave the employee shall continue to receive health care insurance.
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The Employer may require an employee to use accrued vacation or accumulated sick leave which shall be
inclusive of the twelve (12) weeks of Family Medical Leave. The Employer shall not require an employee who
has forty (40) hours or less of vacation and accumulated sick leave to exhaust such time which are separate
banks of accumulated time under this article.

A husband and wife employed by the City of North Royalton in any position or capacity are eligible for
FMLA Leave up to a combined total of twelve (12) weeks of leave during the twelve month period referenced
above if the leave is taken.

(¢B)] For the birth of the employee's son or daughter or to care for the child after birth;

2 For placement of son or daughter with employee for adoption or foster care, or to care
for the child after placement; or

3 To care for the employee's parent with a serious health condition.

Section 18. Ordinance 12-39 is hereby repealed and this Ordinance shall supersede all previously adopted
Ordinances in direct conflict herewith.

Section 19. This Ordinance shall become effective as of January 1, 2016.

Section 20. It is found and determined that all formal actions of this Council concerning and relating to the

adoption of this Ordinance were adopted in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 21. This Ordinance is hereby declared to be an emergency measure immediately necessary for the
preservation of the public peace, health, safety and welfare of the city, and for the further reason that it is
immediately necessary to provide for the benefits for the Chief of Police, Chief of Fire, Police Captain,
Assistant Chief of Fire, and any other full-time certified officer not covered by a bargaining unit agreement.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



ORDINANCE NO. 15-121 INTRODUCED BY: Mayor Stefanik

AN ORDINANCE ESTABLISHING VARIOUS BENEFITS FOR THE POLICE LIEUTENANT
NOT COVERED BY A BARGAINING UNIT AGREEMENT OF THE CITY OF NORTH
ROYALTON, AND DECLARING AN EMERGENCY

WHEREAS: The City of North Royalton desires to establish benefits for the Police Lieutenant not covered
by a bargaining unit agreement of the City of North Royalton.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. Holidays: The Police Lieutenant not covered by a bargaining unit agreement shall receive the
following paid holidays:

New Year's Day Thanksgiving Day
President's Day Friday after Thanksgiving
Memorial Day Christmas Day
Independence Day Christmas Eve (1/2 day)
Labor Day Employee's Birthday
Veteran's Day New Year's Eve (1/2 day)

4 Personal Days (2010)
5 Personal Days (effective
2011 and thereafter)

In order to be eligible for the above paid holidays, the employee must report to work and actually work his last
scheduled work day before the holiday, the first scheduled work day after the holiday or the holiday if the
employee is scheduled to work the holiday unless specifically excused from work by the Department Head or
the employee is on any type of paid leave, excluding sick leave.

When the above holidays (excluding personal days) fall on a Saturday, the preceding Friday shall be observed
as the holiday; when such holidays fall on a Sunday, the immediately following Monday shall be observed as
the holiday by all employees normally working a Monday through Friday workweek.

Employees shall have the option of electing to take either the time off with pay or to be paid for the holidays at
his straight time rate of pay. All days (excluding personal days), not taken off shall be paid for in the first pay
period in December.

Should an employee elect to take the time off instead of pay for the holidays, the employee shall designate the
days he wishes to take off which shall be subject to the advance approval of the Chief as to when they may be
taken. Holidays must be taken in segments of not less than eight (8) hours. Personal days only may be taken in
segments of not less than four (4) hours. Effective January 1, 2016 and thereafter, personal days shall be
used within the calendar year or forfeited. However, if an employee is unable to use personal days due to
unforeseeable circumstances beyond the employee’s control, personal days may be banked for payment
upon retirement at the rate of pay when earned, with prior approval of the Mayor.

Any employee required to work Thanksgiving Day, Christmas Day, Memorial Day (effective 2011 and
thereafter) and Labor Day (effective 2012 and thereafter) shall be compensated at an additional one-half (1/2)
time the employee's regular hourly rate of pay.

Section 2. Vacation: The Police Lieutenant not covered by a bargaining unit agreement shall be entitled to the
hereinafter designated vacation periods which vacation period shall be predicated upon the specified length of
accumulated continuous municipal service listed below:

Length of Service Weeks
@) After One (1) year Two (2)
(b) After Five (5) years Three (3)
(©) After Ten (10) years Four (4)
(d) After Fifteen (15) years Five (5)
(e) After Twenty (20) years Six (6)

Earned vacation shall be awarded on the employee’s anniversary date but may be available for use in the
calendar year beginning January. Vacation time must be used in the calendar year or it shall be forfeited.
Employees who retire/separate from service who use vacation leave before their anniversary date of earned
vacation shall have their final salary adjusted/reduced for such advanced vacation pay.

Vacation time shall be taken at a time approved of by the Chief, with the Chief having the right to assign
vacation time in those cases where employee(s) fail to take their vacation.
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An employee who has earned vacation time by reason of being employed in this Department shall be able to
transfer his vacation time to another department should he elect such a transfer.

Vacation time shall not be carried over from one year to another without the express written authorization of
the Employer. Any vacation time that is unused within the year granted shall be deemed forfeited unless
deemed otherwise by the Chief and Mayor except as provided below.

However, upon completion of twenty (20) years service, an employee may reserve up to two (2) weeks of
vacation per year, not to exceed ten (10) weeks, effective January 1, 2016 to be taken-off-as-earlyretirement.
paid out on retirement at the rate of pay when banked.

Any employee of the Employer who was hired prior to March 1, 1997, and earned vacation time from being
employed by the State of Ohio or any other political subdivision of the State of Ohio and who has become
employed by the Employer within ten (10) years from his termination from such other public employer, shall
be allowed to transfer his length of full-time service credit to his length of full-time service credit with the
Employer.

An employee may use one-half (1/2) of his vacation time in single day (eight hour) increments, up to a
maximum of ten (10) days. The remainder shall be used in increments of not less than five (5) days, unless
otherwise approved. An employee must request use of single vacation days at least 24 hours in advance.

For all vacation requests made during the first quarter of the calendar year, rank, then seniority will govern.
After that time, vacations will be scheduled on a first come, first served basis.

Employees must use at least two weeks of vacation leave each year. The employee may convert up to one
week (5 days) of unused vacation to a cash payment. Such payment will be made in the first pay in February at
the prior year's rate of pay (year of unused vacation).

Section 3. Insurances: All insurance coverage shall be provided in accordance with the non union benefit
ordinance.

Section 4. Leave of Absence: Any certified officer who temporarily must leave for military service, either for
field training or active duty, shall be paid the difference between said certified officer's regular wages and the
amount of the military pay he receives while serving as a member of the Ohio National Guard, the Ohio
Defense Corp., the Ohio Naval Militia, or any other Reserve Components of the armed services of the United
States.

The period of time for which the Director of Finance is authorized to make such payments shall not exceed the
amount of thirty-one (31) days in a calendar year for any one certified officer.

Any certified officer authorized an extended leave of absence does not earn credit towards sick leave, vacation,
longevity, hospitalization or uniforms.

Section 5. Jury Duty: Any certified officer who is called for jury duty, either Federal, County or Municipal
shall be paid his/her regular rate of pay for any time lost, less any compensation received from such Court for
jury duty, as provided for in the Ohio Revised Code.

Section 6. Longevity Pay: Each employee upon the completion of five (5) years of continuous service with the
Employer on a full time basis, shall be paid the amount of One Hundred Dollars ($100.00) per year. The
payment will be made in lump sum on the first pay period ending after his anniversary date of hire. The
amount of longevity shall not be calculated into overtime payments and shall be paid in accordance with the
following schedule:

5 years $500.00 12 years $1,200.00 19 years $1,900.00
6 years $600.00 13 years $1,300.00 20 years $2,000.00
7 years $700.00 14 years $1,400.00 21 years $2,100.00
8 years $800.00 15 years $1,500.00 22 years $2,200.00
9 years $900.00 16 years $1,600.00 23 years $2,300.00
10 years $1,000.00 17 years $1,700.00 24 years $2,400.00
11 years $1,100.00 18 years $1,800.00 25 years $2,500.00

Annual longevity shall be paid by check separate from the employee’s normal paycheck.

Section 7. Sick Leave Benefits: Shall be given each full-time certified officer in accordance with Section
124.38 of the Ohio Revised Code.

Any certified officer who is absent from his/her employment for more than three (3) consecutive working days
shall provide the Bireetor-ef-Finance Human Resources Representative with a doctor's certification stating the
medical reason for his/her absence before honoring payment for same.

Sick leave shall be defined as an absence with pay necessitated by: 1) illness or injury to the employee; 2)
exposure by the employee to a contagious disease communicable to other employees; and/or 3) serious injury,
illness or death in the employee's immediate family.
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Full-time employees are authorized to use a total of up to (40) forty hours of sick leave per year to give care
or otherwise attend a spouse, child, or parent having an illness or injury, or other condition which, if an
employee had such a condition, would justify the use of sick leave by the employee.

Any abuse of sick leave or the patterned use of sick leave shall be just and sufficient cause for discipline as
may be determined at the sole discretion of the Department Head.

When the use of sick leave is due to serious illness or injury in the immediate family, "immediate family" shall
be defined to only include the employee's spouse and children. When the use of sick leave is due to the death
in the immediate family, "immediate family" shall be defined to only include the employee's mother, father,
spouse, child, brother, sister, mother-in-law, father-in-law, grandparents, brother-in-law, sister-in-law, aunts
and uncles.

Each employee who has accumulated in excess of seven hundred twenty (720) hours sick leave and has not
used all the sick leave hours accumulated since December 31% of the previous year may receive payment for
the unused sick leave accumulated during that year to the ratio of one (1) hour of pay for each three (3) sick
leave hours (one-third of sick leave accrual for that year) and one (1) hour for each three (3) sick leave hours
(one-third of sick leave accrual for that year) will be added to the members total accumulated sick leave. The
eligible employee who has met the threshold amount of sick leave accumulation may, at his/her option, elect
not to take the cash option but may continue to accumulate two-thirds (2/3) of his/her accrued sick leave for
that calendar year. One-third of the annual unused sick leave shall be forfeited to the City each year upon
accrual of the threshold amount. The option to cash out one-third time or to accumulate two thirds must be
made immediately after December 31*. Employees who opt for the cash conversion of sick leave will be paid
in the first pay period in February at the prior year's rate of pay. Upon retirement of a full-time employee who
has not less than ten (10) years of continuous service with the Employer and is eligible to receive payments
from a state pension plan, he/she shall be entitled to receive a cash payment equal to his/her hourly rate of pay
at the time of retirement multiplied by one-half (1/2) the total number of accumulated and unused sick leave
hours, earned by the employee as certified by the Finance Director, providing that such resulting number of
hours to be paid shall not exceed six hundred fifty (650) sick leave hours.

Section 8. Funeral Leave: An employee shall be granted time off with pay without deduction from a sick leave
for the purposes of attending the funeral of a member of the employee's immediate family. The employee shall
be entitled to a maximum of three (3) days off for each death in the immediate family. For the purposes of this
article, "immediate family" shall be defined to only include the employee's spouse, children, parents, brothers,
sisters, grandparents or parents-in-law. For each day of such leave, the employee shall be paid eight (8) hours
pay at his/her regular hourly rate. The Employer may require adequate proof of death and attendance at the
funeral.

Funeral leave may be extended, upon approval, with the use of holidays, vacation days, sick days or
compensatory days.

Section 9. Travel Allowance: Any employee assigned and required to attend a job related school, seminar or
training session, except probationary employees attending mandatory courses shall be considered on duty
during actual travel time, and be compensated at an appropriate straight time rate to include travel expenses
and reimbursement for meals in accordance with current City policy.

Section 10. Overtime: All employees while on active duty status, when performing assigned work in excess of
forty (40) hours per week or eight (8) hours per day, shall be compensated at the rate of one and one-half (1
1/2) times the employee's regular hourly rate or compensatory time computed at the same rate for future use,
as approved by the Chief. Employees assigned a ten (10) hour work shift shall not be eligible for overtime
after eight (8) hours.

Any overtime hours worked may be paid in additional wages at the scheduled overtime rates or the
compensatory time may be carried over to the next calendar year, as the employee may elect. Should the
Employer determine it necessary that employees accumulate compensatory time instead of receiving cash
payment for overtime, due to financial circumstances, the employee will be notified of such determination
prior to his actual working of said overtime. Accumulated compensatory time usage shall be subject to the
approval of the Chief and shall not take preference over authorized vacation time. Accumulated compensatory
time may be taken in increments of not less than one (1) hour.

The Employer may buy out compensatory time by designating a cap on compensatory time, and making a
payment for all hours earned by every employee over and above the cap, but at no time shall the cap be less
than one hundred sixty (160) hours.
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Any employee who works two (2) consecutive work shifts and calls in sick instead of working his next
regularly scheduled work shift shall not be paid the above overtime rates for the second shift worked, unless
such employee supplies the Employer with a valid physician's statement that he was sick and unable to work or
takes a physical exam from a physician appointed and paid by the Employer certifying such employee was
sick and unable to work. The Employer shall decide whether the employee must supply a physician's statement
or take a physical examination.

Employees who are called in to work receive a minimum of three (3) hours of pay at the straight time rate or
three (3) hours of work, providing such times do not abut the employee's regularly scheduled work day.

When an employee is engaged in an arrest while off duty, that employee will receive pay for the hours spent
on such arrest.

If an employee is placed on standby status by the Employer, that employee will receive a minimum of two (2)
hours pay, or one (1) hour pay for every four (4) hours of such duty, whichever is greater.

Section 11. Injury Leave: All certified officers injured in the line of duty and/or who are injured by a prisoner
or other member of the public at large while the certified officer is performing work in the line of duty, shall
be eligible for paid injury leave as provided below:

a) When a certified officer is injured in the line of duty as specified above while actually
working for the City, he or she shall be eligible for a paid leave not to exceed ninety (90)
calendar days per incident. There will be a three (3) working day waiting period before this
provision applies, in which the certified officer may use accumulated sick leave. Should
payments be made by the City to a certified officer for an injury that is subsequently found to
be a non-compensable injury, such payments made by the City shall be deducted from the
certified officer's accumulated leave credits (sick leave, vacation, etc.).

b) If at the end of this ninety (90) calendar day period the certified officer is still disabled, the
leave may, at the Mayor's sole discretion, be extended for additional ninety (90) calendar day
periods, or parts thereof.

C) The City shall have the right to require the certified officer to have a physical or psychological
exam by a physician appointed by the City resulting in the physician's certification that the
certified officer is unable to work due to the injury as a condition precedent to the certified
officer's continuing to receive any benefits under this section. The designated physician's
opinion shall govern whether the certified officer is actually disabled or not, but shall not
govern whether the injury was duty related or whether the City shall extend the period of
leave. If there should be a conflict between the certified officer's physician and the physician
appointed by the City, a third physician shall be consulted whose opinion shall govern. This
third physician shall be selected by a mutual agreement between the City and the certified
officer, who shall share the costs equally.

d) An employee may, at the sole discretion of the Employer, as a result of injury or illness, be
assigned light duty work.

Section 12. Uniform and Clothing Allowance: Each covered officer shall receive a uniform allowance in the
amount of One Thousand Two Hundred Fifty Dollars ($1,250.00) each year, payable in increments of Six
Hundred Twenty Five Dollars ($625.00) in the first pay period in January and first pay period in July each
calendar year.

The Employer shall contribute up to Seven Hundred Dollars ($700.00) towards the cost of individual bullet
proof vests providing that such individual receiving such contribution shall be required to wear the vest or
refund such monies to the Employer. Vests will be replaced every five (5) years or as approved the Employer.
Employees not requesting such a contribution shall not be required to wear a vest, provided such employees
sign a waiver attesting to their knowledge and rejection of such contribution and releasing the Employer from
any liability resulting there from.

Section 13. Educational Pay: The Police Lieutenant not covered by a bargaining unit agreement shall be
entitled to educational pay as follows:

An employee who has received a Training Certificate or equivalent attesting to the satisfactory completion of
all law enforcement courses offered toward an Associate Degree in Law Enforcement, shall receive additional
pay in the amount of Two Hundred Fifty Dollars ($250.00), annually, which shall be payable in the last pay in
November of each year.

An employee who has received an Associate Degree of college credits equivalent to an AA in Law
Enforcement, shall receive additional pay in the amount of Five Hundred Dollars ($500.00), annually, which
shall be payable in the last pay period in November of each year.

Employees shall be paid an annual lump sum professional wage supplement in the amount of Three Thousand
Two Hundred Fifty Dollars ($3,250.00).
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Section 14. Personal Losses: Items of Equipment or clothing necessary to job performance which are
damaged, lost or destroyed while on the job that belong to the individual certified officer shall be replaced or
repaired at City expense, not to exceed One Hundred Fifty Dollars ($150) per certified officer per year only
after approval of the Department Head. Items of clothing or equipment paid for by the City through an
individual's purchase order shall be exempt from this provision.

Section 15. Drug Testing: The unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance by employees is prohibited in the workplace, except as otherwise may be allowed by law,
and employees in violation of this provision may be subject to disciplinary action as set forth in this article.
Further, an employee must notify the Employer of any drug statute conviction for a violation occurring in the
workplace no later than five (5) days after such conviction.

The Employer may, at its discretion, implement a drug testing procedure for controlled substances for all
employees, provided such procedure is administered pursuant to the provisions hereinafter set forth.

Administration of the testing shall be developed by the Employer.

All employees may be required to submit to a drug test on an annual basis and may be subject to one (1)
random drug test per year, provided such random test is not done for discriminatory purposes. Prior to any test
being administered the Union and the employees affected shall be informed of which specific drugs are to be
tested.

All laboratory and other fees shall be paid by the Employer, as well as the time spent taking the drug test if the
employee is off duty.

The testing procedure established shall protect the employee's individual privacy, insure the accountability and
integrity of specimens, insure non-discriminatory testing procedure and shall be conducted at a professional
laboratory capable of administering such testing.

All positive screening tests shall be confirmed by a Gas Chromatography/Mass Spectrometry (GC/MS) test.

The results of all initial screening and confirmation tests shall be kept confidential and will not be disclosed to
anyone, except the Employer and the employee affected, without first obtaining the written authorization from
the employee except as evidence in a disciplinary action or for Employee Assistance Program referral.

An employee who tests positive for substance abuse or confirmation test shall be referred to the Employee

Assistance Program provided in Section 18 herein. An employee's refusal to participate in such program or
failure to satisfy the requirements of the program shall be subject to disciplinary action, up to and including
discharge.

Section 16. Employee Assistance Pregram: The Employer agrees to attempt to rehabilitate employees who are
first time drug or alcohol abusers, if reasonably practical. Employees will not normally be disciplined or
discharged without first being offered the opportunity to receive treatment for such abuse if the employee fails
to properly and fully participate in and complete a treatment program approved by the Employer and after
completion of such program, the employee is still abusing or resumes abusing such substances, the employee
may be subject to disciplinary action, up to and including discharge.

This section shall not operate to limit the Employer's right to discipline or discharge an employee for actions
committed by the employee as a result of substance abuse or otherwise. Participation in the EAR shall not limit

the Employers rlght to |mpose d|SC|pI|ne up to and mcludmg dlscharge An—empleyeea—pameppanen—m—the

Section 17. Family Medical Leave: Employees may request and be granted time off without pay pursuant to
the Family Medical Leave Act of 1993. Such time off without pay shall not exceed twelve (12) weeks in any
twelve (12) month period. Leave under this provision shall be computed when first approved. During such
leave the employee shall continue to receive health care insurance.

The Employer may require an employee to use accrued vacation or accumulated sick leave which shall be
inclusive of the twelve (12) weeks of Family Medical Leave. The Employer shall not require an employee who
has forty (40) hours or less of vacation and accumulated sick leave to exhaust such time which are separate
banks of accumulated time under this article.
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A husband and wife employed by the City of North Royalton in any position or capacity are eligible for
FMLA Leave up to a combined total of twelve (12) weeks of leave during the twelve (12) month period
referenced above if the leave is taken.

Q) For the birth of the employee's son or daughter or to care for the child after birth;

2 For placement of son or daughter with employee for adoption or foster care, or to care
for the child after placement; or

3 To care for the employee's parent with a serious health condition.

Section 18. Probationary Period: All newly promoted employees will be required to serve a promotional
period of six (6) months. During such period, the Employer shall have the sole discretion to demote such
employee(s) to his previous position, and any such demotion shall not be appealable through any grievance or
appeal procedure contained herein or to any Civil Service Commission.

A member appointed to any position in the Police Department shall be a resident of Cuyahoga County or any
adjoining counties, within one year after the members’ date of hire.

Section 19. All benefits contained in this Ordinance shall be coordinated and processed through the office of
Chief of Police and shall apply solely to the position of Police Lieutenant.

Section 20. This Ordinance shall become effective as of January 1, 2016.

Section 21. It is found and determined that all formal actions of this Council concerning and relating to the

adoption of this Ordinance were adopted in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 22. This Ordinance is hereby declared to be an emergency measure immediately necessary for the
preservation of the public peace, health, safety and welfare of the city, and for the further reason that it is
immediately necessary to provide for the benefits for the Police Lieutenant not covered by a bargaining unit
agreement.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



ORDINANCE NO. 15-122 INTRODUCED BY: Mayor Stefanik

AN ORDINANCE ESTABLISHING RATES OF COMPENSATION FOR THE CITY OF NORTH
ROYALTON NON-UNION EMPLOYEES DURING CALENDAR YEAR 2016,
AND DECLARING AN EMERGENCY

WHEREAS: The Administration has established new rates of compensation for non-union employees not
covered by collective bargaining agreements; and

WHEREAS:  Council desires to approve these new rates of compensation.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. All officers and employees occupying the classifications (job titles) listed in Exhibit A shall receive
compensation payments in accordance with the hourly rates of pay as specified in Exhibit A beginning
January 1, 2016.

Section 2. In the event an employee is promoted from one job title to a higher rated job title, the employee shall
be paid the rate of pay that is next greater than the rate of pay being received by the employee prior to
promotion. The employee will then advance through the various pay raises for the job, if any, on an annual
basis.

Section 3. Any employee whose employment is terminated, and who is later rehired shall be paid at the
"beginning" as though they are a new employee, unless otherwise classified by the department head, with the
exception of the part-time Recreation Department employees. Council provides that wage increases for part-
time Recreation Department employees who are rehired for consecutive years shall take effect on the
anniversary date of employment.

Section 4. This Ordinance shall supersede all previously adopted Ordinances in direct conflict herewith.

Section 5. It is found and determined that all formal actions of this Council concerning and relating to the
adoption of this Ordinance were adopted in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 6. This Ordinance is hereby declared to be an emergency measure immediately necessary for the
preservation of the public peace, health, safety and welfare of the city, and for the further reason that it is fitting
and proper to increase the compensation of the effected employees.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor; otherwise,
from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



CITY OF NORTH ROYALTON
Non-Union Wage Schedule

Classification (Job Title)

Architectural Review Board
Secretary (part-time)

Board of Zoning Appeals
Secretary

Building Department

Building Commissioner

Office Manager/Confidential Secretary
Inspector - Part-Time

Building Official (part-time)

Council Office

Confidential Secretary
Administrative Secretary IV
Recording Secretary (part-time)

Finance Department
Accounting & Systems Administrator
Payroll & Benefits Coordinator (part time)

Fire Department
Summer Help Laborer (part-time)

Law Department

Assistant Law Director

Human Resources Coordinator

Human Resources Specialist (part-time)
Clerical lll (part-time)

Clerical Il (part-time)

Clerical | (part-time)

Mayor's Office
Executive Assistant/Clerk of Courts

Confidential Secretary
Administrative Secretary IV
Clerical 11l

Clerical 1l

Clerical |

Custodial (part-time)

Office on Aging
Senior Outreach Specialist
Van Driver (part-time)

Police/Fire Department
Confidential Secretary
IT Systems Administrator/LAN Manager

Recreation Department

Laborer (part-time)

Mower Operator (part-time)
Tractor/Truck Operator (part-time)

Service Department

Service Superintendent
Stormwater Superintendent
Summer Help Laborer (part-time)

Wastewater Department
Assistant Superintendent - Operations
Assistant Superintendent - Maintenance

Miscellaneous

Clerical | (part-time)

Building Dept Inspector

Laborer (part-time/city-wide)
Summer Help Laborer (city wide)
Casual Help

2016
Entry 2nd Year 3rd Year

$ 16.26 | $ 1701 | $ 17.72
$ 16.26 | $ 1701 | $ 17.72
$ 81,058.90 | nottoexceed |$ 94,560.82
$ 19.63 | $ 22251 % 23.25
$ 27.80

$ 43.51

$ 19.63 1 $ 22251 % 23.25
$ 2063 | $ 2144 | $ 22.25
$ 16.26 | $ 1701 | % 17.72
$ 26.89 | $ 27.99 | $ 29.12
$ 2149 $ 2258 | $ 23.70
$ 959 ($ 10.00 | $ 10.50
$ 90,673.91 | nottoexceed |$ 105,785.69
$ 22801 $ 23.74 1 $ 25.69
$ 1782 | $ 1855 | $ 19.28
$ 16.20 | $ 1691 | $ 17.64
$ 1433 $ 15.07 | $ 15.81
$ 2773 | $ 28.87 | $ 30.09
$ 1963 | $ 22251 % 23.25
$ 2063 $ 2144 1 $ 22.25
$ 18.68 | $ 1952 | $ 20.25
$ 16.97 | $ 17.78 | $ 18.55
$ 15.00 | $ 1580 | $ 16.61
$ 17.64

$ 1544 1 $ 1775 | $ 19.63
$ 1095 | $ 11.39 | $ 11.87
$ 1963 | $ 22251 % 23.25
$ 81,058.90 | nottoexceed |$ 94,560.82
$ 959 ($ 10.00 | $ 10.50
$ 1095 | $ 11.39 | $ 11.87
$ 12311 $ 12.78 | $ 13.23
$ 81,058.90| nottoexceed |$ 94,560.82
$ 81,058.90 | nottoexceed |$ 94,560.82
$ 959 | $ 10.00 | $ 10.50
$ 81,058.90 | nottoexceed |$ 94,560.82
$ 81,058.90 | nottoexceed |$ 94,560.82
$ 14.12

$ 14.63

$ 11.34

$ 9.05




ORDINANCE NO. 15-123 INTRODUCED BY: Mayor Stefanik

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT WITH
THE FRATERNAL ORDER OF POLICE LODGE #15 (PATROL OFFICERS), AND
DECLARING AN EMERGENCY

WHEREAS: Council and the Administration have conducted extensive negotiations with the Fraternal
Order of Police, Lodge #15 as the bargaining representative for certain members of the Police
Department (Patrol Officers); and

WHEREAS: Such negotiations have provided a tentative agreement between the parties; and

WHEREAS: Council and the Administration have reviewed such proposal and do desire to ratify and adopt
such Agreement.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. The Mayor is hereby authorized and directed to enter into an agreement with the Fraternal Order of
Police, Lodge #15 pursuant to terms and conditions approved by the Director of Law and substantially similar
to a copy of which is attached hereto as Exhibit A and incorporated as if fully rewritten.

Section 2. Any and all Ordinances in conflict with the express provisions of this Agreement are superseded by
this Agreement.

Section 3. It is found and determined that all formal actions of this Council concerning and relating to the
passage of this Ordinance were passed in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such actions were in meetings open to the public and in
compliance with all legal requirements.

Section 4. This Ordinance is hereby declared to be an emergency measure necessary for the immediate
preservation of the public peace, health, safety and welfare of the city, and for the further reason that in order
to facilitate payment of compensation to certain employees of the city, the foregoing Ordinance is required at
the earliest possible time.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



AN AGREEMENT

between

THE CITY OF NORTH ROYALTON,
OHIO

And

THE FRATERNAL ORDER OF POLICE
LODGE NO. 15

(PATROLMEN)

Effective: January 1, 2016
Expires: December 31, 2017
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ARTICLE I PREAMBLE
1.01 This Agreement is hereby entered into by and between the City of North

Royalton, Ohio, hereinafter referred to as the "Employer”, and the Fraternal Order of
Police, Lodge No. 15, hereinafter referred to as the Union".

ARTICLE Il PURPOSE AND INTENT

2.01 In an effort to continue harmonious and cooperative relationships with its
employees and to insure the orderly and uninterrupted efficient operations of government, the
Employer now desires to enter into an agreement reached through collective bargaining which
will have for its purposes, among others, the following: 1) To recognize the legitimate interests
of the employees of the Employer to participate through collective bargaining in the
determination of the terms and conditions of their employment; 2) To promote fair and
reasonable working conditions; 3) To promote individual efficiency and service to the citizens
of the City of North Royalton; 4) To avoid any interruption or interference with the efficient
operation of the Employer's Business; and 5) To provide a basis for the adjustment of matters of
mutual interest by means of amicable discussion.

ARTICLE I RECOGNITION

3.01 The Employer hereby recognizes the Union as the sole and exclusive bargaining
agent with respect to wages, hours and other terms and conditions of employment for all full-
time employees employed in the Police Department occupying the position of patrolmen,
excluding all part-time, seasonal and temporary employees, the Chief, the Captain and personnel.
All other employees of the Employer are excluded from the bargaining unit.

ARTICLE IV DUES DEDUCTIONS

4.01 During the term of this Agreement, the Employer shall deduct initiation fees,
assessments levied by the Union and regular monthly Union dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said
deductions. No new authorization forms will be required from any employee in the Department
of whom the Employer is currently deducting dues.

4.02 The initiation fees, dues or assessments so deducted shall be in the amounts
established by the Union from time to time in accordance with its constitution and bylaws. The
Union shall certify to the Employer the amounts due and owing from the employees involved.

4.03 The Employer shall deduct dues, initiation fees of assessments from the first pay
in each calendar month. If an employee has no pay due on that pay date, such amounts shall be
deducted from the new or subsequent pay.



4.04 A check in the amount of the total dues withheld from those employees
authorizing a dues deduction, shall be tendered to the Treasurer of the Union within thirty (30)
days from the date of making said deductions.

4.05 The Union hereby agrees to hold the Employer harmless from any and all
liabilities or damages, if not caused by the Employer's negligence, which may arise from the
performance of its obligations under this article and the Union shall indemnify the Employer for
any such liabilities or damages that may arise.

ARTICLE V MANAGEMENT RIGHTS

5.01 Not by way of limitation of the following paragraph, but to only indicate the type
of matters or rights which belong to and are inherent to the Employer, the Employer retains the
right to: 1) hire, discharge, transfer, suspend and discipline employees; 2) determine the number
of persons required to be employed, laid off or discharged; 3) determine the qualifications of
employees covered by this Agreement; 4) determine the starting and quitting time and the
number of hours to be worked by its employees; 5) make any and all rules and regulations; 6)
determine the work assignments of its employees; 7) determine the basis for selection, retention
and promotion of employees to or for positions not within the bargaining unit established by this
Agreement; 8) determine the type of equipment used and the sequence of work processes; 9)
determine the making of technological alterations by revising either process or equipment, or
both; 10) determine work standards and the quality and quantity of work to be produced; 11)
select and locate buildings and other facilities; 12) establish, expand, transfer and/or consolidate
work processes and facilities; 13) consolidate, merge, or otherwise transfer any and all of its
facilities, property, processes work with or to any other municipality or entity or effect or change
in any respect the legal status, management or responsibility of such property, facilities,
processes or work; 14) terminate or eliminate all or any part of its work or facilities.

5.02 In addition, the Union agrees that all of the functions, rights, powers,
responsibilities and authority of the Employer in regard to the operation of its work and business
and the direction of its workforce which the Employer has not specifically abridged, deleted,
granted or modified by the express and specific written provisions of this Agreement are, and
shall remain, exclusively those of the Employer.

5.03 General policies, procedures and rules or regulations which are to be of
continuing duration, excluding special orders and changes in same, shall be in writing.

ARTICLE VI NO-STRIKE

6.01 The Union does hereby affirm and agree that it will not, either directly or
indirectly, call, sanction, encourage, finance or assist in any way, nor shall any employee
instigate or participate, either directly or indirectly, in any strike, slowdown, walkout,
workstoppage, or other concerted interference with or the withholding of services from the
Employer.



6.02 In addition, the Union shall cooperate at all times with the Employer in the
continuation of its operations and services and shall actively discourage and attempt to prevent
any violation of this article. If any violation of this article occurs, the Union shall immediately
notify all employees that the strike, slowdown, workstoppage, walkout, or their concerted

interference with or the withholding of services from the Employer is prohibited, not sanctioned
by the Union and order all employees to return to work immediately. The Union shall not be held
liable for the unauthorized activity of the employees it represents or its members who are in
breach of this article, provided that the Union meets all of its obligations under this article.

6.03 It is further agreed that any violation of the above shall be sufficient grounds for
immediate discharge or other disciplinary action.

6.04 The employer agrees that it will not lock-out any employee for the duration of this
Agreement.

ARTICLE VII NON-DISCRIMINATION

7.01 The Employer and the Union agree not to discriminate against any employee(s) on

the basis of race, religion, color, national origin, age, sex or disability.

7.02 The Union expressly agrees that membership in the Union is at the option of the employee
and that it will not discriminate with respect to representation between members and non-
members.

ARTICLE VIII PROBATIONARY PERIOD

8.01 All newly hired employees will be required to serve a probationary period of two
(2) years. During such period, the Employer shall have the sole discretion to discipline or
discharge such employee(s) and any such action shall not be appealable through any grievance or
appeal procedure contained herein or to any Civil Service Commission.

8.02 All newly promoted employees will be required to serve a promotional
probationary period of one (1) year. During such period, the Employer shall have the sole
discretion to demote such employee(s) to his previous position, and any such demotion shall not
be appealable through any grievance or appeal procedure contained herein or to any Civil
Service Commission.

8.03 If any employee is discharged or quits while on probation and is later rehired, he
shall be considered a new employee and shall be subject to the provisions of paragraphs 8.01,
8.02 and 8.03.



ARTICLE IX ASSOCIATION REPRESENTATION

9.01 The parties recognize that it may be necessary for an employee representative of
the union to leave a normal work assignment while acting in the capacity of the representative.
The Union recognizes the operation needs of the Employer and will cooperate to keep to a
minimum the time lost from work by representatives. Before leaving an assignment pursuant to
this paragraph, the representative must obtain approval from the officer in charge of the shift.
The Employer will compensate a representative at the regular hourly rate for the time spent in the
good faith processing of grievances at any meetings at which the Employer or employee requests
a representative to be present when such employee is entitled to representation under this
Agreement.

9.02 The Employer shall furnish the Union with a list of all employees in the
classifications covered by this Agreement indicating their starting date of employment. Such list
will be furnished no less than annually and will be supplemented by the names of all new
employees as hired.

ARTICLE X LABOR-MANAGEMENT COMMITTEE

10.01 There shall be a Labor-Management Committee consisting of not more than three
(3) Union representatives and not more than three (3) Employer representatives. The Committee
shall meet on the request of either party to discuss matters of mutual concern, excluding
negotiated issues. The Committee may make recommendations to the Employer and the Union,
but such recommendations shall be advisory only.

ARTICLE Xl DUTY HOURS

11.01 The regular work week for all employees shall be eighty (80) hours bi-weekly on
shifts of eight (8) hours per day. Employees shall not be scheduled to work double shifts as a part
of the normal scheduling procedure. The Employer may implement a forty (40) hour workweek
on shifts of ten (10) hours per day, according to Departmental needs.

11.02 An employee shall not normally be required to change scheduled duty hours once
a schedule has been approved of by the Chief, without seven (7) calendar days advance notice, or
unless an emergency circumstance occurs. Advance notice will include a dispatcher logging the
entry of a change. The Employer will make a reasonable attempt to notify the employee of such
change and the date of notice of a schedule change will constitute the first calendar day under
this provision.

11.03 Monthly work schedules must be provided to employees a minimum of five (5)
days prior to the effective date of said schedule.

11.04 Scheduling for non-probationary employees in the Patrol Division shall be by

seniority. Shifts will not rotate. Seheduling—wit-bebid-in—yearly-blocks—dividedinto—four{4)



total-of fourquarterhypicks. Probationary employees shall be scheduled at the discretion 'of
Employer.

the

11.05 Any employee assigned and required to attend a job related school, seminar or
training session, except probationary employees attending mandatory courses shall be considered
on duty during actual travel time, and be compensated at an appropriate straight time rate to
include travel expenses and reimbursement for meals in accordance with current City policy.

ARTICLE XII OVERTIME

12.01 All employees while on active duty status, when performing assigned work in
excess of forty (40) hours per week or eight (8) hours per day, shall be compensated at the rate of
one and one-half (1 1/2) times the employee's regular hourly rate or compensatory time
computed at the same rate for future use, as approved by the Chief. Employees assigned a ten
(10) hour work shift shall not be eligible for overtime after eight (8) hours.

12.02 Any overtime hours worked may be paid in additional wages at the schedule
overtime rates or the compensatory time may be accumulated carried over to the next calendar
year, as the employee may elect. Should the Employer determine it necessary that employees
accumulate compensatory time instead of receiving cash payment for overtime, due to financial
circumstances, the employee will be notified of such determination prior to his actual working of
said overtime. Accumulated compensatory time usage shall be subject to the approval of the
Chief and shall not take preference over authorized vacation time. Accumulated compensatory
time may be taken in increments of not less than one (1) hour.

12.03 Employees who work overtime may, as an alternative to payment for such time,
elect to accumulate the time not to exceed two hundred forty (240) hours, to be taken at a later
date as compensatory time, providing that such accumulation of compensatory time is at one and
one-half (1 1/2) time. At the end of each calendar year, compensatory time banks shall be
reduced to 200 hours and compensatory hours between 201-240 shall be paid in the first pay
period in January at the prior year’s rate of pay.

12.04 Any employee who works two (2) consecutive work shifts and calls in sick
instead of working his next regularly scheduled work shift shall not be paid the above overtime
rates for the second shift worked, unless such employee supplies the Employer with a valid
physician's statement that he was sick and unable to work or takes a physical exam from a
physician appointed and paid by the Employer certifying such employee was sick and unable to
work. The Employer shall decide whether the employee must supply a physician's statement or
take a physical examination.

12.05 Employees who are called in to work shall receive a minimum of two (2) hours
pay at the overtime rate. The Employer reserves the right to require the employee to work a
minimum of two (2) hours. Employees shall receive a minimum of two (2) hours pay at the
overtime rate for court. Employees will not be required to stay the two (2) hour minimum by the



Employer. Both are provided such times do not abut the employee's regularly scheduled work
day.

12.06 When an employee is engaged in an arrest while off duty, that employee will
receive pay for the hours spent on such arrest.

12.07 If an employee is placed on standby status by the Employer, that employee will
receive a minimum of two (2) hours pay, or one (1) hour pay for every four (4) hours of such
duty, whichever is greater.

12.08 If shift overtime results from the absence of a scheduled Sergeant, or any absence
resulting in a lack of a shift Sergeant, a Sergeant shall have the right of first refusal. If there is no
available Sergeant or the Sergeants decline the overtime opportunity, such shift opening will be
filled according to Section 12.09.

12.09 Overtime for shift sick calls shall be filled from the shift immediately prior to the
shift that is shorted by seniority. If no employee volunteers for the shift, then the least senior
officer from the immediately prior shift shall be held over. Calls for shift overtime will be
distributed in the following manner: 1) Uniformed patrol officers; 2) Uniformed specialized
officers; and 3) Detective bureau. Seniority will be followed through each unit. The Union will
be responsible for implementing and conducting the call in procedures with the approval of the
Employer, which shall not be unreasonably denied.

ARTICLE XIlII SICK LEAVE

13.01 Sick leave shall be defined as an absence with pay necessitated by: 1) illness or
injury to the employee; 2) exposure by the employee to a contagious disease communicable to
other employees; 3) serious injury, illness or death in the employee's immediate family; and/or 4)
birth of a child (two week maximum when no medical complications exist).

13.02 All full-time employees shall earn sick leave at the rate of four and six-tenths
(4.6) hours for every eighty (80) hours worked, excluding overtime, and will accumulate in
accordance with the provisions of this Article.

13.03 An employee who is to be absent on sick leave shall notify the supervisor of such absence
and the reason therefore at least one (1) hour before the start of his work shift each day he is to
be absent.

13.04 Sick leave may be used in segments of one (1) hour.

13.05 Before an absence may be charged against accumulated sick leave, the
Department Head may require such proof of illness, injury or death as may be satisfactory to
him, or may require the employee to be examined by a physician designated by the Department
Head and paid by the Employer. In the event, an employee absent for more than three (3)
consecutive days must supply a physician's report to be eligible for paid sick leave.



13.06 If the employee fails to submit adequate proof of illness, injury or death upon
request, or in the event that upon such proof as is submitted or upon the report of medical
examination, the Department Head finds there is not satisfactory evidence of illness, injury or
death sufficient to justify the employee's absence, such leave may be considered an unauthorized
leave and shall be without pay.

13. 07 Any abuse of sick leave or the patterned use of sick leave shall be just and
sufficient cause for discipline as may be determined by the Department Head.

13.08 The Department head may require an employee who has been absent due to
personal illness or injury, prior to and as a condition of his return to duty, to be examined, by a
physician designated and paid by the Employer, to establish that he is not disabled from the
performance of his normal duties and that his return to duty will not jeopardize the health and
safety of other employees.

13.09 When the use of sick leave is due to serious illness or injury in the immediate
family, "immediate family" shall be defined to only include the employee's spouse and children.
When the use of sick leave is due to death in the immediate family, "immediate family" shall be
defined to only include the employee's parents, spouse, child, brother, sister, grandparents,
parents-in-law, brother-in-law and sister-in-law, aunts and uncles.

13.10 An employee who transfers from this Department to another Department of the
Employer, shall be allowed to transfer his accumulated sick leave to the new Department,
providing that his amount or accumulated sick leave shall not exceed the accumulation limit in
effect in his new Department.

13.11 Any employee of the Employer hired between April 1, 1983 and December 31,
1988 who has accumulated sick leave earned from being employed by the State of Ohio or any
other political subdivision of the State of Ohio and who has become employed by the Employer
within ten (10) years from his termination from such other public employer, shall be allowed to
transfer said accumulation to his sick leave accumulation with the Employer, providing that such
sick leave accumulation shall be limited to the existing maximum accruable amount in effect at
the time of transfer in this Agreement.

13.12 Each employee who has accumulated in excess of nine hundred (900) hours sick
leave and has not used all the sick leave hours accumulated since December 31% of the previous
year may receive payment for the unused sick leave accumulated during that year to the ratio of
one (1) hour of pay for each three (3) sick leave hours (one-third of sick leave accrual for that

year) and one (1) hour for each three (3) sick leave hours (one-third of sick leave accrual for that
year) will be added to the member’s total accumulated sick leave. The eligible employee who has
met the threshold amount of sick leave accumulation may, at his option, elect not to take the cash
option but may continue to accumulate two-third (2/3) of his accrued sick leave for that calendar
year. One-third of the annual unused sick leave shall be forfeited to the City each year upon
accrual of the threshold amount The option to cash out one-third time or to accumulate two-
thirds must be made immediately after December 31%. Employees who opt for the cash



conversion of sick leave will be paid in the first pay period in February at the prior year's rate of
pay. Upon retirement of a full-time employee who has not less than ten (10) years of continuous
service with the Employer and is eligible to receive payments from a state pension plan, shall be
entitled to receive a cash payment equal to his hourly rate of pay at the time of retirement at the
hourly rate of pay at the completion of ten (10) years’ service multiplied by one-half (1/2) the
total number of accumulated and unused sick leave hours, earned by the employee as certified by
the Finance Director, providing that such resulting number of hours to be paid shall not exceed
six hundred fifty (650) sick leave hours.

13.13 An employee eligible for cash payment pursuant to paragraph 13.12, above, may, at
his option, elect to take an early retirement with the monetary value of such cash payment being
applied towards said early retirement.

13.14 An employee may, at the sole discretion of the Employer, as a result of injury or
illness, be assigned light duty work.

ARTICLE XIV INJURY LEAVE

14.01 When an employee is injured in the line of duty, he shall be eligible for a paid
leave not to exceed ninety (90) calendar days per incident. In order to be eligible for injury leave
the employee shall file a Workers Compensation claim for lost time, i.e., temporary total
disability, and shall sign a waiver assigning all sums received by Workers Compensation to a
maximum of ninety days or the amount of injury leave benefits advanced by the City. In the
event Workers Compensation denies benefits to the employee, the employee shall reimburse the
City one-half (1/2) of the injury leave received through reduction of all accrued leaves, current or
future.

14.02 If at the end of this ninety (90) calendar day period, the employee is still disabled,
the leave may, at the Employer's sole discretion, be extended for an additional ninety (90)
calendar day periods, or parts thereof

14.03 The Employer shall have the right to require the employee to have a physical
exam by a physician appointed and paid by the Employer resulting in the physician's certification
that the employee is unable to work due to the injury as a condition precedent to the employee
receiving any benefits under this article. The designated physician's opinion shall govern whether
the employee is actually disabled or not, but shall not govern whether the Employer shall extend
the period of leave or if the injury was duty related. If there is a conflict between the employee's
and Employer's physicians, a third physician shall be consulted whose opinion shall govern. This
third physician shall be selected by a mutual agreement between the Employer and the employee,
who shall share the costs equally.

14.04 All employees are subject to the City's Transitional Work Program Policy.



ARTICLE XV JURY DUTY

15.01 Any employee who is called for jury duty, either Federal, County or Municipal,
shall be paid his or her regular salary for any work time lost, less and compensation received
from such court for jury duty, as provided for in the Ohio Revised Code.

ARTICLE XVI HOLIDAYS

16.01 All employees shall receive the following paid holidays:
New Year's Day Thanksgiving Day
President's Day Friday after Thanksgiving
Memorial Day Christmas Day
Independence Day Christmas Eve (1/2 day)
Labor Day Employee's Birthday
Veteran's Day New Years Eve (1/2 day)

Five (5) Personal Days

16.02 In order to be eligible for the above paid holidays, the employee must report to
work and actually work his last scheduled work day before the holiday, the first scheduled work
day after the holiday or the holiday if the employee is scheduled to work the holiday unless
specifically excused from work by the Department Head or the employee is on any type of paid
leave, excluding sick leave.

16.03 When the above holidays (excluding personal days) fall on a Saturday, the
preceding Friday shall be observed as the holiday; when such holidays fall on a Sunday, the
immediately following Monday shall be observed as the holiday by all employees normally
working a Monday through Friday workweek.

16.04 Employees shall have the option of electing to take either the time off with pay or
to be paid for the holidays at his straight time rate of pay. All days (excluding personal days), not
taken off shall be paid for in the first pay period in December.

16.05 Should an employee elect to take the time off instead of pay for the holidays, the
employee shall designate the days he wishes to take off which shall be subject to the advance
approval of the Chief as to when they may be taken. Holidays must be taken in segments of not
less than eight (8) hours. Personal days only may be taken in segments of not less than four (4)
hours.

16.06 Any employee required to work July 4" Thanksgiving Day, or Christmas Day,
shall be compensated at an additional one-half (1/2) time the employee's regular hourly rate of
pay. Effective 2011 and thereafter, any employee required to work Memorial Day shall be
compensated at an additional one-half (1/2) time the employee’s regular hourly rate of pay.
Effective 2012 and thereafter, any employee required to work Labor Day shall be compensated
at an additional one-half (1/2) time the employee’s regular hourly rate of pay.



ARTICLE XVII VACATIONS

17.01 All full-time employees shall earn and be entitled to paid vacation in accordance
with the following schedule:

Length of Full-Time Service Weeks
After one (1) year Two (2)
After five (5) years Three (3)
After ten (10) years Four (4)
After fifteen (15) years Five (5)
After twenty (20) years Six (6)
17.02 Earned vacation shall be awarded on the employee's anniversary date but may be

available for use in the calendar year beginning January. Vacation time must be used in the
calendar year or it shall be forfeited. Employees who retire/separate from service who use
vacation leave before their anniversary date of earned vacation shall have their final salary
adjusted/reduced for such advanced vacation pay.

17.03 Vacation time shall be taken at a time approved of by the Chief, with the Chief
having the right to assign vacation time in those cases where employee(s) fail to take their
vacation.

17.04 An employee who has earned vacation time by reason of being employed in this
Department shall be able to transfer his vacation time to another department should he elect such
a transfer.

17.05 Vacation time shall not be carried over from one year to another without the
express written authorization of the Employer. Any vacation time that is unused within the year
granted, shall be deemed forfeited unless deemed otherwise by the Chief and Mayor except as
provided by Section 17.09.

However, upon completion of twenty (20) years service, an employee may
reserve up to two (2) weeks of vacation per year, not to exceed ten (10) weeks, which shall be
paid out upon retirement.

17.06 Any employee of the Employer who was hired prior to March 1, 1997, and earned
vacation time from being employed by the State of Ohio or any other political subdivision of the
State of Ohio and who has become employed by the Employer within ten (10) years from his
termination from such other public employer, shall be allowed to transfer his length of full-time
service credit to his length of full-time service credit with the Employer.

17.07 An employee may use one-half (1/2) of his vacation time in single day (eight
hour) increments, up to a maximum of ten (10) days. The remainder shall be used in increments
of not less than five (5) days, unless otherwise approved. An employee must request use of single
vacation days at least 24 hours in advance.
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17.08 For all vacation requests made during the first quarter of the calendar year, rank,
then seniority will govern. After that time, vacations will be scheduled on a first come, first
served basis.

17.09 Employees must use at least two weeks of vacation leave each year. The
employee may convert up to one week (5 days) of unused vacation to a cash payment. Such
payment will be made in the first pay in February at the prior year's rate of pay (year of unused
vacation)

ARTICLE XVIII FUNERAL LEAVE

18.01 An employee shall be granted time off with pay without deduction from a sick
leave for the purposes of attending the funeral of a member of the employee's immediate family.
The employee shall be entitled to a maximum of three (3) days off for each death in the
immediate family. For the purposes of this article, "immediate family" shall be defined to only
include the employee's spouse, children, parents, brothers, sisters, grandparents or parents-in-
law.

18.02 Funeral leave may be extended, upon approval, with the use of holidays, vacation
days, sick days or compensatory days.

ARTICLE XIX SALARY SCHEDULE

19.01 Effective January 1, 2016, all employees will be paid in accordance with the
following rates of pay throughout the year.

Job Title Step 1 Step 2 Step 3 Step 4
Patrolman $ 27.06 $ 29.16 $ 31.30 $ 33.46

19.02 Effective January 1, 2017, all employees will be paid in accordance with the
following rates of pay throughout the year 2017

Job Title Step 1 Step 2 Step 3 Step 4
Patrolman $ 27.60 $ 29.74 $ 3193 $ 34.13

11



19.03 deleted.

19.04 All newly hired employees shall be paid at the Step 1 rate during the first year of
their probationary period and move to Step 2 the next year and each year thereafter until they
reach Step 4.

19.05 In the event the Employer assigns an employee as Dog Handler, such employee
shall receive an additional Five Hundred Dollars ($500.00) per year, payable the first pay period
in March of each year, and twelve (12) hours of compensatory time. The additional
compensation and compensatory time are for services rendered on and off duty. The Union and
the Employer recognize that all care, grooming, training and feeding of the canine should occur
during on-duty time, however, in the event the Dog Handler performs such activities during off-
duty hours, the above compensation and compensatory time shall constitute payment for such
activities and in lieu of overtime. The parties agree that the employee assigned as Dog Handler
shall be the owner of the canine after the police services are no longer required of the canine, and
further, the Dog Handler and the Union agree that the Dog Handler shall give care to the canine
which is similar to any household pet during off-duty hours. Finally, the Employer shall provide
liability coverage for the Dog Handler at all times, on-duty and off-duty, while assigned to work
with a canine.

19.06 Employees shall be paid an annual professional wage

supplement of Fwo-Fheusand-Eight Hundred-Delars($2,800-00) in-
2015-Three Thousand Dollars ($3,000).

This professional wage supplement will be paid annually in a lump sum amount.
19.07 Employees who are assigned and actually perform the function of field training

officer will receive one (1) hour of pay at the overtime rate or compensatory time for each tour of
duty acting as a field training officer.

ARTICLE XX LONGEVITY

20.01 Each employee upon the completion of five (5) years of continuous service
with the Employer on a full time basis, shall be paid the amount of One Hundred Dollars
($100.00) per year. The payment will be made in lump sum on the first pay period ending after
his anniversary date of hire. The amount of longevity shall net be calculated into overtime
payments and shall be paid in accordance with the following schedule:

5 years $ 500.00 13 years $1,300.00
6 years $ 600.00 14 years $1,400.00
7 years $ 700.00 15 years $1,500.00
8 years $ 800.00 16 years $1,600.00
9 years $ 900.00 17 years $1,700.00
10 years $1,000.00 18 years $1,800.00
11 years $1,100.00 19 years $1,900.00
12 years $1,200.00 20 years $2,000.00
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foHows:

21% Anniversary  $2,100.00

22" Anniversary  $2,200.00

23" Anniversary  $2,300.00

24" Anniversary  $2,400.00

25" Anniversary  $2,500.00
20.02 Annual longevity shall be paid by check separate from the employee's
normal paycheck.

ARTICLE XXI SUPERVISION

21.01 If the Employer determines, it is necessary that a patrolman be designated
officer-in-charge for the purpose of replacing a sergeant due to the sergeant's absence, such
patrolman shall normally be the senior most patrolman regularly scheduled to work the specific
shift affected, unless the Chief determines that a less senior employee on that shift is more
qualified to be Officer-in-Charge. Said patrolman shall receive the sergeant's hourly rate of pay
for all such hours worked in such capacity. If said patrolman works overtime as the Officer-in-
Charge he or she will be paid at the sergeant’s overtime rate.

ARTICLE XXIlI EDUCATIONAL PAYS

22.01 An employee who has received a Training Certificate or equivalent attesting to
the satisfactory completion of all law enforcement courses offered towards as Associate Degree
in Law Enforcement, shall receive additional pay in the amount of Two Hundred Fifty Dollars
($250.00), annually, which shall be payable in the last pay in November of each year.

22.02 An employee who has received an Associate Degree of college credits equivalent
to an AA in Law Enforcement, shall receive additional pay in the amount of Five Hundred
Dollars ($500.00), annually, which shall be payable in the last pay period in November of each
year.

ARTICLE XXIII UNIFORM ALLOWANCE

23.01 All newly hired probationary employees shall be provided a sufficient number of
uniforms as determined by the Employer within thirty (30) days of his date of appointment,
providing such uniforms remain the Employer's property and are returned to the Employer if the
employee fails to complete his probationary period. Upon completion of the probationary period,
the employee shall receive a uniform allowance and payable as set forth in Section 23.02.

23.02 Each non-probationary employee shall receive a uniform allowance in the
amount of One Thousand Dollars ($1,000.00) each year of the Agreement, payable in equal
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increments in first pay period in January and first pay period in July each calendar year.

23.03 Items of equipment or clothing necessary to job performance which are damaged,
lost or destroyed while on duty that belong to the employee, shall be replaced or repaired at the
Employer's expense, not to exceed One Hundred Fifty Dollars ($150.00) per man, per year, and
only after approval of the Chief and the Safety Director. Items of clothing or equipment paid for
by the Employer through an individual's purchase order shall be exempt from this provision.

23.04 Any employee assigned motorcycle duty or to the S.E.B. unit shall be paid
Two Hundred Dollars ($200.00) in additional uniform allowance.

23.05 The Employer shall contribute up to Eight Hundred Fifty Dollars ($850.00)
towards the cost of individual bullet proof vests providing that such individual(s) receiving such
contribution shall be required to wear the vest or refund such monies to the Employer. Vests will
be replaced every five (5) years or as approved by the Employer. The Union shall provide the
Employer with three (3) approved vendors which employees must utilize to obtain bulletproof
vests. This provision is effective upon execution of the Agreement in 2007. Employees not
requesting such a contribution shall not be required to wear a vest, provided such employees sign
a waiver attesting to their knowledge and rejection of such contribution and releasing the
Employer from any liability resulting therefrom.

ARTICLE XXIV INSURANCE

24.01 The Employer shall provide each full time employee with either individual or
family coverage, as appropriate, with hespitahzatien, medical, vision, and er dental coverage as

selected by the Employer Ihe—EmpleyepshaH—have—the—tht—te—ehaege—msw&nee—e&meF&

24.02 Effective January 12013 2016 and thereafter employee shal-centribute-toward
health-care—premiums. The—empleyee contribution for family coverage shall be
12% of the health insurance premium per month, in 2016 the employee
contribution not to exceed $160 per month, in 2017 not to exceed $180 per
month. The employee contribution for individual coverage shall be 12% of the
health insurance premium per month, in 2016 not to exceed $60 per month,
in 2017 not to exceed $66 per month.
All employees shall complete the Health Risk Assessment/wellness program
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24.03 The Employer shall provide life insurance in the amount of Fifteen Thousand

Dollars ($15,000.00) for each employee.

24.05 The Employer shall continue to provide liability insurance in the present
amount, providing such insurance continues to be available.

All Employee insurance premium contributions shall be by payroll deduction. In the event that
an employee isnot  receiving a paycheck said employee will be permitted to  voluntarily
pay his/her portion of the premium directly to the City for so long as said person is employed.

ARTICLE XXV MISCELLANEOUS

25.01 In the instance where the Employer requires an employee to submit to a physical
or psychological examination, or any other medical test where the results are being supplied to
the Employer and placed in the employee's personnel file, qualified medical personnel will
conduct the examination. The examination will be paid for by the City and a copy of the results
of the examination will be given to the employee tested.

25.02 The Union will be allowed to place one (1) locked bulletin board in the
Department for official Union notices. The Union shall be the sole holder of the key to the board.

25.03 No notices, memorandums, posters or other forms of communication will be
posted on the bulletin board that contains any defamatory, political (except Union election
notices), controversial material or any material critical of the Employer or any employee of the
Employer. The Union shall supply one (1) copy of each such posted material to the Chief prior to
the posting of such material.
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25.04 When an employee is required to travel more than twenty-five (25) miles outside
the City of North Royalton on police business, including but not limited to, attending a training
seminar, school, court proceedings, or escorting a prisoner, that employee shall be reimbursed
for daily meals in an amount not to exceed Twenty Five Dollars ($25.00), upon submission of
receipts.

25.05 Meal allowances shall only be payable when the employee is away for the four (4)
middle hours of the day shift or stays overnight and when meals are not being provided by
another entity.

25.06 Bargaining unit members may perform secondary employment details after first
having obtained prior written approval from the Chief of Police.

25.07 The Employer shall provide counseling, at the Employer's expense, to any officer
involved in a shooting.

25.08 Before any change in policies, procedures, rules or regulations are made, the
Union will be given one (1) week prior notice of any such changes, except in emergencies.

25.09 As soon as practical after the execution date of this Agreement, the Employer
shall implement a pension tax deduction procedure so the employee's pension deduction is
deducted before income tax withholding is calculated.

25.10 All benefits contained in this Agreement shall be coordinated and processed
through the office of the Chief of Police.

25.11 All employees must, within one year of employment, reside in Cuyahoga County
or any adjoining counties.

ARTICLE XXVI EMPLOYEE RIGHTS

26.01 An employee has the right to the presence and advice of a Union representative
and/or attorney at all disciplinary hearing(s) and/or disciplinary interrogations(s)

26.02 An employee who is to be questioned as a suspect in any investigation of any
criminal charge against him, shall be advised of his constitutional rights before any questions
starts.

26.03 Before an employee may be charged with any violation of the Rules and
Regulations for a refusal to answer questions or participate in an investigation, he shall be
advised in writing that his refusal to answer such questions or participate in such investigation
will be the basis of such a charge.

26.04 An employee will be informed of the nature of any investigation of himself prior to
any questioning. If the employee being questioned is, at that time, a witness and not under
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investigation, he shall be so advised.

26.05 An employee shall have the right, upon request, to review any and all of his
personnel files and add relevant memoranda to the file clarifying any documents contained in the
file and may have a representative of the Union present when reviewing the file, along with an
Employer representative. A request for copies of items included in the file shall be honored. An
employee may request removal of specific items in his file, which request would be subject to
review and Employer approval on a case by case basis. All items in an employee's file with
regard to complaints and investigations will be clearly marked with respect to final disposition
and be confidential from the public at large, to the extent permitted by law.

26.06 Where an employee is the subject of an internal investigation that exonerates the
employee of any complaints, such investigation shall be held in strict confidence and such
investigation shall not be discussed with any person without the investigated employee's
approval.

26.07 In the event the City is engaged in an investigation of any employee, the City will
make reasonable attempts to not make any news releases identifying said employee, until a
determination regarding the charges has been made by the Employer.

26.08 Citizen complaints which are reduced to writing shall be provided to the
employee. This provision applies for citizen complaints which are used for internal purposes only
and criminal complaints are not subject to this provision.

26.09 Whenever an employee receives a written reprimand or when other written
disciplinary action is taken which will appear in the employee's personnel file the officer shall be
provided a copy.

26.10 Upon completion of an investigation of a complaint against an employee, the
employee shall be notified

26.11 In the course of an internal investigation conducted or contracted by the Employer

with a private agency, refusal to submit to a polygraph or voice stress analyzer on advice of
counsel, shall not be the basis for separate discipline.

ARTICLE XXVII DRUG TESTING

27.01 The unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance by employees is prohibited in the workplace, except as otherwise may be
allowed by law, and employees in violation of this provision may be subject to disciplinary
action as set forth in this article. Further, an employee must notify the Employer of any drug
statute conviction for a violation occurring in the workplace no later than five (5) days after such
conviction.

27.02 The Employer may, at its discretion, implement a drug testing procedure for
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controlled substances for all employees, provided such procedure is administered pursuant to the
provisions hereinafter set forth. Administration of the testing shall be developed by the Union
and Employer.

27.03 All employees may be required to submit to a drug test on an annual basis and
may be subject to one (1) random drug tests per year, provided such random test is not done for
discriminatory purposes. Prior to any test being administered the Union and the employees
affected shall be informed of which specific drugs are to be tested.

27.04 All laboratory and other fees shall be paid by the Employer, as well as the time
spent taking the drug test if the employee is off duty.

27.05 The testing procedure established shall protect the employee's individual privacy, insure
the accountability and integrity of specimens, insure non-discriminatory testing procedure and
shall be conducted at professional laboratory capable of administering such testing.

27.06 All positive screening tests shall be confirmed by a Gas Chromatography/Mass
Spectrometry (GC/MS) test.

27.07 The results of all initial screening and confirmation test shall be kept confidential
and will not be disclosed to anyone, except the Employer and the employee affected, without
first obtaining the written authorization from the employee except as evidence in a disciplinary
action or for Employee Assistance Program referral.

27.08 An employee who tests positive for substance abuse or confirmation test shall be
referred to the Employee Assistance Program provided in Article XXVIII herein. An employee's
refusal to participate in such program or failure to satisfy the requirements of the program shall
be subject to disciplinary action, up to and including discharge.

ARTICLE XXVIII EMPLOYEE ASSISTANCE PROGRAM

28.01 The Employer agrees to attempt to rehabilitate employees who are first time drug
or alcohol abusers, if reasonably practical. Employees will not normally be disciplined or
discharged without first being offered the opportunity to receive treatment for such abuse if the
employee fails to properly and fully participate in and complete a treatment program approved
by the Employer and after completion of such program, the employee is still abusing or resumes
abusing such substances, the employee may be subject to disciplinary action, up to and including
discharge.

28.02 The employees may voluntarily use this program with or without referral. Such
voluntarily use shall not be a basis for adverse disciplinary action. Leaves of absence without pay
may, at the Employer's discretion, be granted in coordination with the EAP, where appropriate.
All employees' dealings with EAP shall be strictly confidential.

28.03 This section shall not operate to limit the Employer's right to discipline or
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discharge an employee for actions committed by the employee as a result of substance abuse or
otherwise. Participation in the EAP shall not limit the Employer’s right to impose discipline, up
to and including discharge. An employee's participation in the EAP does not operate to waive
any of the rights granted to him by this Agreement.

ARTICLE XXIX PROMOTIONS

29.01 All promotions to the position of Sergeant shall be made in accordance with the
following provisions notwithstanding any Civil Service Laws, Rules or Regulations or any other
provisions contrary to this Article.

29.02 For each promotional position where a vacancy exist, the Civil Service
Commission shall supply a list of three (3) names of those candidates who have successfully
passed the promotional exam from highest score down. In the event more than one (1) vacancy
exists, an additional name shall be added to the list for each additional vacancy (e.g., two (2)
vacancies — four (4) names). The promotional examination shall count as sixty percent (60%) of
the employee's total composite score.

Criteria and standards used by the Employer to evaluate promotional candidates
for the in-house evaluation shall be reduced to writing and provided to the candidates in advance
of the in-house evaluation. Such in-house evaluations will be conducted by the Employer prior to
the Civil Service Commission giving the promotional exam to all interested applicants who
apply to take the promotional examination. The in-house evaluation shall count as ten percent
(10%) of the composite score to those employees who have successfully passed a promotional
examination and are given an Assessment Center Evaluation as set forth in section 29.03.

29.03 The three (3) candidates who score the highest on the promotional examination
shall then be evaluated through an Assessment Center Evaluation to determine the candidates
potential supervisory, administrative, leadership and other relevant abilities for the position. Such
assessment process shall be conducted by the Chiefs of Police Association, when possible, or a
professional firm capable of performing such assessments. The Assessment Center shall provide
each candidate with a score. This score shall count as thirty percent (30%) of the employee's
composite score. Cost of such assessments shall be borne by the Employer.

29.04 Upon receipt and after consideration of the candidates composite score rankings,

the candidate possessing the highest composite score as determined by the Civil Service
examination, in-house assessment and the Assessment Center shall be appointed to the position.

ARTICLE XXX FAMILY MEDICAL LEAVE

30.01 Employees may request and be granted time off without pay pursuant to the
Family Medical Leave Act of 1993. such time off without pay shall not exceed twelve (12)
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weeks in any twelve (12) month period. Leave under this provision shall be computed when first
approved. During such leave the employee shall continue to receive health care insurance. Any
employee on an unpaid family medical leave of absence, i.e., exhausted all paid leaves or
employee requests unpaid FMLA leave, shall not earn vacation, holidays, sick leave or any other
contractual time off benefits.

30.02 The Employer may require an employee to use accrued vacation or accumulated
sick leave which shall be inclusive of the twelve weeks of Family Medical Leave. The Employer
shall not require an employee who has forty (40) hours or less of vacation and accumulated sick
leave to exhaust such time which are separate banks of accumulated time under this article.

30.03 A husband and wife employed by the City of North Royalton in any position or capacity
are eligible for FMLA Leave up to a combined total of twelve (12) weeks of leave during the
twelve month period referenced in Section .01 if the leave is taken:

1) For the birth of the employee's son or daughter or to care for the
child after birth;

@) For placement of son or daughter with the employee for adoption
or foster care, or to care for the child after placement; or

(3) To care for the employee's parent with a serious health condition.

ARTICLE XXXI GENDER AND PLURAL

31.01 Whenever the context so requires, the use of words herein in the singular shall be
construed to include the plural, and words in the plural, the singular, and words whether in the
masculine, feminine or neuter gender shall be construed to include all of said genders. By the use
of either the masculine or feminine genders it is understood that said use is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE XXXII HEADINGS
32.01 It is understood and agreed that the use of headings before articles or sections is

for convenience only and that no heading shall be used in the interpretation of said article or
section nor effect any interpretation of any article or section.

ARTICLE XXXIII LEGISLATIVE APPROVAL

33.01 It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by amendment of law or by providing
the additional funds therefore, shall not become effective until the appropriate legislative body
has given its approval.
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ARTICLE XXXIV OBLIGATION TO NEGOTIATE

34.01 The Employer and the Union acknowledge that during negotiations which
precede this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of collective
bargaining and that the understandings of that right and opportunity are set forth in this
Agreement.

34.02 Therefore, for the life of this Agreement, the Employer and the Union each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be subject
or matter referred to, or covered in this Agreement, or with respect to any subject or matter not
specifically referred to or covered in this Agreement, even though such subjects or matters may
not have been within the knowledge or contemplation of either or both of the parties at the time
they negotiated and signed this Agreement.

ARTICLE XXXV TOTAL AGREEMENT

35.01 This Agreement represents the entire agreement between the Employer and the
Union and unless specifically and expressly set forth in the express written provisions for this
Agreement, all rules, regulations, benefits and practices previously and presently in effect may
be modified or discontinued upon advance notification to the Union.

ARTICLE XXXVI CONFORMITY TO LAW

36.01 This Agreement shall be subject to and subordinated to any present and future
Federal and State Laws, along with any applicable Civil Service Rules and Regulations and the
invalidity of any provision(s) of this Agreement by reason of any such existing or future law or
rule or regulation shall not effect the validity of the surviving provision.

36.02 If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties but controlling by reason of the facts) renders any provision(s) of this Agreement invalid
or unenforceable, such legislation or decision shall not effect the validity of the surviving
provisions of this Agreement, which shall remain in full force and effect as if such invalid
provision(s) thereof had not been included herein.

ARTICLE XXXVII DURATION
37.01 This Agreement shall become effective at 12:01 a.m. on January 1, 2016 and shall

continue in full force and effect, along with any amendments made and annexed hereto, until
midnight, December 31, 2017.
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ARTICLE XXXVIII DISCIPLINARY PROCEDURE

38.01 This procedure shall apply to all non-probationary employees covered by this
Agreement.
38.02 All employees shall have the following rights:

A. An employee shall be entitled to representation by a Union

representative (attorney) at each step of the disciplinary procedure.

B. An employee shall not be coerced, intimidated, or suffer any
reprisals either directly or indirectly that may adversely affect his
hours, wages, or working conditions as the result of the exercise of
his rights under this procedure.

38.03 An employee may resign following the service of a Notice of Discipline. Any
such resignation will be processed in accordance with the Employer's Rules and Regulations and
the employee's employment shall be terminated.

38.04 Discipline shall be imposed only for just cause. The specific acts for which
discipline is being imposed and the penalty proposed shall be specified in the Notice of
Discipline. The Notice served on the employee shall contain a reference to dates, times and
places, if possible.

38.05 Where the appointing authority seeks as a penalty the imposition of a suspension
without pay, a demotion or removal from service, notice of such discipline shall be made in
writing and served on the employee personally or by registered or certified mail, return receipt
requested. Oral and written reprimands are not subject to this procedure.

38.06 Discipline shall not be implemented until either:
1. the matter is settled, or
2. the employee fails to file a grievance within the time frame

provided by this procedure, or

3. the penalty is upheld by the arbitrator or a different penalty is
determined by the arbitrator.

4. the penalty is imposed concurrent with or subsequent to the
predisciplinary hearing decision of the Mayor/Safety Director or
designee.

38.07 The Notice of Discipline served on the employee shall be accompanied by written
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statement that:

1. the employee has a right to object by filing a grievance within five
(5) days of receipt of the Notice of Discipline;

2. the Grievance Procedure provides for a hearing by an independent
arbitrator as its final step;

3. the employee is entitled to representation by a union representative
(attorney) at every step of the proceeding;

38.08 If a grievance is filed and pursued within the time frames provided below, no
penalty can be implemented, except as provided in paragraph 38.12, until the matter is settled or
the arbitrator renders a determination.

38.09 The following administrative procedures shall apply to disciplinary actions:

A. The appointing authority and the employee involved are
encouraged to settle disciplinary matters informally. Each side
shall extend a good faith effort to settle the matter at the earliest
possible time. The appointing authority is encouraged to hold an
informal meeting with the employee for the purpose of discussing
the matter prior to the formal presentation of written charges. The
specific nature of the matter will be addressed, and the appointing
authority may offer a proposed disciplinary penalty. The
Employee must be advised before meeting that she/he is entitled
to representation by the Union (attorney) during the initial
discussion.

B. If a mutually agreeable settlement is not reached at this informal
meeting the appointing authority will, within ten (10) working
days, prepare a formal Notice of Discipline and present it to the
employee. If no informal meeting is held, the appointing authority
may just prepare a Notice of Discipline and present it to the
employee. The Notice of Discipline will include advice as to the
employee’s rights in the procedure, and the right of representation.

C. Upon receipt of the Notice of Discipline, the employee may choose
to accept the proposed discipline or to appeal by filing a grievance
with the appointed authority, pursuant to Step 3 of the Grievance
Procedure. The appeal must be filed at Step 3 within five (5) days
from receipt of the Notice of Discipline.

38.10 A failure to submit an appeal within the above time limit shall be construed as an

agreement to the disciplinary action by the effected employee and Union. All subsequent appeal
rights shall be deemed waived.
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38.11 A disciplinary matter may be settled at any time. The terms of the settlement shall
be agreed to in writing. An employee executing a settlement shall be notified of the right to have
a Union representative (attorney) as a representative or to decline any such representation. A
settlement entered into by an employee shall be final and binding on all parties. The Union shall
be notified of all settlements.

38.12 An employee may be suspended with pay at any time during the process. A
suspension without pay may be imposed concurrent with or subsequent to the decision at Step 3
of the Grievance Procedure.

38.13 The Union on behalf of all the employees covered by this Agreement and its own
behalf, hereby waives any and all rights previously possessed by such employees to a Safety
Director's inquiry or to appeal any form of disciplinary action (e.g., suspension, demotion or
discharge) to any Civil Service Commission.

38.14 Records of disciplinary action shall cease to have force and effect or be
considered in future disciplinary matters twelve (12) months after their effective date for
counseling and written reprimands, and twenty-four (24) months after their effective date for
suspensions of three (3) days or less providing there is no intervening discipline during these
time frames. Suspensions of four (4) days or more will not be considered in future disciplinary
actions after forty-eight (48)months proving there is no intervening disciplinary action.

ARTICLE XXXIX GRIEVANCE PROCEDURE

39.01 Every employee shall have the right to present his grievance in accordance with
the procedures provided herein, free from any interference, coercion, restraint, discrimination or
reprisal and except at Step 1, shall have the right to be represented by a person of his own
choosing at all stages of the Grievance Procedure. It is the intent and purpose of the parties to
this Agreement that all grievance shall be settled, if possible, at the lowest Step of this procedure.

39.02 For the purposes of this procedure, the below listed terms are defined as follows:

a) Grievance - A "grievance" shall be defined as a dispute or
controversy arising from the misapplication or misinterpretation of
the specific and express written provisions of this Agreement.

b) Aggrieved party - The "aggrieved party" shall be defined as only
any employee or group of employees within the bargaining unit
actually filing a grievance.

C) Party in Interest - a "party in interest” shall be defined as any

employee of the Employer named in the grievance who is not the
aggrieved party.
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d) Days - A "day" as used in this procedure shall mean calendar days,
excluding Saturdays, Sundays or Holidays as provided for in this

Agreement.
39.03 The following procedures shall apply to the administration of all grievances filed
under this procedure.
a) Except at Step 1, all grievances shall include the name and position

of the aggrieved party; the identity of the provisions of this
Agreement involved in the grievance, the time and place where the
alleged events or conditions constituting the grievance took place;
the identity of the party responsible for causing the said grievance,
if known to the aggrieved party; and a general statement of the
nature of the grievance the redress sought by the aggrieved party.

b) Except at Step 1, all decisions shall be rendered in writing at each
step of the grievance procedure. Each decision shall be transmitted
to the aggrieved party and his representative, if any.

C) If a grievance effects a group of employees working in different
locations, with different principals, or associated with an
Employer-wide controversy, it may be submitted at Step 3,
provided that a copy is submitted to the Police Chief.

d) The preparation and processing of grievances shall be conducted
during non-working hours.

e) Nothing contained herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally
with any appropriate member of the administration and having said
matter informally adjusted without the intervention of the Union,
provided that the adjustment is not inconsistent with the terms of
this Agreement. In the event that any grievance is adjusted without
formal determination, pursuant to this procedure, while such
adjustment shall be binding upon the aggrieved party and shall, in
all respects, be final, said adjustment shall not create a precedent or
ruling binding upon the Employer in future proceedings.

f) The aggrieved party may choose whomever he wishes to represent
him at any step of this Grievance Procedure after Step 1.

9) The existence of this Grievance Procedure, hereby established,
shall not be deemed to require any employee to pursue the
remedies herein provided and shall not impair or limit the right of
any employee to pursue any other remedies available under law,
except that any employee who pursues any other remedy other than
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provided by this procedure, shall automatically have waived and
forfeited any remedies provided by this procedure.

h) The time limits provided herein will be strictly adhered to any
grievance not filed initially or appealed within the specified time
limits will be deemed waived and void. If the Employer fails to
reply within the specified time limit, the grievance shall
automatically move to the next step. The time limits specified for
either party may be extended only by written mutual agreement.

1) This procedure shall not be used for the purpose of adding to,
subtracting from, or altering in any way, any of the provisions of
this Agreement.

39.04 All grievances shall be administered in accordance with the following steps of the
grievance procedure.

Step 1
An employee who believes he may have a grievance shall notify the designated Lieutenant of the

possible grievance within five (5) days of the occurrence of the facts giving rise to the grievance.
The Lieutenant will schedule an informal meeting with the employee and his Union director, if
the director's presence is requested by the employee, within five (5) days of the date of the notice
by the employee. The Lieutenant and the employee, along with the employee's director, if his
presence is requested by the employee, will discuss the issue in dispute with the objective of
resolving the matter informally.

Step 2:
If the dispute is not resolved informally at Step 1, it shall be reduced to writing by the aggrieved

party and presented as a grievance to the Chief of Police within five (5) days of the informal
meeting or notification of the supervisor's decision at Step 1, whichever is later, but not later than
seven (7) days from the date of the meeting if the supervisor fails to give the employee an
answer. The Chief shall render his decision in writing within five (5) days of the receipt of the
appeal.

Step 3:
If the aggrieved party is not satisfied with the written decision at the conclusion of Step 2, a

written appeal of the decision may be filed with the Mayor within five (5) days from the date of
the rendering of the decision at Step 2. Copies of the written decision shall be submitted with the
appeal. The Mayor or his designee shall convene a hearing within ten (10) days of the receipt of
the appeal. The hearing will be held with the aggrieved party, his representative and any other
party necessary to provide the required information for the rendering of a proper decision. The
Mayor or his designee shall issue a written decision to the employee's representative with a copy
to the employee if the employee requests one, within fifteen (15) days from the date of the
hearing. If the aggrieved party is not satisfied with the decision at Step 3, he may proceed to
arbitration pursuant to the Arbitration Procedure herein contained.
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ARTICLE XL ARBITRATION PROCEDURE

40.01 In the event a grievance is unresolved after being processed through all of the
steps of the Grievance Procedure, unless mutually waived or having passed through the various
steps by timely default of the Employer, then within ten (10) days after the rendering of the
decision at Step 3 or a timely default by the Employer at Step 3, the aggrieved party may submit
the grievance to arbitration. Within this ten (10) day period, the parties will meet to mutually
agree upon an arbitrator of their own choosing. If such agreement is not reached, the union shall
request from the American Arbitration Association (AAA) a list of seven (7) names. Such list of
seven (7) names shall be submitted to the parties and the names will be stricken alternately until
one name remains who shall be designated as the arbitrator to hear the grievance in question.
Either party shall have the right to reject one list and request a second list of seven (7) names of
arbitrators, one of whom shall be selected by the alternate strike method as provided in this
section.

40.02 The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
commission of an act prohibited by law or to make any award that itself is contrary to law or
violates any of the terms and conditions of this Agreement.

40.03 The arbitrator shall not decide more than one (1) grievance on the same hearing day
or series of hearing days, except by the written mutual agreement of the parties.

40.04 The hearing(s) shall be conducted pursuant to the Rules of VVoluntary Arbitration of
the American Arbitration Association.

40.05 The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other
party. In the event of a "split award", the fees of the arbitrator will be divided equally between
the parties.

40.06 The arbitrator's decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and
binding upon the parties.

40.07 The Union agrees to indemnify and hold the Employer harmless against any and
all claims, demands, suits or other forms of liability that may arise out of any determination that
the Union failed to fairly represent a member of the bargaining unit during the exercise of his
rights as provided by the Grievance and Arbitration procedures herein contained.

40.08 Employees who are reasonably necessary to the resolution of the grievance by
providing factual information shall attend the arbitration hearing without the necessity of a
subpoena and shall be compensated at the rate of one hour straight time their regular hourly
wage. Any request made by either party for the attendance of a witness shall be made in good
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faith at no time shall the number of employees attending unreasonably effect the normal
operations of the Department.

ARTICLE XLI EXECUTION

41.01 IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
duly executed this day of , 2

FOR THE UNION: FOR THE EMPLOYER:

Fraternal Order of Police, Lodge No. 15 The City of North Royalton, Ohio

Mayor

Finance Director
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NOTICE OF DISCIPLINARY ACTION

TO:
FROM:
DATE:
SUBJECT:  Proposed Disciplinary Action
You are hereby notified that the Police Chief (Employer) proposes to take the

following disciplinary action against you:

You have certain rights regarding the appeal of the above proposed disciplinary

action. Please read the attached information regarding these rights.

Police Chief
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NOTICE OF ACCEPTANCE OF DISCIPLINARY ACTION

To The Employee:
This form must be returned within five (5) days to the Mayor if you want to
appeal the proposed disciplinary action.
| AGREE WITH AND ACCEPT THE PROPOSED DISCIPLINE

I WISH TO APPEAL THE PROPOSED DISCIPLINE FOR THE FOLLOWING

REASONS:

(If more space is needed, attach extra sheets of paper)
Signature: Date:
Approved: Date:

Appointing Authority Signature:
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EMPLOYEE RIGHTS

You have been served with a Notice of Discipline.. Under the labor contract you
have rights as listed below. PLEASE READ THESE RIGHTS THOROUGHLY BEFORE YOU
AGREE OR DISAGREE WITH ANY PROPOSED DISCIPLINARY ACTION.

If, after reading your rights and discussing the matter with your Union
representative, or an attorney at your own expense, you agree to the proposed discipline, you
may simply sign this form at the bottom to note your agreement, and return it to your Chief.

If you disagree with the discipline, you should state your reasons in writing in the
space provided below, and return this form to the Mayor within 5 days of receipt of the Notice of
Discipline.

RIGHTS
1. You are entitled to representation by the Union to represent you at each step of
this procedure.
2. You have the right to object to the proposed discipline by filing a disciplinary

grievance within 5 days of receipt of the proposed discipline with the Mayor.

3. If you file your objections,’ the Mayor will schedule a formal meeting within 10
days of receipt of this form to discuss the matter. You may have representation at this meeting.

4, The Mayor will report his/her decision within 15 working days following the
close of the hearing.

5. You will have 10 days after receipt of the Mayor's decision in which to appeal
the decision pursuant to the Arbitration Procedure.

6. The cost of the arbitrator will be paid by the losing party.
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ORDINANCE NO. 15-124 INTRODUCED BY: Mayor Stefanik

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT
WITH THE FRATERNAL ORDER OF POLICE LODGE #15 (SERGEANTS), AND
DECLARING AN EMERGENCY

WHEREAS: Council and the Administration have conducted extensive negotiations with the Fraternal
Order of Police, Lodge #15 as the bargaining representative for certain members of the Police
Department (Sergeants); and

WHEREAS: Such negotiations have provided an agreement between the parties; and

WHEREAS: Council and the Administration have reviewed such proposal and do desire to ratify and adopt
such Agreement.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. The Mayor is hereby authorized and directed to enter into an agreement with the Fraternal Order of
Police, Lodge #15 on behalf of members of the Police Department pursuant to terms and conditions approved
by the Director of Law and substantially similar to a copy of which is attached hereto as Exhibit A and
incorporated as if fully rewritten.

Section 2. Any and all Ordinances in conflict with the express provisions of this Agreement are superseded by
this Agreement.

Section 3. It is found and determined that all formal actions of this Council concerning and relating to the
passage of this Ordinance were passed in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such actions were in meetings open to the public and in
compliance with all legal requirements.

Section 4. This Ordinance is hereby declared to be an emergency measure necessary for the immediate
preservation of the public peace, health, safety and welfare of the city, and for the further reason that in order
to facilitate payment of compensation to certain employees of the city, the foregoing Ordinance is required at
the earliest possible time.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



AN AGREEMENT

between

THE CITY OF NORTH ROYALTON,
OHIO

And

THE FRATERNAL ORDER OF POLICE
LODGE NO.15

(Sergeants)

Effective: January 1, 2016
Expires: December 31, 2017
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ARTICLE I PREAMBLE
1.01 This Agreement is hereby entered into by and between the City of North

Royalton, Ohio, hereinafter referred to as the "Employer”, and the Fraternal Order of Police,
Lodge No. 15, hereinafter referred to as the "Union™.

ARTICLE Il PURPOSE AND INTENT

2.01 In an effort to continue harmonious and cooperative relationships with its
employees and to insure the orderly and uninterrupted efficient operations of government, the
Employer now desires to enter into an agreement reached through collective bargaining which
will have for its purposes, among others, the following: 1) To recognize the legitimate interests
of the employees of the Employer to participate through collective bargaining in the
determination of the terms and conditions of their employment; 2) To promote fair and
reasonable working conditions; 3) To promote individual efficiency and service to the citizens of
the City of North Royalton; 4) To avoid any interruption or interference with the efficient
operation of the Employer's Business; and 5) To provide a basis for the adjustment of matters of
mutual interest by means of amicable discussion.

ARTICLE I RECOGNITION

3.01 The Employer hereby recognizes the Union as the sole and exclusive bargaining
agent with respect to wages, hours and other terms and conditions of employment for all full-
time employees employed in the Police Department occupying the position of sergeants,
excluding all part-time, seasonal and temporary employees, the Chief, the Captain and personnel.
All other employees of the Employer are excluded from the bargaining unit.

ARTICLE IV DUES DEDUCTIONS

4.01 During the term of this Agreement, the Employer shall deduct initiation fees,
assessments levied by the Union and regular monthly Union dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said
deductions. No new authorization forms will be required from any employee in the Department
of whom the Employer is currently deducting dues.

4.02 The initiation fees, dues or assessments so deducted shall be in the amounts
established by the Union from time to time in accordance with its constitution and bylaws. The
Union shall certify to the Employer the amounts due and owing from the employees involved.

4.03 The Employer shall deduct dues, initiation fees of assessments from the first pay
in each calendar month. If an employee has no pay due on that pay date, such amounts shall be
deducted from the new or subsequent pay.



4.04 A check in the amount of the total dues withheld from those employees
authorizing a dues deduction, shall be tendered to the Treasurer of the Union within thirty (30)
days from the date of making said deductions.

4.05 The Union hereby agrees to hold the Employer harmless from any and all
liabilities or damages, if not caused by the Employer's negligence, which may arise from the
performance of its obligations under this article and the Union shall indemnify the Employer for
any such liabilities or damages that may arise.

ARTICLE V MANAGEMENT RIGHTS

5.01 Not by way of limitation of the following paragraph, but to only indicate the type
of matters or rights which belong to and are inherent to the Employer, the Employer retains the
right to: 1) hire, discharge, transfer, suspend and discipline employees; 2) determine the number
of persons required to be employed, laid off or discharged; 3) determine the qualifications of
employees covered by this Agreement; 4) determine the starting and quitting time and the
number of hours to be worked by its employees; 5) make any and all rules and regulations; 6)
determine the work assignments of its employees; 7) determine the basis for selection, retention
and promotion of employees to or for positions not within the bargaining unit established by this
Agreement; 8) determine the type of equipment used and the sequence of work processes; 9)
determine the making of technological alterations by revising either process or equipment, or
both; 10) determine work standards and the quality and quantity of work to be produced; 11)
select and locate buildings and other facilities; 12) establish, expand, transfer and/or consolidate
work processes and facilities; 13) consolidate, merge, or otherwise transfer any and all of its
facilities, property, processes work with or to any other municipality or entity or effect or change
in any respect the legal status, management or responsibility of such property, facilities,
processes or work; 14) terminate or eliminate all or any part of its work or facilities.

5.02 In addition, the Union agrees that all of the functions, rights, powers,
responsibilities and authority of the Employer in regard to the operation of its work and business
and the direction of its workforce which the Employer has not specifically abridged, deleted,
granted or modified by the express and specific written provisions of this Agreement are, and
shall remain, exclusively those of the Employer.

5.03 General policies, procedures and rules or regulations which are to be of
continuing duration, excluding special orders and changes in same, shall be in writing.

ARTICLE VI NO-STRIKE

6.01 The Union does hereby affirm and agree that it will not, either directly or
indirectly, call, sanction, encourage, finance or assist in any way, nor shall any employee
instigate or participate, either directly or indirectly, in any strike, slowdown, walkout,
workstoppage, or other concerted interference with or the withholding of services from the
Employer.



6.02 In addition, the Union shall cooperate at all times with the Employer in the
continuation of its operations and services and shall actively discourage and attempt to prevent
any violation of this article. If any violation of this article occurs, the Union shall immediately
notify all employees that the strike, slowdown, workstoppage, walkout, or their concerted
interference with or the withholding of services from the Employer is prohibited, not sanctioned
by the Union and order all employees to return to work immediately. The Union shall not be held
liable for the unauthorized activity of the employees it represents or its members who are in
breach of this article, provided that the Union meets all of its obligations under this article.

6.03 It is further agreed that any violation of the above shall be sufficient grounds for
immediate discharge or other disciplinary action.

6.04 The employer agrees that it will not lock-out any employee for the duration of this
Agreement.

ARTICLE VII NON-DISCRIMINATION

7.01 The Employer and the Union agree not to discriminate against any employee(s)

on the basis of race, religion, color, national origin, age, sex or disability.
7.02 The Union expressly agrees that membership in the Union is at the option of the

employee and that it will not discriminate with respect to representation between members and
non-members.

ARTICLE VIII PROBATIONARY PERIOD

8.01 All newly promoted employees will be required to serve a promotional
probationary period of one (1) year. During such period, the Employer shall have the sole
discretion to demote such employee(s) to his previous position, and any such demotion shall not
be appealable through any grievance or appeal procedure contained herein or to any Civil
Service Commission.

8.02 If any employee is discharged or quits while on probation and is later rehired, he

shall be considered a new employee and shall be subject to the provisions of paragraphs 8.01 and
8.02.

ARTICLE IX ASSOCIATION REPRESENTATION

9.01 The parties recognize that it may be necessary for an employee representative of
the union to leave a normal work assignment while acting in the capacity of the representative.
The Union recognizes the operation needs of the Employer and will cooperate to keep to a
minimum the time lost from work by representatives. Before leaving an assignment pursuant to
this paragraph, the representative must obtain approval from the officer in charge of the shift.



The Employer will compensate a representative at the regular hourly rate for the time spent in the
good faith processing of grievances at any meetings at which the Employer or employee requests
a representative to be present when such employee is entitled to representation under this
Agreement.

9.02 The Employer shall furnish the Union with a list of all employees in the
classifications covered by this Agreement indicating their starting date of employment. Such list
will be furnished no less than annually and will be supplemented by the names of all new
employees as hired.

ARTICLE X LABOR-MANAGEMENT COMMITTEE

10.01 There shall be a Labor-Management Committee consisting of not more than three
(3) Union representatives and not more than three (3) Employer representatives. The Committee
shall meet on the request of either party to discuss matters of mutual concern, excluding
negotiated issues. The Committee may make recommendations to the Employer and the Union,
but such recommendations shall be advisory only.

ARTICLE XI DUTY HOURS

11.01 The regular work week for all employees shall be eighty (80) hours bi-weekly on
shifts of eight (8) hours per day. Employees shall not be scheduled to work double shifts as a part
of the normal scheduling procedure. The Employer may implement a forty (40) hour workweek
on shifts of ten (10) hours per day, according to Departmental needs.

11.02 An employee shall not normally be required to change scheduled duty hours once
a schedule has been approved of by the Chief, without seven (7) calendar days advance notice, or
unless an emergency circumstance occurs. Advance notice will include a dispatcher logging the
entry of a change. The Employer will make a reasonable attempt to notify the employee of such
change and the date of notice of a schedule change will constitute the first calendar day under
this provision.

11.03 Monthly work schedules must be provided to employees a minimum of five (5)
days prior to the effective date of said schedule.

11.04 Any Sergeant on the patrol schedule shall be deemed the patrol sergeant for the
purpose of shift bids. Shifts shall consist of the same daily hours of work. No sergeant shall be
required to work a "relief shift" which consists of two (2) or more shifts during any quarter.

Effective January 1, 2007, scheduling for the Patrol Division shall be by seniority.
Shifts will not rotate. Scheduling will be by bid in yearly blocks in November of the previous
year whereby Patrol Division Sergeants shall make, one-quarter at a time, four quarterly
selections (picks) two of which will be designated as "priority picks."” The Employer reserves the
right to place and schedule Patrol Sergeants for one quarter of the non-priority picks.



In the event the Employer reassigns supervisory personnel of the bargaining unit
at any time during this Agreement, the Employer may require a rebidding of the shifts.

11.05 Any employee assigned and required to attend a job related school, seminar or
training session, except probationary employees attending mandatory courses shall be considered
on duty during actual travel time, and be compensated at an appropriate straight time rate to
include travel expenses and reimbursement for meals in accordance with current City policy.

ARTICLE XII OVERTIME

12.01 All employees while on active duty status, when performing assigned work in
excess of forty (40) hours per week or eight (8) hours per day, shall be compensated at the rate of
one and one-half (1 1/2) times the employee's regular hourly rate or compensatory time
computed at the same rate for future use, as approved by the Chief. Employees assigned a ten
(10) hour work shift shall not be eligible for overtime after eight (8) hours.

12.02 Any overtime hours worked may be paid in additional wages at the schedule
overtime rates or the compensatory time may be carried over to the next calendar year, as the
employee may elect. Should the Employer determine it necessary that employees accumulate
compensatory time instead of receiving cash payment for overtime, due to financial
circumstances, the employee will be notified of such determination prior to his actual working of
said overtime. Accumulated compensatory time usage shall be subject to the approval of the
Chief and shall not take preference over authorized vacation time. Accumulated compensatory
time may be taken in increments of not less than one (1) hour.

12.03 Employees who work overtime may, as an alternative to payment for such time,
elect to accumulate the time not to exceed two hundred forty (240) hours, to be taken at a later
date as compensatory time, providing that such accumulation of compensatory time is at one and
one-half (1 1/2) time. At the end of each calendar year, compensatory time banks shall be
reduced to 200 hours and compensatory hours between 201-240 shall be paid in the first pay
period in January at the prior year’s rate of pay.

12.04 Any employee who works two (2) consecutive work shifts and calls in sick
instead of working his next regularly scheduled work shift shall not be paid the above overtime
rates for the second shift worked, unless such employee supplies the Employer with a valid
physician's statement that he was sick and unable to work or takes a physical exam from a
physician appointed and paid by the Employer certifying such employee was sick and unable to
work. The Employer shall decide whether the employee must supply a physician's statement or
take a physical examination.



12.05 Employees who are called in to work shall receive a minimum of two (2) hours
pay at the overtime rate. The Employer reserves the right to require the employee to work a
minimum of two (2) hours. Employees shall receive a minimum of two (2) hours pay at the
overtime rate for court. Employees will not be required to stay the two (2) hour minimum by the
Employer. Both are provided such times do not abut the employee's regularly scheduled work
day.

12.06 When an employee is engaged in an arrest while off duty, that employee will
receive pay for the hours spent on such arrest.

12.07 If an employee is placed on standby status by the Employer, that employee will
receive a minimum of two (2) hours pay, or one (1) hour pay for every four (4) hours of such
duty, whichever is greater.

12.08 If shift overtime results from the absence of a scheduled Sergeant, or any absence
resulting in a lack of a shift Sergeant, a Sergeant shall have the right of first refusal. If there is no
available Sergeant or the Sergeants decline the overtime opportunity, such shift opening will be
filled according to Section 12.09.

12.09 Overtime for shift sick calls shall be filled from the shift immediately prior to the
shift that is shorted by seniority. If no employee volunteers for the shift, then the least senior
officer from the immediately prior shift shall be held over. Calls for shift overtime will be
distributed in the following manner: 1) Uniformed patrol officers; 2) Uniformed specialized
officers; and 3) Detective bureau. Seniority will be followed through each unit. The Union will
be responsible for implementing and conducting the call in procedures with the approval of the
Employer, which shall not be unreasonably denied.

ARTICLE XIlII SICK LEAVE

13.01 Sick leave shall be defined as an absence with pay necessitated by: 1) illness or
injury to the employee; 2) exposure by the employee to a contagious disease communicable to
other employees; 3) serious injury, illness or death in the employee's immediate family; and/or 4)
birth of a child (two week maximum when no medical complications exist).

13.02 All full-time employees shall earn sick leave at the rate of four and six-tenths
(4.6) hours for every eighty (80) hours worked, excluding overtime, and will accumulate in
accordance with the provisions of this Article.

13.03 An employee who is to be absent on sick leave shall notify the supervisor of such
absence and the reason therefore at least one (1) hour before the start of his work shift each day
he is to be absent.

13.04 Sick leave may be used in segments of one (1) hour.



13.05 Before an absence may be charged against accumulated sick leave, the
Department Head may require such proof of illness, injury or death as may be satisfactory to
him, or may require the employee to be examined by a physician designated by the Department
Head and paid by the Employer. In the event, an employee absent for more than three (3)
consecutive days must supply a physician's report to be eligible for paid sick leave.

13.06 If the employee fails to submit adequate proof of illness, injury or death upon
request, or in the event that upon such proof as is submitted or upon the report of medical
examination, the Department Head finds there is not satisfactory evidence of illness, injury or
death sufficient to justify the employee's absence, such leave may be considered an unauthorized
leave and shall be without pay.

13. 07 Any abuse of sick leave or the patterned use of sick leave shall be just and
sufficient cause for discipline as may be determined by the Department Head.

13.08 The Department head may require an employee who has been absent due to
personal illness or injury, prior to and as a condition of his return to duty, to be examined, by a
physician designated and paid by the Employer, to establish that he is not disabled from the
performance of his normal duties and that his return to duty will not jeopardize the health and
safety of other employees.

13.09 When the use of sick leave is due to illness or injury in the immediate family,
"Immediate family" shall be defined to only include the care of employee's spouse, children,
parents and parents-in-law. When the use of sick leave is due to death in the immediate family,
"Immediate family" shall be defined to only include the employee's parents, spouse, child,
brother, sister, grandparents, parents-in-law, brother-in-law and sister-in-law, aunts and uncles.

13.10 An employee who transfers from this Department to another Department of the
Employer, shall be allowed to transfer his accumulated sick leave to the new Department,
providing that his amount or accumulated sick leave shall not exceed the accumulation limit in
effect in his new Department.

13.11 Any employee of the Employer hired between April 1, 1983 and December 31,
1988 who has accumulated sick leave earned from being employed by the State of Ohio or any
other political subdivision of the State of Ohio and who has become employed by the Employer
within ten (10) years from his termination from such other public employer, shall be allowed to
transfer said accumulation to his sick leave accumulation with the Employer, providing that such
sick leave accumulation shall be limited to the existing maximum accruable amount in effect at
the time of transfer in this Agreement.

13.12 Each employee who has accumulated in excess of ninety (90) days (720 hours)
sick leave and has not used all the sick leave hours accumulated since December 31% of the
previous year may receive payment for the unused sick leave accumulated during that year to the
ratio of one (1) hour of pay for each three (3) sick leave hours (one-third of sick leave accrual for
that year) and one (1) hour for each three (3) sick leave hours (one-third of sick leave accrual for
that year) will be added to the members total accumulated sick leave. The eligible employee who



has met the threshold amount of sick leave accumulation (90 days) may, at his option, elect not
to take the cash option but may continue to accumulate two-third (2/3) of his accrued sick leave
for that calendar year. One-third of the annual unused sick leave shall be forfeited to the City
each year upon accrual of the threshold amount. The option to cash out one-third time or to
accumulate two-thirds must be made immediately after December 31%. Employees who opt for
the cash conversion of sick leave will be paid in the first pay period in February at the prior
year's rate of pay. Upon retirement of a full-time employee who has not less than ten (10) years
of continuous service with the Employer and is eligible to receive payments from a state pension
plan, shall be entitled to receive a cash payment equal to his hourly rate of pay at the time of
retirement multiplied by one-half (1/2) the total number of accumulated and unused sick leave
hours, earned by the employee as certified by the Finance Director, providing that such resulting
number of hours to be paid shall not exceed six hundred fifty (650) sick leave hours.

13.13 An employee eligible for cash payment pursuant to paragraph 13.12, above, may,
at his option, elect to take an early retirement with the monetary value of such cash payment
being applied towards said early retirement.

13.14 An employee may, at the sole discretion of the Employer, as a result of injury or
illness, be assigned light duty work.

ARTICLE XIV INJURY LEAVE

14.01 When an employee is injured in the line of duty, he shall be eligible for a paid
leave not to exceed ninety (90) calendar days per incident. In order to be eligible for injury leave
the employee shall file a Workers Compensation claim for lost time, i.e., temporary total
disability, and shall sign a waiver assigning all sums received by Workers Compensation to a
maximum of ninety days or the amount of injury leave benefits advanced by the City.

14.02 If at the end of this ninety (90) calendar day period, the employee is still disabled,
the leave may, at the Employer's sole discretion, be extended for an additional ninety (90)
calendar day periods, or parts thereof.

14.03 The Employer shall have the right to require the employee to have a physical
exam by a physician appointed and paid by the Employer resulting in the physician's certification
that the employee is unable to work due to the injury as a condition precedent to the employee
receiving any benefits under this article. The designated physician's opinion shall govern whether
the employee is actually disabled or not, but shall not govern whether the Employer shall extend
the period of leave or if the injury was duty related. If there is a conflict between the employee's
and Employer's physicians, a third physician shall be consulted whose opinion shall govern. This
third physician shall be selected by a mutual agreement between the Employer and the employee,
who shall share the costs equally.

14.04 All employees are subject to the City's Transitional Work Program Policy.



ARTICLE XV JURY DUTY

15.01 Any employee who is called for jury duty, either Federal, County or Municipal,
shall be paid his or her regular salary for any work time lost, less and compensation received
from such court for jury duty, as provided for in the Ohio Revised Code.

ARTICLE XVI HOLIDAYS

16.01 All employees shall receive the following paid holidays:
New Year's Day Thanksgiving Day
President's Day Friday after Thanksgiving
Memorial Day Christmas Day
Independence Day Christmas Eve (1/2 day)
Labor Day Employee's Birthday
Veteran's Day New Year's Eve (1/2 day)

Five (5) Personal Days

16.02 In order to be eligible for the above paid holidays, the employee must report to
work and actually work his last scheduled work day before the holiday, the first scheduled work
day after the holiday or the holiday if the employee is scheduled to work the holiday unless
specifically excused from work by the Department Head or the employee is on any type of paid
leave, excluding sick leave.

16.03 When the above holidays (excluding personal days) fall on a Saturday, the
preceding Friday shall be observed as the holiday; when such holidays fall on a Sunday, the
immediately following Monday shall be observed as the holiday by all employees normally
working a Monday through Friday workweek.

16.04 Employees shall have the option of electing to take either the time off with pay or
to be paid for the holidays at his straight time rate of pay. All days (excluding personal days), not
taken off shall be paid for in the first pay period in December.

16.05 Should an employee elect to take the time off instead of pay for the holidays, the
employee shall designate the days he wishes to take off which shall be subject to the advance
approval of the Chief as to when they may be taken. Holidays must be taken in segments of not
less than eight (8) hours. Personal days only may be taken in segments of not less than four (4)
hours.

16.06 Any employee required to work July 4™, Thanksgiving Day or Christmas Day
shall be compensated at an additional one-half (1/2) time the employee's regular hourly rate of
pay. Effective 2011 and thereafter, any employee required to work Memorial Day shall be
compensated at an additional one-half (1/2) time the employee’s regular hourly rate of pay.
Effective 2012 and thereafter, any employee required to work Labor Day shall be compensated
at an additional one-half (1/2) time the employee’s regular hourly rate of pay.



ARTICLE XVII VACATIONS

17.01 All full-time employees shall earn and be entitled to paid vacation in accordance
with the following schedule:

Length of Full-Time Service Weeks
After one (1) year Two (2)
After five (5) years Three (3)
After ten (10) years Four (4)
After fifteen (15) years Five (5)
After twenty (20) years Six (6)
17.02 Earned vacation shall be awarded on the employee's anniversary date but may be

available for use in the calendar year beginning January. Vacation time must be used in the
calendar year or it shall be forfeited. Employees who retire/separate from service who use
vacation leave before their anniversary date of earned vacation shall have their final salary
adjusted/reduced for such advanced vacation pay.

17.03 Vacation time shall be taken at a time approved of by the Chief, with the Chief
having the right to assign vacation time in those cases where employee(s) fail to take their
vacation.

17.04 An employee who has earned vacation time by reason of being employed in this
Department shall be able to transfer his vacation time to another department should he elect such a
transfer.

17.05 Vacation time shall not be carried over from one year to another without the
express written authorization of the Employer. Any vacation time that is unused within the year
granted, shall be deemed forfeited unless deemed otherwise by the Chief and Mayor except as
provided by Section 17.09.

However, upon completion of twenty (20) years service, an employee may
reserve up to two (2) weeks of vacation per year, not to exceed ten (10) weeks, to be paid out
upon retirement.

17.06 Any employee of the Employer who was hired prior to March 1, 1997, and earned
vacation time from being employed by the State of Ohio or any other political subdivision of the
State of Ohio and who has become employed by the Employer within ten (10) years from his
termination from such other public employer, shall be allowed to transfer his length of full-time
service credit to his length of full-time service credit with the Employer.

17.07 An employee may use one-half (1/2) of his vacation time in single day (eight
hour) increments, up to a maximum of ten (10) days. The remainder shall be used in increments
of not less than five (5) days, unless otherwise approved. An employee must request use of single
vacation days at least 24 hours in advance.
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17.08 For all vacation requests made during the first quarter of the calendar year, rank,
then seniority will govern. After that time, vacations will be scheduled on a first come, first
served basis.

17.09 Employees must use at least two weeks of vacation leave each year. The
employee may convert up to one week (5 days) of unused vacation to a cash payment. Such
payment will be made in the first pay in February at the prior year's rate of pay (year of unused
vacation).

ARTICLE XVIII FUNERAL LEAVE

18.01 An employee shall be granted time off with pay without deduction from a sick
leave for the purposes of attending the funeral of a member of the employee's immediate family.
The employee shall be entitled to a maximum of three (3) days off for each death in the
immediate family. For the purposes of this article, "immediate family"” shall be defined to only
include the employee's spouse, children, parents, brothers, sisters, grandparents or parents-in-
law.

18.02 Funeral leave may be extended, upon approval, with the use of holidays, vacation
days, sick days or compensatory days.

ARTICLE XIX SALARY SCHEDULE

19.01 Effective January 1, 2016, all employees will be paid in accordance with the
following rates of pay throughout the year

Job Title Step 1
Sergeant $ 3881

19.02 Effective January 1, 2017, all employees will be paid in accordance with the
following rates of pay throughout the year 2017

Job Title Step 1
Sergeant $ 39.59
19.03 deleted

11



19.04 In the event the Employer assigns an employee as Dog Handler, such employee
shall receive an additional $500.00 per year, payable the first pay period in March of each year,
and twelve (12) hours of compensatory time. The additional compensation and compensatory
time are for services rendered on and off duty. The Union and the Employer recognize that all
care, grooming, training and feeding of the canine should occur during on-duty time, however, in
the event the Dog Handler performs such activities during off-duty hours, the above
compensation and compensatory time shall constitute payment for such activities and in lieu of
overtime. The parties agree that the employee assigned as Dog Handler shall be the owner of the
canine after the police services are no longer required of the canine, and further, the Dog Handler
and the Union agree that the Dog Handler shall give care to the canine which is similar to any
household pet during off-duty hours. Finally, the Employer shall provide liability coverage for
the Dog Handler at all times, on-duty and off-duty, while assigned to work with a canine.

19.05 Employees shall be paid an annual professional wage supplement of Fhree

TFheusand—FeourHundred-DoHars($3;400.00)nr—2015. Three Thousand Six Hundred Dollars

($3,600.00). This professional wage supplement will be paid annually in a lump sum amount.

ARTICLE XX LONGEVITY

20.01 Each employee upon the completion of five (5) years of continuous service with
the Employer on a full time basis, shall be paid the amount of One Hundred Dollars ($100.00)
per year. The payment will be made in lump sum on the first pay period ending after his
anniversary date of hire. The amount of longevity shall ret-be calculated into overtime payments
and shall be paid in accordance with the following schedule:

5 vears $ 500.00 13 vears $1.,300.00
6 years $ 600.00 14 years $1,400.00
7 years $ 700.00 15 years $1,500.00
8 years $ 800.00 16 years $1,600.00
9 years $ 900.00 17 years $1,700.00
10 years $1,000.00 18 years $1,800.00
11 years $1,100.00 19 years $1,900.00
12 years $1,200.00 20 years $2,000.00

21% Anniversary  $2,100.00
22" Anniversary  $2,200.00
23" Anniversary  $2,300.00
24" Anniversary  $2,400.00
25" Anniversary  $2,500.00

20.02 Annual longevity shall be paid by check separate from the employee's normal
paycheck.
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ARTICLE XXI SUPERVISION

21.01 If the Employer determines, it is necessary that a patrolman be designated officer-
in-charge for the purpose of replacing a sergeant due to the sergeant's absence, such patrolman
shall normally be the senior most patrolman regularly scheduled to work the specific shift
affected, unless the Chief determines that a less senior employee on that shift is more qualified to
be Officer-in-Charge. Said patrolman shall receive the sergeant's hourly rate of pay for all such
hours worked in such capacity. If said patrolman works overtime as the Officer-in-Charge he or
she will be paid at the sergeant's overtime rate.

ARTICLE XXIlI EDUCATIONAL PAYS

22.01 An employee who has received a Training Certificate or equivalent attesting to
the satisfactory completion of all law enforcement courses offered towards as Associate Degree in
Law Enforcement, shall receive additional pay in the amount of Two Hundred Fifty Dollars
($250.00), annually, which shall be payable in the last pay in November of each year.

22.02 An employee who has received an Associate Degree of college credits equivalent
to an AA in Law Enforcement, shall receive additional pay in the amount of Five Hundred
Dollars ($500.00), annually, which shall be payable in the last pay period in November of each
year.

ARTICLE XXIII UNIFORM ALLOWANCE

23.01 All newly hired probationary employees shall be provided a sufficient number of
uniforms as determined by the Employer within thirty (30) days of his date of appointment,
providing such uniforms remain the Employer's property and are returned to the Employer if the
employee fails to complete his probationary period. Upon completion of the probationary period,
the employee shall receive a uniform allowance and payable as set forth in Section 23.02.

23.02 Each non-probationary employee shall receive a uniform allowance in the amount
of One Thousand Dollars ($1,000.00) each year of the Agreement, payable in equal increments
in first pay period in January and first pay period in July each calendar year.

23.03 Items of equipment or clothing necessary to job performance which are damaged,
lost or destroyed while on duty that belong to the employee, shall be replaced or repaired at the
Employer's expense, not to exceed One Hundred Fifty Dollars ($150.00) per man, per year, and
only after approval of the Chief and the Safety Director. Items of clothing or equipment paid for by
the Employer through an individual's purchase order shall be exempt from this provision.

23.04 Any employee assigned motorcycle duty or to the S.E.B. unit shall be paid Two
Hundred Dollars ($200.00) in additional uniform allowance.
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23.05 The Employer shall contribute up to Eight Hundred Fifty Dollars ($850.00)
towards the cost of individual bullet proof vests providing that such individual(s) receiving such
contribution shall be required to wear the vest or refund such monies to the Employer. Vests will
be replaced every five (5) years or as approved by the Employer. The Union shall provide the
Employer with three (3) approved vendors which employees must utilize to obtain bulletproof
vests. This provision is effective upon execution of the Agreement in 2007. Employees not
requesting such a contribution shall not be required to wear a vest, provided such employees sign
a waiver attesting to their knowledge and rejection of such contribution and releasing the
Employer from any liability resulting therefrom.

ARTICLE XXIV INSURANCE

24.01 The Employer shall provide each full time employee with either individual or
family coverage, as appropriate, with hespiahzatien, medical, vision, and er dental coverage as

selected by the Employer Ihe—Empleye#ehaH—have—the—ngM—te—ehange—mame—e&meF&

24.02 Effective January 12043 2016 and thereafter employee shal-contribute-toward
health-care—premiums. The-empleyee contribution for family coverage shall be
12% of the health insurance premium per month, in 2016 the employee
contribution not to exceed $160 per month, in 2017 not to exceed $180 per
month. The employee contribution for individual coverage shall be 12% of the
health insurance premium per month, in 2016 not to exceed $60 per month,
in 2017 not to exceed $66 per month.

All employees shall complete the Health Risk Assessment/wellness program.

All Employee insurance premium contributions shall be by payroll deduction. In
the event that an employee is not receiving a paycheck said employee will be
permitted to voluntarily pay his/her portion of the premium directly to the City for
so long as said person is employed.

24.03 The Employer shall provide life insurance in the amount of Fifteen Thousand
Dollars ($15,000.00) for each employee.
24.04 | | " idde visi hich-willinelud - :

24.05 The Employer shall continue to provide liability insurance in the present
amount, providing such insurance continues to be available.
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ARTICLE XXV MISCELLANEOUS

25.01 In the instance where the Employer requires an employee to submit to a physical or
psychological examination, or any other medical test where the results are being supplied to the
Employer and placed in the employee's personnel file, qualified medical personnel will conduct
the examination. The examination will be paid for by the City and a copy of the results of the
examination will be given to the employee tested.

25.02 The Union will be allowed to place one (1) locked bulletin board in the
Department for official Union notices. The Union shall be the sole holder of the key to the board.

25.03 No notices, memorandums, posters or other forms of communication will be
posted on the bulletin board that contains any defamatory, political (except Union election
notices), controversial material or any material critical of the Employer or any employee of the
Employer. The Union shall supply one (1) copy of each such posted material to the Chief prior to
the posting of such material.

25.04 When an employee is required to travel more than twenty-five (25) miles outside
the City of North Royalton on police business, including but not limited to, attending a training
seminar, school, court proceedings, or escorting a prisoner, that employee shall be reimbursed
for daily meals in an amount not to exceed Twenty Five Dollars ($25.00), upon submission of
receipts.

25.05 Meal allowances shall only be payable when the employee is away for the four (4)
middle hours of the day shift or stays overnight and when meals are not being provided by
another entity.

25.06 Bargaining unit members may perform secondary employment details after first
having obtained prior written approval from the Chief of Police.

25.07 The Employer shall provide counseling, at the Employer's expense, to any officer
involved in a shooting.

25.08 Before any change in policies, procedures, rules or regulations are made, the Union
will be given one (1) week prior notice of any such changes, except in emergencies.

25.09 As soon as practical after the execution date of this Agreement, the Employer shall
implement a pension tax deduction procedure so the employee's pension deduction is deducted
before income tax withholding is calculated.

25.10 All benefits contained in this Agreement shall be coordinated and processed
through the office of the Chief of Police.

25.11 All employees must, within one year of employment, reside in Cuyahoga County
or any adjoining county.
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ARTICLE XXVI EMPLOYEE RIGHTS

26.01 An employee has the right to the presence and advice of a Union representative
and/or attorney at all disciplinary hearing(s) and/or disciplinary interrogations(s)

26.02 An employee who is to be questioned as a suspect in any investigation of any
criminal charge against him, shall be advised of his constitutional rights before any questions
starts.

26.03 Before an employee may be charged with any violation of the Rules and
Regulations for a refusal to answer questions or participate in an investigation, he shall be
advised in writing that his refusal to answer such questions or participate in such investigation will
be the basis of such a charge.

26.04 An employee will be informed of the nature of any investigation of himself prior to
any questioning. If the employee being questioned is, at that time, a witness and not under
investigation, he shall be so advised.

26.05 An employee shall have the right, upon request, to review any and all of his
personnel files and add relevant memoranda to the file clarifying any documents contained in the
file and may have a representative of the Union present when reviewing the file, along with an
Employer representative. A request for copies of items included in the file shall be honored. An
employee may request removal of specific items in his file, which request would be subject to
review and Employer approval on a case by case basis. All items in an employee's file with
regard to complaints and investigations will be clearly marked with respect to final disposition
and be confidential from the public at large, to the extent permitted by law.

26.06 Where an employee is the subject of an internal investigation that exonerates the
employee of any complaints, such investigation shall be held in strict confidence and such
investigation shall not be discussed with any person without the investigated employee's
approval.

26.07 In the event the City is engaged in an investigation of any employee, the City will
make reasonable attempts to not make any news releases identifying said employee, until a
determination regarding the charges has been made by the Employer.

26.08 Citizen complaints which are reduced to writing shall be provided to the
employee. This provision applies for citizen complaints which are used for internal purposes only
and criminal complaints are not subject to this provision.

26.09 Whenever an employee receives a written reprimand or when other written
disciplinary action is taken which will appear in the employee's personnel file the officer shall be
provided a copy.

26.10 Upon completion of an investigation of a complaint against an employee, the
employee shall be notified.
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26.11 In the course of an internal investigation conducted or contracted by the Employer
with a private agency, refusal to submit to a polygraph or voice stress analyzer on advice of
counsel, shall not be the basis for separate discipline.

ARTICLE XXVII DRUG TESTING

27.01 The unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance by employees is prohibited in the workplace, except as otherwise may be
allowed by law, and employees in violation of this provision may be subject to disciplinary
action as set forth in this article. Further, an employee must notify the Employer of any drug
statute conviction for a violation occurring in the workplace no later than five (5) days after such
conviction.

27.02 The Employer may, at its discretion, implement a drug testing procedure for
controlled substances for all employees, provided such procedure is administered pursuant to the
provisions hereinafter set forth. Administration of the testing shall be developed by the Union
and Employer.

27.03 All employees may be required to submit to a drug test on an annual basis and may
be subject to one (1) random drug tests per year, provided such random test is not done for
discriminatory purposes. Prior to any test being administered the Union and the employees
affected shall be informed of which specific drugs are to be tested.

27.04 All laboratory and other fees shall be paid by the Employer, as well as the time
spent taking the drug test if the employee is off duty.

27.05 The testing procedure established shall protect the employee's individual privacy,
insure the accountability and integrity of specimens, insure non-discriminatory testing procedure
and shall be conducted at professional laboratory capable of administering such testing.

27.06 All positive screening test shall be confirmed by a Gas Chromatography/Mass
Spectrometry (GC/MS) test.

27.07 The results of all initial screening and confirmation test shall be kept confidential
and will not be disclosed to anyone, except the Employer and the employee affected, without
first obtaining the written authorization from the employee except as evidence in a disciplinary
action or for Employee Assistance Program referral.

27.08 An employee who tests positive for substance abuse or confirmation test shall be
referred to the Employee Assistance Program provided in Article XXVIII herein. An employee's
refusal to participate in such program or failure to satisfy the requirements of the program shall
be subject to disciplinary action, up to and including discharge.
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ARTICLE XXVIII EMPLOYEE ASSISTANCE PROGRAM

28.01 The Employer agrees to attempt to rehabilitate employees who are first time drug or
alcohol abusers, if reasonably practical. Employees will not normally be disciplined or
discharged without first being offered the opportunity to receive treatment for such abuse if the
employee fails to properly and fully participate in and complete a treatment program approved
by the Employer and after completion of such program, the employee is still abusing or resumes
abusing such substances, the employee may be subject to disciplinary action, up to and including
discharge.

28.02 The employees may voluntarily use this program with or without referral. Such
voluntarily use shall not be a basis for adverse disciplinary action. Leaves of absence without pay
may, at the Employer's discretion, be granted in coordination with the EAP, where appropriate.
All employees' dealings with EAP shall be strictly confidential.

28.03 This section shall not operate to limit the Employers right to discipline or
discharge an employee for actions committed by the employee as a result of substance abuse or
otherwise. Participation in the EAP shall not limit the Employer's right to impose discipline, up to
and including discharge. An employee's participation in the EAP does not operate to waive any
of the rights granted to him by this Agreement.

ARTICLE XXIX PROMOTIONS

29.01 All promotions to the position of Sergeant-Lieutenant shall be made in accordance
with the following provisions notwithstanding any Civil Service Laws, Rules or Regulations or any
other provisions contrary to this Article.

29.02 For each promotional position where a vacancy exist, the Civil Service

Commlssmn shaII determlne the procedure and standards sepp#y—a—het—ef—thpee—@)—names—ef

Criteria and standards used by the Employer to evaluate promotional candidates for the in-house
evaluation shall be reduced to writing and provided to the candidates in advance of the in-house
evaluation. Such in-house evaluations will be conducted by the Employer prior to the Civil
Service Commission giving the promotional exam to all interested applicants who apply to take
the promotional examination. The in-house evaluation shall count as ten percent (10%) of the
composite score to those employees who have successfully passed a promotional examination as

et in coction 20.03and.ace o Lot
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29.04 Upon receipt and after consideration of the candidates composite score rankings,
the candidate possessing the highest composite score as determined by the Civil Service
examination and in-house assessment and-—the—Assessment—Center shall be appointed to the
position.

ARTICLE XXX FAMILY MEDICAL LEAVE

30.01 Employees may request and be granted time off without pay pursuant to the
Family Medical Leave Act of 1993. Such time off without pay shall not exceed twelve (12)
weeks in any twelve (12) month period. Leave under this provision shall be computed when first
approved. During such leave the employee shall continue to receive health care insurance. Any
employee on an unpaid family medical leave of absence, i.e., exhausted all paid leaves or
employee requests unpaid FMLA leave, shall not earn vacation, holidays, sick leave or any other
contractual time off benefits.

30.02 The Employer may require an employee to use accrued vacation or accumulated
sick leave which shall be inclusive of the twelve weeks of Family Medical Leave. The Employer
shall not require an employee who has forty (40) hours or less of vacation and accumulated sick
leave to exhaust such time which are separate banks of accumulated time under this article.

30.03 A husband and wife employed by the City of North Royalton in any position or
capacity are eligible for FMLA Leave up to a combined total of twelve (12) weeks of leave
during the twelve month period referenced in Section 30.01 if the leave is taken:

1) For the birth of the employee's son or daughter or to care for the
child after birth;

@) For placement of son or daughter with the employee for adoption or
foster care, or to care for the child after placement; or

(3) To care for the employee's parent with a serious health condition.
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ARTICLE XXXI GENDER AND PLURAL

31.01 Whenever the context so requires, the use of words herein in the singular shall be
construed to include the plural, and words in the plural, the singular, and words whether in the
masculine, feminine or neuter gender shall be construed to include all of said genders. By the use
of either the masculine or feminine genders it is understood that said use is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE XXXII HEADINGS
32.01 It is understood and agreed that the use of headings before articles or sections is

for convenience only and that no heading shall be used in the interpretation of said article or
section nor effect any interpretation of any article or section.

ARTICLE XXXIII LEGISLATIVE APPROVAL

33.01 It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by amendment of law or by providing
the additional funds therefore, shall not become effective until the appropriate legislative body
has given its approval.

ARTICLE XXXIV OBLIGATION TO NEGOTIATE

34.01 The Employer and the Union acknowledge that during negotiations which precede
this Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law from the area of collective bargaining
and that the understandings of that right and opportunity are set forth in this Agreement.

34.02 Therefore, for the life of this Agreement, the Employer and the Union each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be subject
or matter referred to, or covered in this Agreement, or with respect to any subject or matter not
specifically referred to or covered in this Agreement, even though such subjects or matters may
not have been within the knowledge or contemplation of either or both of the parties at the time
they negotiated and signed this Agreement.

ARTICLE XXXV TOTAL AGREEMENT

35.01 This Agreement represents the entire agreement between the Employer and the
Union and unless specifically and expressly set forth in the express written provisions for this
Agreement, all rules, regulations, benefits and practices previously and presently in effect may be
modified or discontinued upon advance notification to the Union.
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ARTICLE XXXVI CONFORMITY TO LAW

36.01 This Agreement shall be subject to and subordinated to any present and future
Federal and State Laws, along with any applicable Civil Service Rules and Regulations and the
invalidity of any provision(s) of this Agreement by reason of any such existing or future law or
rule or regulation shall not effect the validity of the surviving provision.

36.02 If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties but controlling by reason of the facts) renders any provision(s) of this Agreement invalid or
unenforceable, such legislation or decision shall not effect the validity of the surviving
provisions of this Agreement, which shall remain in full force and effect as if such invalid
provision(s) thereof had not been included herein.

ARTICLE XXXVII DURATION

37.01 This Agreement shall become effective at 12:01 a.m. on January 1, 2016 and shall
continue in full force and effect, along with any amendments made and annexed hereto, until
midnight, December 31, 2017.

ARTICLE XXXVIII DISCIPLINARY PROCEDURE
38.01 This procedure shall apply to all non-probationary employees covered by this
Agreement.
38.02 All employees shall have the following rights:
A. An employee shall be entitled to representation by a Union

representative (attorney) at each step of the disciplinary procedure.

B. An employee shall not be coerced, intimidated, or suffer any
reprisals either directly or indirectly that may adversely affect his
hours, wages, or working conditions as the result of the exercise of
his rights under this procedure.

38.03 An employee may resign following the service of a Notice of Discipline. Any
such resignation will be processed in accordance with the Employer's Rules and Regulations and
the employee's employment shall be terminated.

38.04 Discipline shall be imposed only for just cause. The specific acts for which
discipline is being imposed and the penalty proposed shall be specified in the Notice of
Discipline. The Notice served on the employee shall contain a reference to dates, times and
places, if possible.
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38.05 Where the appointing authority seeks as a penalty the imposition of a suspension
without pay, a demotion or removal from service, notice of such discipline shall be made in
writing and served on the employee personally or by registered or certified mail, return receipt
requested. Oral and written reprimands are not subject to this procedure.

38.06 Discipline shall not be implemented until either:
1. the matter is settled, or
2. the employee fails to file a grievance within the time frame

provided by this procedure, or

3. the penalty is upheld by the arbitrator or a different penalty is
determined by the arbitrator.

4. the penalty is imposed concurrent with or subsequent to the
predisciplinary hearing decision of the Mayor/Safety Director or
designee.

38.07 The Notice of Discipline served on the employee shall be accompanied by written
statement that:

1. the employee has a right to object by filing a grievance within five
(5) days of receipt of the Notice of Discipline;

2. the Grievance Procedure provides for a hearing by an independent
arbitrator as its final step;

3. the employee is entitled to representation by a union representative
(attorney) at every step of the proceeding;

38.08 If a grievance is filed and pursued within the time frames provided below, no
penalty can be implemented, except as provided in paragraph 38.12, until the matter is settled or
the arbitrator renders a determination.

38.09 The following administrative procedures shall apply to disciplinary actions:

A. The appointing authority and the employee involved are
encouraged to settle disciplinary matters informally. Each side
shall extend a good faith effort to settle the matter at the earliest
possible time. The appointing authority is encouraged to hold an
informal meeting with the employee for the purpose of discussing
the matter prior to the formal presentation ofwritten charges. The
specific nature of the matter will be addressed, and the appointing
authority may offer a proposed disciplinary penalty. The Employee
must be advised before meeting that she/he is entitled to
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representation by the Union (attorney) during the initial discussion.

B. If a mutually agreeable settlement is not reached at this informal
meeting the appointing authority will, within ten (10) working
days, prepare a formal Notice of Discipline and present it to the
employee. If no informal meeting is held, the appointing authority
may just prepare a Notice of Discipline and present it to the
employee. The Notice of Discipline will include advice as to the
employee's rights in the procedure, and the right of
representation.

C. Upon receipt of the Notice of Discipline, the employee may
choose to accept the proposed discipline or to appeal by filing a
grievance with the appointed authority, pursuant to Step 3 of the
Grievance Procedure. The appeal must be filed at Step 3 within
five (5) days from receipt of the Notice of Discipline.

38.10 A failure to submit an appeal within the above time limit shall be construed as an
agreement to the disciplinary action by the effected employee and Union. All subsequent appeal
rights shall be deemed waived.

38.11 A disciplinary matter may be settled at any time. The terms of the settlement shall
be agreed to in writing. An employee executing a settlement shall be notified of the right to have a
Union representative (attorney) as a representative or to decline any such representation. A
settlement entered into by an employee shall be final and binding on all parties. The Union shall be
notified of all settlements.

38.12 An employee may be suspended with pay at any time during the process. A
suspension without pay may be imposed concurrent with or subsequent to the decision at Step 3 of
the Grievance Procedure.

38.13 The Union on behalf of all the employees covered by this Agreement and its own
behalf, hereby waives any and all rights previously possessed by such employees to a Safety
Director's inquiry or to appeal any form of disciplinary action (e.g., suspension, demotion or
discharge) to any Civil Service Commission.

38.14 Records of disciplinary action shall cease to have force and effect or be
considered in future disciplinary matters twelve (12) months after their effective date for
counseling and written reprimands, and twenty-four (24) months after their effective date for
suspensions of three (3) days or less providing there is no intervening discipline during these
time frames. Suspensions of four (4) days or more will not be considered in future disciplinary
actions after forty-eight (48) months proving there is no intervening disciplinary action.
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ARTICLE XXXIX GRIEVANCE PROCEDURE

39.01 Every employee shall have the right to present his grievance in accordance with
the procedures provided herein, free from any interference, coercion, restraint, discrimination or
reprisal and except at Step 1, shall have the right to be represented by a person of his own
choosing at all stages of the Grievance Procedure. It is the intent and purpose of the parties to
this Agreement that all grievance shall be settled, if possible, at the lowest Step of this procedure.

39.02 For the purposes of this procedure, the below listed terms are defined as follows:

a) Grievance - A "grievance" shall be defined as a dispute or
controversy arising from the misapplication or misinterpretation of
the specific and express written provisions of this Agreement.

b) Aggrieved party - The "aggrieved party” shall be defined as only
any employee or group of employees within the bargaining unit
actually filing a grievance.

C) Party in Interest - a "party in interest” shall be defined as any
employee of the Employer named in the grievance who is not the
aggrieved party.

d) Days - A "day" as used in this procedure shall mean calendar days,
excluding Saturdays, Sundays or Holidays as provided for in this

Agreement.
39.03 The following procedures shall apply to the administration of all grievances filed
under this procedure.
a) Except at Step 1, all grievances shall include the name and position

of the aggrieved party; the identity of the provisions of this
Agreement involved in the grievance, the time and place where the
alleged events or conditions constituting the grievance took place;
the identity of the party responsible for causing the said grievance,
if known to the aggrieved party; and a general statement of the
nature of the grievance the redress sought by the aggrieved party.

b) Except at Step 1, all decisions shall be rendered in writing at each
step of the grievance procedure. Each decision shall be transmitted
to the aggrieved party and his representative, if any.

C) If a grievance effects a group of employees working in different
locations, with different principals, or associated with an
Employer-wide controversy, it may be submitted at Step 3,
provided that a copy is submitted to the Police Chief.
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d) The preparation and processing of grievances shall be conducted
during non-working hours.

e) Nothing contained herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally
with any appropriate member of the administration and having said
matter informally adjusted without the intervention of the Union,
provided that the adjustment is not inconsistent with the terms of
this Agreement. In the event that any grievance is adjusted without
formal determination, pursuant to this procedure, while such
adjustment shall be binding upon the aggrieved party and shall, in
all respects, be final, said adjustment shall not create a precedent or
ruling binding upon the Employer in future proceedings.

f) The aggrieved party may choose whomever he wishes to represent
him at any step of this Grievance Procedure after Step 1.

9) The existence of this Grievance Procedure, hereby established, shall
not be deemed to require any employee to pursue the remedies
herein provided and shall not impair or limit the right of any
employee to pursue any other remedies available under law, except
that any employee who pursues any other remedy other than
provided by this procedure, shall automatically have waived and
forfeited any remedies provided by this procedure.

h) The time limits provided herein will be strictly adhered to any
grievance not filed initially or appealed within the specified time
limits will be deemed waived and void. If the Employer fails to
reply within the specified time limit, the grievance shall
automatically move to the next step. The time limits specified for
either party may be extended only by written mutual agreement.

1) This procedure shall not be used for the purpose of adding to,
subtracting from, or altering in any way, any of the provisions of
this Agreement.

39.04 All grievances shall be administered in accordance with the following steps of
the grievance procedure.
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Step 1:
An employee who believes he may have a grievance shall notify the designated Lieutenant of the

possible grievance within five (5) days of the occurrence of the facts giving rise to the grievance.
The Lieutenant will schedule an informal meeting with the employee and his Union director, if
the director's presence is requested by the employee, within five (5) days of the date of the notice
by the employee. The Lieutenant and the employee, along with the employee's director, if his
presence is requested by the employee, will discuss the issue in dispute with the objective of
resolving the matter informally.

Step 2:
If the dispute is not resolved informally at Step 1, it shall be reduced to writing by the aggrieved

party and presented as a grievance to the Chief of Police within five (5) days of the informal
meeting or notification of the supervisor's decision at Step 1, whichever is later, but not later
than seven (7) days from the date of the meeting if the supervisor fails to give the employee an
answer. The Chief shall render his decision in writing within five (5) days of the receipt of the
appeal.

Step 3:
If the aggrieved party is not satisfied with the written decision at the conclusion of Step 2, a

written appeal of the decision may be filed with the Mayor within five (5) days from the date of
the rendering of the decision at Step 2. Copies of the written decision shall be submitted with the
appeal. The Mayor or his designee shall convene a hearing within ten (10) days of the receipt of
the appeal. The hearing will be held with the aggrieved party, his representative and any other
party necessary to provide the required information for the rendering of a proper decision. The
Mayor or his designee shall issue a written decision to the employee's representative with a copy to
the employee if the employee requests one, within fifteen (15) days from the date of the hearing.
If the aggrieved party is not satisfied with the decision at Step 3, he may proceed to arbitration
pursuant to the Arbitration Procedure herein contained.

ARTICLE XL ARBITRATION PROCEDURE

40.01 In the event a grievance is unresolved after being processed through all of the
steps of the Grievance Procedure, unless mutually waived or having passed through the various
steps by timely default of the Employer, then within ten (10) days after the rendering of the
decision at Step 3 or a timely default by the Employer at Step 3, the aggrieved party may submit
the grievance to arbitration. Within this ten (10) day period, the parties will meet to mutually
agree upon an arbitrator of their own choosing. If such agreement is not reached, the union shall
request from the American Arbitration Association (AAA) a list of seven (7) names. Such list of
seven (7) names shall be submitted to the parties and the names will be stricken alternately until
one name remains who shall be designated as the arbitrator to hear the grievance in question.
Either party shall have the right to reject one list and request a second list of seven (7) names of
arbitrators, one of whom shall be selected by the alternate strike method as provided in this
section.
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40.02 The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
commission of an act prohibited by law or to make any award that itself is contrary to law or
violates any of the terms and conditions of this Agreement.

40.03 The arbitrator shall not decide more than one (1) grievance on the same hearing day
or series of hearing days, except by the written mutual agreement of the parties.

40.04 The hearing(s) shall be conducted pursuant to the Rules of Voluntary Arbitration of
the American Arbitration Association.

40.05 The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other
party. In the event of a "split award", the fees of the arbitrator will be divided equally between
the parties.

40.06 The arbitrator's decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and
binding upon the parties.

40.07 The Union agrees to indemnify and hold the Employer harmless against any and all
claims, demands, suits or other forms of liability that may arise out of any determination that the
Union failed to fairly represent a member of the bargaining unit during the exercise of his rights
as provided by the Grievance and Arbitration procedures herein contained.

40.08 Employees who are reasonably necessary to the resolution of the grievance by
providing factual information shall attend the arbitration hearing without the necessity of a
subpoena and shall be compensated at the rate of one hour straight time their regular hourly
wage. Any request made by either party for the attendance of a witness shall be made in good
faith at no time shall the number of employees attending unreasonably effect the normal
operations of the Department.
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ARTICLE XLI EXECUTION

41.01 IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
duly executed this day of :
FOR THE UNION: FOR THE EMPLOYER:
Fraternal Order of Police, The City of North Royalton, Ohio
Lodge No. 15
Mayor

Finance Director
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NOTICE OF DISCIPLINARY ACTION

TO:
FROM:
DATE:
SUBJECT:  Proposed Disciplinary Action
You are hereby notified that the Police Chief (Employer) proposes to take the

following disciplinary action against you:

You have certain rights regarding the appeal of the above proposed disciplinary

action. Please read the attached information regarding these rights.

Police Chief
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NOTICE OF ACCEPTANCE OF DISCIPLINARY ACTION

To The Employee:
This form must be returned within five (5) days to the Mayor if you want to
appeal the proposed disciplinary action.
| AGREE WITH AND ACCEPT THE PROPOSED DISCIPLINE

I WISH TO APPEAL THE PROPOSED DISCIPLINE FOR THE FOLLOWING

REASONS:

(If more space is needed, attach extra sheets of paper)
Signature: Date:
Approved: Date:

Appointing Authority Signature:
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EMPLOYEE RIGHTS

You have been served with a Notice of Discipline. Under the labor contract you
have rights as listed below. PLEASE READ THESE RIGHTS THOROUGHLY BEFORE YOU
AGREE OR DISAGREE WITH ANY PROPOSED DISCIPLINARY ACTION.

If, after reading your rights and discussing the matter with your Union
representative, or an attorney at your own expense, you agree to the proposed discipline, you
may simply sign this form at the bottom to note your agreement, and return it to your Chief.

If you disagree with the discipline, you should state your reasons in writing in the
space provided below, and return this form to the Mayor within 5 days of receipt of the Notice of
Discipline.

RIGHTS
1. You are entitled to representation by the Union to represent you at each step of
this procedure.
2. You have the right to object to the proposed discipline by filing a disciplinary

grievance within 5 days of receipt of the proposed discipline with the Mayor.

3. If you file your objections,’ the Mayor will schedule a formal meeting within 10
days of receipt of this form to discuss the matter. You may have representation at this meeting.

4, The Mayor will report his/her decision within 15 working days following the
close of the hearing.

5. You will have 10 days after receipt of the Mayor's decision in which to appeal
the decision pursuant to the Arbitration Procedure.

6. The cost of the arbitrator will be paid by the losing party.
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$0-00 - $200-00
$0-00 - $400-00
100% - 80%
$6-06 - $1;000-00
$6-00 - $2.066-00
$16.60 - 80%
100% - 80%
100% - 80%
$10-00 - 80%
- $50 -
$25.60 - 80%
$5/$10/$10
$10/$20/$20
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ORDINANCE NO. 15-125 INTRODUCED BY: Mayor Stefanik

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT WITH THE
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO LOCAL 2156, AND
DECLARING AN EMERGENCY

WHEREAS: Council and the Administration have conducted negotiations with the International
Association of Fire Fighters, AFL-CIO, Local 2156 as the bargaining representative for
certain members of the Fire Department; and

WHEREAS: Such negotiations have provided a tentative agreement between the parties; and

WHEREAS: Council and the Administration have reviewed such proposal and do desire to ratify and adopt
such Agreement.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH ROYALTON,
COUNTY OF CUYAHOGA AND STATE OF OHIO, THAT:

Section 1. The Mayor is hereby authorized and directed to enter into an agreement with the Association of
Fire Fighters, AFL-CIO, Local 2156 pursuant to terms and conditions approved by the Director of Law and
substantially similar to a copy of which is attached hereto as Exhibit A and incorporated as if fully rewritten.

Section 2. Any and all ordinances in conflict with the express provisions of this Agreement are superseded by
this Agreement.

Section 3. It is found and determined that all formal actions of this Council concerning and relating to the
passage of this Ordinance were passed in an open meeting of this Council and that all deliberations of this
Council and any of its committees that resulted in such actions were in meetings open to the public and in
compliance with all legal requirements.

Section 4. This Ordinance is hereby declared to be an emergency measure necessary for the immediate
preservation of the public peace, health, safety and welfare of the city and for the further reason that in order to
facilitate payment of compensation to certain employees of the city, the foregoing Ordinance is required at the
earliest possible time.

THEREFORE, provided this Ordinance receives the affirmative vote of two-thirds of all members elected to
Council, it shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allowed by law.

APPROVED:
PRESIDENT OF COUNCIL MAYOR

DATE PASSED: DATE APPROVED:

ATTEST:
DIRECTOR OF LEGISLATIVE SERVICES

YEAS:

NAYS:



AN AGREEMENT

between

THE CITY OF NORTH ROYALTON, OHIO

and

THE INTERNATIONAL ASSOCIATION OF
FIRE FIGHTERS, AFL-CIO, LOCAL 2156

EFFECTIVE: January 1, 2016

EXPIRES: December 31, 2017
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ARTICLE | PREAMBLE

1.01 This Agreement is hereby entered into by and between the City of North
Royalton, Ohio, hereinafter referred to as the “Employer”, and the International Association of
Fire Fighters, AFL-CIO, Local 2156, hereinafter referred to as the “Union”.

ARTICLE Il PURPOSE AND INTENT

2.01 In an effort to continue harmonious and cooperative relationships with its
employees and to insure the orderly and uninterrupted efficient operations of government, the
Employer now desires to enter into an agreement reached through collective bargaining which
will have for its purposes, among others, the following: 1) To recognize the legitimate interests
of the employees of the Employer to participate through collective bargaining in the
determination of the terms and conditions of their employment; 2) To promote fair and
reasonable working conditions; 3) To promote individual efficiency and service to the citizens of
the City of North Royalton, Ohio; 4) To avoid interruption or interference with the efficient
operation of the Employer’s business; and 5) To provide a basis for the adjustment of matters of
mutual interest by means of amicable discussion.

ARTICLE I RECOGNITION

3.01 The Employer hereby recognizes the Union as the sole and exclusive bargaining
agent with respect to wages, hours and other terms and conditions of employment for all full-
time employees employed in the Fire Department occupying the positions of fireman and
lieutenant, excluding all part-time, seasonal and temporary employees, and the Officer
designated to be Acting Chief in the Chief’s absence. All other employees of the Employer are
excluded from the bargaining unit. Said recognition shall continue for a term as provided by
law.

3.02 Any Officer designated to be “Acting Chief” shall be utilized as such and granted

appropriate authority and power to act as the “Acting Chief” during the Chief’s and Assistant
Chief’s absence.

ARTICLE IV DUES DEDUCTIONS

4.01 During the term of this Agreement, the Employer shall deduct regular biweekly
Union dues from the wages of those employees who have voluntarily signed dues deduction
authorization forms permitting said deductions. If an employee’s pay for that period is
insufficient to cover the amount to be deducted, the Employer will make the deduction from the
next paycheck, providing the employee will be working during that subsequent period.

4.02 The Employer agrees to supply the Union with a list of those employees for



whom dues deductions have been made.

4.03 A check in the amount of the total dues withheld from those employees
authorizing a dues deduction shall be tendered to the Treasurer of the Union within thirty (30)
days from the date of making said deductions.

4.04 In addition, the Employer agrees to deduct United States Savings Bonds, credit
union deposits to either the Parma School Employees Credit Union or the Cleveland Fire
Fighters Association Credit Union, providing the employee so requests deductions and signs an
authorization for the deductions.

4.05 The Union hereby agrees to hold the Employer harmless from any and all

liabilities or damages which may arise from the performance of its obligations under this Article
and the Union shall indemnify the Employer for any such liabilities or damages that may arise.

ARTICLE YV MANAGEMENT RIGHTS

5.01 Not by way of limitation of the following paragraph, but to only indicate the type
of matters or rights which belong to and are inherent to the Employer, the Employer retains the
right to: 1) hire, discharge, transfer, suspend and discipline employees; 2) determine the number
of persons required to be employed, laid off or discharged; 3) determine the qualifications of
employees covered by this Agreement; 4) determine the starting and quitting time and the
number of hours to be worked by its employees; 5) make any and all rules and regulations; 6)
determine the work assignments of its employees; 7) determine the basis for selection, retention
and promotion of employees to or for positions not within the bargaining unit established by this
Agreement; 8) determine the type of equipment used and the sequence of work processes; 9)
determine the making of technological alterations by revising either process or equipment, or
both; 10) determine work standards and the quality and quantity of work to be produced; 11)
select and locate buildings and other facilities; 12) establish, expand, transfer and/or consolidate
work processes and facilities; 13) transfer or subcontract work; 14) consolidate, merge or
otherwise transfer any or all of its facilities, property, processes or work with or to any other
municipality or entity or effect or change in any respect the legal status, management or
responsibility of such property, facilities, processes or work; 15) terminate or eliminate all or any
part of its work or facilities.

5.02 In addition, the Union agrees that all of the functions, rights, powers,
responsibilities and authority of the Employer in regard to the operation of its work and
business and the direction of its workforce which the Employer has not specifically, abridged,
deleted, granted or modified by the express and specific written provisions of this Agreement
are, and shall remain, exclusively those of the Employer.

ARTICLE VI NO-STRIKE

6.01 The Union does hereby affirm and agree that it will not either directly or



indirectly, call, sanction, encourage, finance or assist in any way, nor shall any employee
instigate or participate, either directly or indirectly, in any strike, slowdown, walkout, work
stoppage or other concerted interference with or the withholding of services from the Employer.

6.02 In addition, the Union shall cooperate at all times with the Employer in the
continuation of its operations and services and shall actively discourage and attempt to prevent
any violation of this Article. If any violation of this Article occurs, the Union shall immediately
notify all employees that the strike, slowdown, work stoppage, or other concerted interference
with or the withholding of services from the Employer is prohibited, not sanctioned by the Union
and order all employees to return to work immediately.

6.03 It is recognized by the parties that the Employer is responsible for and engaged in
activities which are the basis of health and welfare of its citizens and that any violation of this
Article would give rise to irreparable damage to the Employer and the public at large.
Accordingly, it is understood and agreed that in the event of any violation of this Article, the
Employer shall be entitled to seek and obtain immediate injunctive relief.

6.04 It is further agreed that any violation of the above shall be sufficient grounds for
disciplinary action.

ARTICLE VII PROBATIONARY PERIOD

7.01 All newly hired employees shall be required to serve a probationary period of two
(2) years. During such period, the Employer shall have the sole discretion to discipline or
discharge such employee(s) and any such action shall not be appealable through any grievance or
appeal procedure contained herein, or to the Civil Service Commission.

7.02 All newly promoted employees will be required to serve a promotional
probationary period of six (6) months. During such period, the Employer shall have the sole
discretion providing such discretion is not exercised in an arbitrary or capricious manner, to
demote such employee(s) to his previous position and any such demotion shall not be appealable
through any grievance or appeal procedure contained herein or to the Civil Service Commission.

7.03 If any employee is discharged or quits while on his initial probationary period and

is later rehired, he shall be considered a new employee and shall be subject to the provisions of
paragraph 7.01 above.

ARTICLE VIII NON-DISCRIMINATION

8.01 The Employer and the Union agree not to discriminate against any employee(s)
on the basis of race, color, creed, national origin, age, sex or disability.

8.02 The Union expressly agrees that membership in the Union is at the option of the
employee and that it will not discriminate with respect to representation between members and



non-members.

8.03 The Employer and the Union recognize the right of all employees to be free to
join the Union and to participate in lawful concerted Union activities. Therefore, the Employer
and the Union agree that there shall be no discrimination, interference, restraint, coercion or
reprisals by the Employer or the Union against any employee because of Union membership or
non-membership.

ARTICLE IX RULES AND REGULATIONS

9.01 It is agreed that a committee of bargaining unit members shall be established for
the purpose of evaluating the Fire Department’s Rules and Regulations. The Committee shall
consist of not more than three (3) bargaining unit members.

9.02 The Committee will submit any recommendations in written form to the Chief
for his review and study. The recommendations or proposals shall be accepted or rejected by the
Chief in writing within thirty (30) days of their submission. Any rejected proposals shall be
returned to the Committee for further review and study; and, if deemed appropriate, subsequent
resubmission to the Chief for his approval or disapproval or modifications within thirty (30)
days of the Chiefs rejection.

9.03 Should the Committee and the Chief be unable to agree over any work rule it will

be submitted to the Safety Director within thirty (30) days of rejection. The Safety Director shall
decide the issue within thirty (30) days of its submission to the Safety Director.

ARTICLE X UNION MEETING

10.01 The Union shall be able to conduct Union Meetings at Fire Station No. 1 after
normal duty hours, upon advance notification to the Chief, providing such meetings do not
interfere with the operation of the Department.

ARTICLE Xl SAFETY COMMITTEE

11.01 There shall be created a Safety Committee to review and recommend suggestions
and problems regarding safety conditions in the workplace. Such committee shall be comprised
of not more than three (3) members from the Union and the Chief of Fire and shall meet at
mutually agreeable times upon the request of either party, within twenty (20) days.

11.02 In the event the committee cannot resolve an issue regarding safety or the
solution is not implemented within twenty (20) days, the matter may be appealed to the Mayor.
In the event the matter is not resolved to the parties’ satisfaction within twenty (20) days, it may
be appealed to the Safety Committee of the City Council. The decision of the Safety Committee
of Council shall not be appealable by the Union or its representatives.



ARTICLE X1l LABOR-MANAGEMENT COMMITTEE

12.01 There shall be a Labor-Management Committee consisting of up to three (3)
Union representatives and up to three (3) Employer representatives.

12.02 The Committee shall meet at the request of either party or at least quarterly,
unless mutually waived, to discuss matters of mutual concern, excluding those issues subject to
the Grievance Procedure or collective bargaining.

12.03 The Committee shall have the authority to make recommendations to the Union
and Employer.

ARTICLE XIlII PROMOTIONS

13.01 All promotions to the position of Lieutenant or the next position ranked higher
than Lieutenant shall be made in accordance with the following provisions notwithstanding any
Civil Service Laws, Rules or Regulations or any other provisions contrary to this Article.
Renumber remaining paragraphs

13.02 The Civil Service Commission shall post a notice announcing that a promotional
examination will be given and stating how the eligibility list will be established. The posting
shall list the written materials which should be reviewed for the written promotional
examination. Employees shall be given at least sixty (60) days to review the materials before the
written promotional examination is administered.

13.03 The Civil Service Commission shall administer the written promotional
examination in accordance with its Rules and Regulations. If an employee passes the written
promotional examination, the written promotional examination shall count as skxty—percent
{60%) forty percent 40% of the employee’s total score pursuant to the Rules and Regulations of
the Civil Service Commission.

Seniority points shall then be added to the written score. Seniority points will accrue after the
completion of the sixth year of employment, at rate of one point per year to a maximum of 10
points.

13.04 Each candidate who passes the written promotional examination shall also be
given an Assessment by an Assessment Board to evaluate the candidates potential supervisory,
administrative, leadership and other relevant abilities for the position. The Assessment Board
shall be established as approved by the Labor-Management Committee. Costs of such
assessments shall be borne by the Employer. The Assessment Board shall provide each candidate
with a score. This score shall count as forty-pereent-{40%) sixty percent 60% of the employee’s
composite score. If an employee fails to complete the assessment, the employee shall reimburse
the employer unless the employee withdrew form the promotional process before the assessment



was scheduled.

13.05 Upon completion of the written promotional examination and the assessment by
the Assessment Board, an eligibility list for the position shall be established, which shall be
posted. The Mayor/Safety Director shall select one (1) of the top two (2) ranked employees on
the eligibility list to fill the vacancy.

13.06 Candidates shall be promoted from the eligibility list by the Mayor/Safety
Director selecting one of the top two in the case of a single vacancy; two of the top four if there
are two (2) vacancies or three of the top five in the event there are three (3) vacancies. In the
event a higher ranked candidate is passed over, he shall be given a written statement explaining
the rationale for being passed over by the Mayor/Safety Director. The written rationale shall not
serve as a basis for a grievance. Eligibility lists shall be effective for two (2) years from the date
certified by the Mayor.

ARTICLE XIV CLASSIFICATION SENIORITY

14.01 Classification Seniority shall be defined as an employee’s length of continuous
full-time service with his classification (job title). Such seniority shall be utilized in determining
preferences when two (2) or more employees within the same classification request the same
time periods off and not all such employees can take the requested time off due to the needs of
the Department. Lieutenants shall be granted a preference over non-ranking employees,

ARTICLE XV VEHICLE MAINTENANCE

15.01 The Employer will attempt to maintain its vehicles in such a manner that they will
satisfactorily perform their function as safely as reasonably possible.

15.02 Employees will continue to provide routine maintenance and repair functions on
such vehicles with the Employer making reasonable attempts to supply the basic tools necessary
for such repairs and maintenance.

ARTICLE XVI HOLIDAYS

16.01 All full-time employees shall receive the following paid holidays:
New Year’s Day Veteran’s Day
President’s Day Thanksgiving Day
Memorial Day Friday after Thanksgiving
Independence Day Christmas Day
Labor Day Employee’s Birthday

Personal Days- 5



16.02 In order to be eligible for the above holidays, the employee must report to work
and actually work the holiday if he was scheduled to work the holiday. If an employee reports off
sick he shall not be eligible for holiday pay. Employees shall be able to utilize vacation time on
holidays. In such a case, the holiday time shall be granted and accrued as though the employee
worked the holiday.

16.03 Shift employees shall have the option of electing to take either time off with pay
or to be paid for the holiday at his straight time rate of pay and shall notify the Chief of his
election.

16.04 (@) Shift employees shall receive twelve (12) hours pay for such holidays or
twelve (12) hours in compensatory time. Cash payment for any holidays not taken off in
compensatory time shall be made concurrent with the last paycheck in November of each year.
The personal day shall equal twenty-four (24) hours off in compensatory time, which shall be
taken off and not paid for.

(b) Effective 2011 employees will have the option of exchanging 12 hours
personal time for cash. Effective 2012 and thereafter—employees—will have the option of
exchanging 24 hours personal time for cash.

16.05 Forty (40) hour employees shall receive eight (8) hours of straight time pay or the
holiday off consistent with current implementation. unless scheduled to work. Personal days for
forty (40) hours personnel shall equal eight (8) hours. Personal days for Forty (40) hour
employees shall be-4for2010,-5for2011and 6 for 2012 and thereafter.

16.06 Probationary employees shall not be eligible for personal days during their first
year of probation.

16.07 An employee who actually works at least sixteen (16) hours on Thanksgiving Day
or Christmas Day (0700 to 0700) shall be compensated at an additional one-half (1/2) times the
employee’s regular hourly rate. Effective 2011 and thereafter, employee who actually works at
least sixteen (16) hours on Memorial Day shall be compensated at an additional one-half (1/2)
times the employee’s regular hourly rate. Effective 2012 and thereafter, employee who actually
works at least sixteen (16) hours on Labor Day shall be compensated at an additional one-half
(1/2) times the employee’s regular hourly rate.

ARTICLE XVII VACATIONS

17.01 Each full-time employee shall earn and be entitled to paid vacation in accordance
with the following schedule:

Length of Service Tours of Duty (Shift) Weeks (40 hour)




After one (1) year Five (5) tours 2 weeks

After five (5) years Seven (7) tours 3 weeks
After ten (10) years Ten (10) tours 4 weeks
After fifteen (15) years Twelve (12) tours 5 weeks
After twenty (20) years Fifteen (15) tours 6 weeks
17.02 Earned vacation shall be awarded on the employee’s anniversary date but may be

available for use in the calendar year beginning in January. Employees who retire/separate from
service who use vacation leave before their anniversary date of earned vacation shall have their
final salary adjusted/reduced for such advanced vacation pay.

17.03 Vacation time off shall be selected as set forth in this Article. Selection of
vacation leave shall be made by March 1% each calendar year. A roster indicating rank, seniority
(time in grade) and the available vacation leave per individual shall be posted during the first week
of January of each year. Vacation selection by forty (40) hour personnel under this provision
shall not displace vacation selection by shift personnel.

Selections by shift personnel shall be made by rank and seniority (time in grade)
and be approved through Department Procedures for vacation leave. The Chief shall have the
authority to refuse vacation periods to insure adequate staffing of the Department and to insure
that all employees utilize their vacation time.

17.04 Vacation time may be utilized at a minimum of one-half (1/2) tour (twelve (12)
hours) for shift personnel who have waived the preselection rights as set forth above and eight
(8) hours for forty (40) hour personnel. At least one-half (1/2) of all vacation leave awarded
within a calendar year shall be utilized within the calendar year. Any vacation not utilized by the
end of the calendar year shall be paid for at the rate it was earned in that calendar year on the
first paycheck the employee receives in February of the subsequent year. Annual vacation leave
from the previous year not utilized or paid shall be forfeited unless approved by the Chief and
Mayor to extend such vacation leave or approve payment due to reasons of exigent
circumstances.

17.05 If an employee with at least one (1) year of seniority voluntarily terminates his
employment or is involuntarily terminated by the Employer, he shall be eligible and entitled to
receive payment for all earned and accrued, but unused, vacation time. In the case of death of the
employee, said vacation time shall be paid to the employee’s estate.

17.06 If an employee is laid off, he shall receive payment for his vacation time as
though he had been terminated pursuant to paragraph 17.05, above.

17.07 If an employee is on vacation and becomes eligible for any of the other leave
benefits of this Agreement (Funeral Leave, etc.), he may terminate his vacation and substitute
such leave benefits.

17.08 Upon completion of fifteen (15) years’ service, a shift employee may reserve five
(5) tours of vacation per year, not to exceed twenty (20) tours, to be paid upon retirement. Forty



(40) hour personnel upon completion of fifteen (15) years of service may reserve two (2) weeks
of vacation per year not to exceed eight (8) weeks, to be paid upon retirement.

ARTICLE XVIII SICK LEAVE

18.01 Sick leave shall be defined as an absence with pay necessitated by: 1) illness or
injury to the employee; 2) exposure by the employee to a contagious disease communicable to
other employees; and/or 3) serious illness, injury, death in the employee’s immediate family, or
justifiable hardship as determined by the Employer.

18.02 All full-time employees shall earn sick leave at the rate of four and six-tenths
(4.6) hour for every eighty (80) hours worked, excluding overtime, accumulative to an unlimited
amount.

18.03 An employee who is to be absent on sick leave shall notify his supervisor of such
absence and the reason therefore at least one-half (1/2) hour before the start of his work shift
each day he is to be absent.

18.04 Sick leave may be used in segments of not less than one (1) hour.

18.05 Before an absence may be charged against accumulated sick leave, the
Department Head may require such proof of illness, injury or death as may be satisfactory to
him, or may require the employee to be examined by a physician designated by the Department
Head and paid by the Employer. Any request for an employee to be examined by said physician
shall be made with just cause. In any event, an employee absent for more than two (2) tours of
duty must supply a physician’s report to be eligible for paid sick leave.

18.06 If the employee fails to submit adequate proof of illness, injury or death upon
request, or in the event that upon such proof as is submitted or upon the report of medical
examination, the Department Head finds there is not satisfactory evidence of illness, injury or
death sufficient to justify the employee’s absence, such leave may, at the Department Head’s
sole discretion, be considered an unauthorized leave and shall be without pay. The attending
physician’s statement shall be deemed adequate proof unless the Employer has reason to suspect
such report is erroneously supplied.

18.07 Any abuse of sick leave or the patterned use of sick leave shall be just and
sufficient cause for discipline.

18.08 The Department Head may require an employee who has been absent due to
personal illness or injury, prior to and as a condition of his return to duty, to be examined by a
physician designated and paid by the Employer, to establish that he is not disabled from the
performance of his normal duties and that his return to duty will not jeopardize the health and
safety of other employees.

18.09 When the use of sick leave is due to a serious illness or injury in the immediate



family, “immediate family” shall be defined to only include the employee’s spouse and children.
When the use of sick leave is due to death in the immediate family, “immediate family” shall be
defined to only include the employee’s father, mother, spouse, child, brother, sister, mother and
father-in-law, sister and brother-in-law, grandparents, aunts and uncles.

18.10 Upon the retirement of a full-time employee who has not less than ten (10) years
of continuous service with the Employer, such employee shall be entitled to receive a cash
payment equal to his hourly rate of pay at the time of retirement multiplied by one-third (1/3) the
total number of accumulated but unused sick hours earned by the employee as certified by the
Finance Director, providing that such resulting number of hours to be paid shall not exceed 850
hours for shift personnel and 650 hours for 40 hour personnel.

ARTICLE XIX INJURY LEAVE

19.01 When an employee is injured in the line of duty while actually working for the
Employer, necessitating his absence from work for more than two (2) tours (48 hours) of duty, he
shall be eligible for a paid leave not to exceed ninety (90) calendar days. In order to be eligible
for injury leave, the employee shall file a Workers Compensation claim for lost time, i.e., total
temporary disability, and shall sign a waiver assigning all sums received by Workers
Compensation to a maximum of ninety days or the amount of the injury leave benefits advanced
by the City. In the event Workers Compensation denies benefits to the employee, the employee
shall reimburse the City one-half (}/2) of the injury leave received through reduction of all
leaves, current or future. The ninety (90) day provision contained in this article is cumulative for
the duration of this Agreement in regard to the injury, i.e. successive “injuries” to the same body
part(s) shall not constitute separate injuries.

19.02 If the employee is still disabled at the end of this ninety (90) calendar day period,
the leave may, at the Employer’s sole discretion, be extended for additional ninety (90) calendar
day periods, or parts thereof.

19.03 The Employer shall have the right to require the employee to have a physical
exam by a physician appointed by the Employer resulting in the physician’s certification that the
employee is unable to work due to the injury as a condition precedent to the employee’s
continuing to receive any benefits under this article. The physician’s opinion shall govern
whether the employee is actually disabled or not, but shall not govern whether the injury was
duty related or whether the Employer shall extend the period of leave. If there should be a
conflict between the employee’s physician and the physician appointed by the Employer, a third
physician shall be selected by mutual agreement between the Employer and the employee, who
shall share the cost equally.

19.04 It is the obligation of the employee to receive necessary medical treatment and
return to work status at the earliest time permitted. If the attending physician(s) of an employee
so certifies that the employee may return to temporary light or temporary restricted duty, the
Employer, if it has suitable work for such employee, may insist that the employee return to work.
If the employee refuses, the benefits of this article shall terminate at the end of the pay period in

10



which the employee refused to return to work. Injuries shall be reported within twenty-four (24)
hours of the day they occur. No benefits shall be allowed if said injury is not reported within
such time, unless expressly approved of by the City Council.

19.05 All employees are subject to the City’s Transitional Work Program policy.
ARTICLE XX SICK LEAVE BONUS DAYS
20.01 Each employee shall be granted one (1) bonus day off with pay for not using sick

leave time in any quarterly period. Quarterly periods under this Article shall be January through
March, April through June, July through September and October through December. A bonus
sick leave day shall equate to 12 hours per quarter for shift personnel and 8 hours per quarter for
40 hour personnel to be paid in compensatory time or cash, at the employee’s option. An
employee may accumulate up to 48 hours of bonus sick leave time. Any accruals over 48 hours
shall be paid in the next pay period.

20.02 When an employee uses sick leave for an injury which is incurred in the line of
duty, such use shall not count as sick leave use for purposes of sick leave bonus.

20.03 Forty (40) hour personnel shall receive eight (8) hours pay or 8 hours time off in
the next calendar quarter for sick leave bonus.

ARTICLE XXI JURY DUTY

21.01 Any employee who is called for jury duty shall be allowed to perform such duty
without loss in pay, providing the employee turns in to the Employer all payments received by
the employee for such duty.

ARTICLE XXII UNION LEAVE

22.01 During the term of this Agreement, the Union shall be entitled to 96 hours of duty
off with pay for the purpose of sending employee(s) to the state and national conventions or
other regional Local/County functions. In order to use such time, the employee must advise the
Chief at least three (3) tours in advance of his pending utilization of such time.

ARTICLE XXIlI FUNERAL LEAVE

23.01 An employee shall be granted time off with pay for the purposes of attending the
funeral of a member of the employee’s immediate family. The employee shall be entitled to a
maximum of one (1) tour of duty off for each death in the immediate family. For the purposes of
this Article, “immediate family” shall be defined to only include the employee’s spouse,
children, parents, brothers, sisters, parents-in-law, or grandparents.
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23.02 Funeral leave may be extended, upon approval, with the use of holidays, vacation
days, or compensatory time.

ARTICLE XXIV WORKWEEK

24.01 All employees, except forty (40) hour employees shall work a forty-nine and
eight-tenths (49.8) hour workweek normally consisting of one twenty-four (24) hour tour of duty
followed by forty-eight (48) hours off-duty. Employees shall work a twenty-seven (27) day, 192
hour FLSA work cycle.

24.02 The reduction in hours pursuant to paragraph 21.01, above, shall be accomplished
by allowing each employee one (1) twenty-four (24) compensatory day each cycle the employee
exceeds 192 hours of work. This time may then be used as an additional time off with pay. The
normal starting time for each tour of duty during the workweek shall be between 6:00 a.m. and
8:00 a.m., except that such time shall not be changed in an indiscriminate manner.

24.03 The above described days off shall be selected by rank and seniority from all
available Kelly days and shall only be taken with the advance approval of the Chief and when
the work shift is at full strength so the Employer will not be required to have another employee
work for the employee requesting the time off. Said days shall not be accumulated to an
unlimited amount and must be taken off within six (6) months from the date earned.

24.04 Employees who are required to work a forty (40) hour work week shall have
their wages and fringe benefits modified as set forth in this Agreement.

24.05 For disciplinary suspension purposes, one (1) day’s suspension shall equal twelve
(12) hours for shift personnel, and eight (8) hours for 40 hour personnel.

ARTICLE XXV SHIFT EXCHANGE

25.01 Employees may exchange shifts when the change does not interfere with the
operation of the Fire Department, providing the exchanging of shifts will not result in any
overtime liability for the City. Employees wishing to exchange shifts shall submit the request in
writing in accordance with Department policy. Approval shall not be unreasonably withheld by
the Employer.

ARTICLE XXVI CALL-IN AND OVERTIME PAY

26.01 All employees, when performing approved overtime work, will be entitled to
receive pay at the rate of one and one-half (1 1/2) times their regular hourly rate (40 or 49.8, as
applicable) for all hours actually worked in excess of their normal scheduled shift. Calculation of
overtime payments shall include longevity pay.
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26.02 Any shift employee who is recalled to work after leaving work or on a day when
he is not scheduled to work shall be given a minimum of three (3) hours overtime pay based on
his 49.8 hour rate, providing that the time worked or paid for does not abut the employees
scheduled workday.

26.03 Employees who work overtime may, as an alternative to payment for such time,
elect to accumulate the time not to exceed two hundred sixty (260) hours, to be taken at a later
date as compensatory time, providing that such accumulation of compensatory time is at one and
one-half (1 1/2) time. At the end of each calendar year, compensatory time banks shall be
reduced to 200 hours and compensatory hours between 201-260 shall be paid in the first pay
period in January at the prior year’s rate of pay.

26.04 Any employee who has accumulated overtime to be used as compensatory time
must receive advance approval from the Chief before utilizing such time. Any employee who has
accumulated overtime for future cash payment shall not receive such payment without the
advance approval of the Employer. The Employer reserves the right to require any employee
with either accumulated time or future cash payments to utilize the time or take the cash payment
at his current overtime rate at a time convenient to the Employer.

26.05 On retirement of employment, an employee may elect to take a lump sum
payment based on his current overtime rate or use consecutively immediately prior to retirement.

26.06 In the event overtime hours are required to be worked, they shall be distributed by
the Chief in accordance with the departmental rules and regulations, with a preference given to
full-time personnel when possible.

26.07 Bi-weekly payroll checks shall contain all overtime payments, if such time is

worked for pay, for the pay period covered by said check. All other forms of compensation
and/or benefits will be administered as prescribed in this Agreement.

ARTICLE XXVII UNIFORM ALLOWANCE AND EQUIPMENT

27.01 Employees shall be entitled to an annual uniform allowance of $1,000.00 payable
in equal installments of $500.00 in the first paycheck in January and July of each calendar year.
During the first year of employment, probationary employees shall not receive this allowance.
During the probationary employee’s second year, such employee shall receive $400.00 payable
in equal installments of $200.00 in the next two normally scheduled uniform allowance
payments.

27.02 The Employer will continue to purchase and replace those items of fire equipment
and turnout gear as in the past such as, coats, pants, nomex shell, vapor barrier, quilted nomex
liner with quilted winter liner, boots (bunker style), helmet (fire style, eye glass protection from
sparks, heat); neck and head protection from falling objects, or items that are equal or better than
the above.
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27.03 The Employer shall reimburse an employee who has personal clothing or
equipment, which is necessary for his job performance, damaged substantially, destroyed or lost,
while on duty up to a maximum of one hundred and fifty dollars ($150.00) per year. This
paragraph shall not apply to those items of clothing or equipment normally part of the
employee’s uniform or equipment that is purchased under paragraph 27.01, above.

27.04 The Employer shall order (buy) a full complement of uniforms and order (buy) or
supply a full set of “turn out” gear to each newly hired employee within thirty (30) days of hire,
unless unavailable for delivery.

Uniform allotment to be issued within thirty (30) days of hire:
3 Shirts (Short sleeve)
3 Pairs of trousers
1 Belt
1 Tie
1 Car duty jacket with zip out lining/winter-Summer
1 Uniform hat
3 Name plates
3 Badges
1 Hat badge

Complete Class “A” to be purchased by employee upon successful completion of
probation, must have by ninety (90) days after.

27.05 Class A dress uniforms shall be bought by the employee ninety (90) days after
probation. All uniforms shall be returned to the Employer in the event the employee fails to
complete his probationary period.

ARTICLE XXVIII EDUCATIONAL PAY

28.01 An employee who has received a Training Certificate attesting to the satisfactory
completion of all Fire Technology courses offered towards an Associate Degree in Fire
Technology, shall receive additional pay in the amount of three hundred ($300.00) dollars
annually which shall be payable with the last paycheck in November.

28.02 An employee who has received an Associates Degree in Fire Technology, a
Degree in Emergency Medical Technology, or better, shall receive additional pay in the amount
of five hundred ($500.00) dollars annually which shall be payable with the last paycheck in
November. Such amount shall not be in addition to the benefits of paragraph 28.01, above.

28.03 Should an employee be taking a course towards an Associate or Bachelor’s
Degree in Fire Technology that is unable to be attended on his off duty hours, the Chief shall
attempt to arrange paid release time without deduction from leave credits for that employee,
provided that the department is adequately staffed and the Employer does not have to pay
another employee to substitute for such absent employee.
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28.04 Should an employee be assigned to attend an advanced certified fire training
school by the Chief, the Employer shall reimburse such employee for mileage and reasonable
food and lodging expenses.

28.05 Employees who are qualified paramedics and performing paramedic duties shall
be paid an additional $2906:00 $3,100 per year, to be paid as part of the regular pay. As used in
this section, ‘qualified paramedic’ shall mean a firefighter who has successfully completed a
Paramedic course, certified by the State of Ohio, and under the standards established by the State
of Ohio, that govern said certifications, including any continuing education requirements. If a
regular firefighter shall be a *qualified paramedic’ for only part of the year, or remain with the
Fire Department for only part of the year, the-$2,900-00 $3,100 shall be paid pro-rata. There
shall be no lump sum payment of paramedic pay.

28.06 Employees who are eurrently required to maintain paramedic certification fer
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years as a condition of employment. Each employee certified as a paramedic shall maintain their
certification through the term of this agreement, or any extension thereof.

28.07 Employees who are qualified EMTs and performing EMT duties shall be paid an
additional $600.00 per year, to be paid as part of the regular pay. As used in this section,
‘qualified EMT’ shall mean a firefighter who has successfully completed EMT courses, certified
by the State of Ohio and under the standards established by the State of Ohio, and who maintains
a current EMT certification under all laws of the State of Ohio, that govern said certifications,
including any continuing education requirements. If a regular firefighter shall be a *qualified
EMT’ for only part of the year, or remain with the Fire Department for only part of the year, the
$600.00 shall be paid pro-rata. There shall be no lump sum payment of EMT pay.

ARTICLE XXIX SUPERVISION AND STAFFING

29.01 In addition to the employee’s salary, a fireman who is designated by the Chief to
be the Senior Officer during the absence of a shift officer, shall receive the same compensation
paid to a Lieutenant for each hour worked as the Senior Officer.

29.02 In addition to the officer’s salary, an officer who is designated by the Chief to
serve as Acting Chief during the absence of the Chief and Assistant Chief, shall receive twenty
dollars ($20.00) for each day served in such capacity, or pro-rata portion thereof

29.03 The Employer agrees that the department will be staffed to require at least six (6)
certified fire fighters, excluding the Chief, scheduled to be on duty at any given time, except in
extreme emergency.

29.04 Any employee assigned by the Chief to act as Lead Firefighter in the absence of a

Lieutenant at Station 2 (or any other Station other than Station 1) shall receive an additional
$1.75 per hour, but only payable after at least four hours of Lead Fire Fighter service is provide
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during a tour of duty.

“Lead firefighter” is defined as the firefighter on that shift who ranks highest on the most
current existing “Lieutenant Promotional Eligibility “ list. As of the creation of this provision,
promotion eligibility lists have a two-year life span only and expire.

In the event of the expiration of the “Lieutenant Promotional Eligibility” list, the City
agrees, to offer a written test consistent the normal promotional process. The results of such test
shall be used, in part, to determine ”Lead Firefighter” ranking in lieu of an existing “Lieutenant
Promotional Eligibility” list. The seniority points as noted in §13.03 shall be added to the written
test scores for the purpose of maintaining a “Lead firefighter” list. In lieu of the “Lieutenant
Promotional Eligibility” list, the “Lead Firefighter” shall be selected from the “Lead firefighter”
list created hereinabove.

IN THE EVENT OF A VACANCY IN THE RANKS REQUIRING A PROMOTION, THE
CITY SHALL USE THE RESULTS OF THIS WRITTEN EXAMINATION IN THE
SELECTION OF THE INDIVIDUAL TO BE PROMOTED. THIS LIST SHALL ALSO BE IN
EFFECT FOR TWO YEARS ONLY. UPON ITS EXPIRATION, THE SAME PROCESS
SHALL REPEAT.

In net effect, by agreement of the parties, the process for promotion is bifurcated to allow
for the maintenance of a “Lead Firefighter’ list when no *“Lieutenant Promotional Eligibility” list
is current and to allow that same written examination to be employed as part of the promotional
process where and if a vacancy occurs. Ranking for Promotion are subject to change.

ARTICLE XXX MISCELLANEOUS

30.01 As soon as practical after the execution date of this Agreement, the Employer
shall implement a pension tax deduction procedure so the employee’s pension deduction is
deducted before income tax withholding is calculated.

30.02 All benefits contained in this Agreement shall be coordinated and processed
through the office of the Fire Chief.

ARTICLE XXXI LONGEVITY

31.01 All employees will be awarded longevity payments at the rate of one hundred
dollars ($100.00) for each year of full-time service commencing on the employee’s fifth (5th)
anniversary date of full-time service. At that time, the employee will become entitled to a sum of
five hundred dollars ($500.00), which will be paid in lump sum on the first pay period ending
after his anniversary date. Employees with more than five (5) years of full-time service shall be
entitled to the appropriate amount as specified in the longevity payment schedule. Longevity
shall continue to be awarded on the employees successive anniversary dates according to this
procedure and the below listed longevity schedule.

16



5th Anniversary $500.00 13™ Anniversary $1,300.00

6" Anniversary 600.00 14™ Anniversary 1,400.00
7™ Anniversary 700.00 15™ Anniversary 1,500.00
8" Anniversary 800.00 16™ Anniversary 1,600.00
9™ Anniversary 900.00 17" Anniversary 1,700.00
10™ Anniversary 1,000.00 18™ Anniversary 1,800.00
11™ Anniversary 1,100.00 19™ Anniversary 1,900.00
12" Anniversary $1,200.00 20" Anniversary 2,000.00
31.02 Effective the third year of this Agreement in 2009, the longevity steps as set forth

in Section 31.01 shall be extended by five steps as follows:

21° Anniversary $2,100
22" Anniversary 2,200
23" Anniversary 2,300

24™ Anniversary 2,400
25" Anniversary 2,500
ARTICLE XXXII SALARY SCHEDULE
32.01 All full-time employees shall receive salary payments and appropriate overtime

work payments in accordance with the following schedule. The full-time employee salary
increase shall be in 2016 - 3.00%; and 2017 - 2.00% as more fully reflected in the
schedule

below:

Effective January 1,
2016

Fireman Prob. A Prob. B Step 2 Step 3 Step 4 Lieut.

Hourly@40 $25.24 $26.22 $29.77 $31.66 $33.57 $38.26
Hourly@49.8  $20.27 $21.06 $23.91 $25.43 $26.96 $30.72

32.02 Effective January
1,2017

Fireman Prob. A Prob. B Step 2 Step 3 Step 4 Lieut.

Hourly@40 $26.26 $26.74 $30.37 $32.29 $34.24 $39.03
Hourly@49.8  $20.68 $21.48 $24.39 $25.94 $27.50 $31.33

32.03 delete
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32.04 All employees while serving their probationary period with the Employer shall be
paid the “Prob.” rates and then advance to the “Step 2” rates upon the satisfactory completion of
their probationary period. Employees whose employment is terminated and later rehired will start
at the “Prob.” rates, unless agreed otherwise by the Employer.

32.05 Any employee assigned by the Employer to the Fire Prevention Bureau shall
receive $1,000.00 in November of each year.

ARTICLE XXXIII INSURANCE
ARTICLE XXIV INSURANCE
33.01 The Employer shall provide each employee with either individual or family

coverage, as appropriate, W|th heep%l&aﬂen medlcal vision, and of dental coverage as selected
by the Employer a\ 3 .

33.02 deleted

33.03 Effective January 12013 2016 and thereafter employee shal-centribute-toward
health-care—premiums. The—empleyee contribution for family coverage shall be
12% of the health insurance premium per month, in 2016 the employee
contribution not to exceed $160 per month, in 2017 not to exceed $180 per
month. The employee contribution for individual coverage shall be 12% of the
health insurance premium per month, in 2016 not to exceed $60 per month,
in 2017 not to exceed $66 per month.
All employees shall complete the Health Risk Assessment/wellness program.

33.04 The Employer shall provide life insurance in the amount of Fifteen Thousand
Dollars ($15,000.00) for each employee.

33.05. - - - - isi - - - - . - -

33.06 The Employer shall continue to provide liability insurance in the present
amount, providing such insurance continues to be available.

All Employee insurance premium contributions shall be by payroll deduction. In the event that
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an employee is not receiving a paycheck said employee will be permitted to voluntarily pay
his/her portion of the premium directly to the City for so long as said person is employed.

ARTICLE XXXIV JOB DESCRIPTIONS

34.01 The Employer shall continue the practice of maintaining, through the Civil
Service Commission, reasonably accurate job descriptions for all employees of the Fire
Department. Such job descriptions shall detail the normal duties of the described position.

ARTICLE XXXV PERSONNEL FILES

35.01 An employee shall have the right, upon request, to review any and all of his
personnel files and add relevant memoranda to the file clarifying any documents contained in the
file and may have a representative of the Union present when reviewing the file, along with an
Employer representative. A request for copies of items included in the file shall be honored. An
employee may request removal of specific items in his file, which request would be subject to
review and Employer approval on a case by case basis. All items in an employee’s file with
regard to complaints and investigations will be clearly marked with respect to final disposition
and be confidential from the public at large.

ARTICLE XXXVI DRUG TESTING

36.01 The unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance by employees is prohibited in the workplace, except as otherwise may be
allowed by law, and employees in violation of this provision may be subject to disciplinary
action as set forth in this article. Further, an employee must notify the Employer of any drug
statute conviction for a violation occurring in the workplace no later than five (5) days after such
conviction.

36.02 The Employer may, at its discretion, implement a drug testing procedure for
controlled substances for all employees, provided such procedure is administered pursuant to the
provisions hereinafter set forth. The administration of the testing shall be developed by the
Union and Employer. All employees will be fully informed of the Fire Department’s drug testing
policy before testing is administered. Employees will be provided with information concerning
the impact of the use of drugs on job performance. In addition, employees shall be informed of
how the tests are conducted and the consequences of testing positive for drug abuse. All newly
hired employees will be provided with this information on their initial date of hire. No drug test
is valid until this information is provided to him.

36.03 All employees may be required to submit to a drug test on an annual basis and

may be subject to one (1) random drug tests per year, provided such random test is not done for
discriminatory purposes. No employee will be additionally tested for drug abuse unless there
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exists reasonable suspicion to believe that the employee to be tested is under the influence of
illegal drugs.

36.04 All laboratory and other fees shall be paid by the Employer, as well as the time
spent taking the drug tests, if the employee is off duty.

36.05 The testing procedure established shall protect the employees’ individual privacy,
ensure the accountability and integrity of specimens, ensure non-discriminatory testing
procedure and shall be conducted at a professional laboratory capable of administering such
testing. Urine collection shall be conducted in a manner which provides a high degree of security
for the sample and freedom from adulteration. In testing which could result in employee
discipline, if the test result is positive a split sample shall be reserved for independent analysis.

36.06 All samples shall be tested for chemical adulteration, narcotics, PCP, cocaine,
amphetamines, and sedatives. All positive screening tests shall be confirmed by a gas
chromatography/mass spectrometry (GC/MS) test. An employee who initially tests positive may
request a second test, which he will pay for if these results are positive.

36.07 The results of all initial screening and confirmation tests shall be kept confidential
and will not be disclosed to anyone, except the Employer and the employee affected, without
first obtaining the written authorization from the employee, except as evidence in a disciplinary
action or for EAP referral. Drug tests under this article shall not be used in any criminal
prosecution.

36.08 An employee who tests positive for substance abuse on a confirmation test shall
be referred to the Employee Assistance Program provided in Article XXXVII herein. An
employee’s refusal to participate in such program or failure to satisfy the requirements of the
program shall be subject to disciplinary action, up to and including discharge.

36.09 The Union, upon request, will have the right to inspect and observe any aspect of

the drug testing program with the exception of individual test results. The Union may inspect
individual test results if the release of this information is authorized by the employee involved.

ARTICLE XXXVII EMPLOYEE ASSISTANCE PROGRAM

37.01 The Employer agrees to attempt to rehabilitate employees who are first time drug
or alcohol abusers, if reasonably practical. Employees will not normally be disciplined or
discharged without first being offered the opportunity to receive treatment for such abuse. If the
employee fails to properly and fully participate in and complete a treatment program approved by
the Employer and after completion of such program, the employee is still abusing or resumes
abusing such substances, the employee may be subject to disciplinary action, up to and including
discharge.

37.02 Employees may voluntarily utilize this program with or without referral. Such
voluntary use shall not be the basis for adverse disciplinary action. Leaves of absence without
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pay may, at the Employer’s discretion, be granted in coordination with the EAP, where
appropriate. All employee dealings with EAP shall be strictly confidential.

37.03 This Section shall not operate to limit the Employer’s right to discipline or
discharge an employee for actions committed by the employee as a result of substance abuse or
otherwise. Participation in the EAP shall not limit the Employer’s right to impose discipline, up
to and including discharge. An employee’s participation in the EAP does not operate to waive
any of the rights granted to him by this Agreement.

ARTICLE XXXVI1I GENDER AND PLURAL

38.01 Whenever the context so requires, the use of the words herein in the singular shall
be construed to include the plural, and words in the plural, the singular, and words whether in the
masculine, feminine or neuter gender shall be construed to include all of said genders. By the use
of either the masculine or feminine genders it is understood that said use is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE XXXIX FAMILY MEDICAL LEAVE

39.01 Employees may request and be granted time off without pay pursuant to the
Family Medical Leave Act of 1993. Such time off without pay shall not exceed twelve (12)
weeks in any twelve (12) month period. Leave under this provision shall be computed when first
approved. During such leave the employee shall continue to receive health care insurance. Any
employee on an unpaid family medical leave of absence, i.e. exhausted all paid leaves, shall not
earn vacation holidays, sick leave, or any other contractual time off benefit.

39.02 The Employer may require an employee to use accrued vacation or accumulated
sick leave which shall be inclusive of the twelve (12) weeks of Family Medical Leave. The
Employer shall not require an employee who has forty (40) hours or less of vacation and
accumulated sick leave for forty (40) hour personnel or fifty-two (52) hours of vacation and sick
leave for shift personnel to exhaust such time which are separate banks of accumulated time
under this article.

39.03 A husband and wife employed by the City of North Royalton in any position or
capacity are eligible for FMLA leave up to a combined total of twelve (12) weeks of leave
during the twelve-month period referenced in Section .01 if the leave is taken.

1) For the birth of the employee’s son or daughter or to care for the child
after birth;

@) For placement of a son or daughter with the employee for adoption or
foster care, or to care for the child after placement; or

(3) To care for the employee’s parent with a serious health condition.
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ARTICLE XL HEADINGS

40.01 It is understood and agreed that the use of headings before articles or sections is
for convenience only and that no headings shall be used in the interpretation of any article or
section.

ARTICLE XLI OBLIGATION TO NEGOTIATE

41.01 The Employer and the Union acknowledge that during the negotiations which
preceded this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of collective
bargaining/negotiations and that the understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this Agreement.

41.02 Therefore, for the life of this Agreement, the Employer and the Union each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be
obligated to negotiate collectively with respect to any subject or matter referred to, or covered in
this Agreement, or with respect to any subject or matter not specifically referred to or covered in
this Agreement even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated and signed this
Agreement.

41.03 This Article shall not operate to prevent negotiations over any subject the parties
may mutually agree to negotiate during the term of this Agreement.

ARTICLE XLII CONFORMITY TO LAW

42.01 This Agreement shall be subject to and subordinated to any present and future
Federal and State Laws and the invalidity of any provisions of this Agreement by reason and any
such existing or future law shall not affect the validity of the surviving provisions.

42.02 If the enactment of legislation or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties but controlling by reason of the facts) renders any portion of this Agreement invalid or
unenforceable, such legislation or decision shall not affect the validity of the surviving portions
of this Agreement, which shall remain in full force and effect as if such invalid portion thereof
had not been included herein.

ARTICLE XLIII LEGISLATIVE APPROVAL

43.01 It is agreed by and between the parties that any provisions of this Agreement
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requiring legislative action to permit its implementation by amendment of law or by providing
the additional funds therefore, shall not become effective until the appropriate legislative body
has given its approval.

43.02 In addition, the affected membership of the Union must ratify the terms of this
Agreement prior to any final adoption of this Agreement.

ARTICLE XLIV TOTAL AGREEMENT

This Agreement represents the entire agreement between the Employer and the Union and unless
specifically and expressly set forth in the express written provisions of this Agreement, all rules,
regulations, benefits and practices previously and presently in effect may be modified or
discontinued at the sole discretion of the Employer upon the advance notice to the Union of any
such modifications or discontinuances.

ARTICLE XLV DURATION

45.01 This Agreement shall become effective at 12:01 a.m. on January 1, 2016, and
shall continue in full force and effect, along with any amendments made and annexed hereto,
until midnight, December 31, 2017.

ARTICLE XLVI DISCIPLINARY PROCEDURE

46.01 This procedure shall apply to all non-probationary employees covered by this
Agreement.

46.02 All employees shall have the following rights:

A. An employee shall be entitled to representation by a Union
representative (attorney) at each step of the disciplinary
procedure.

B. An employee shall not be coerced, intimidated, or suffer any

reprisals either directly or indirectly that may adversely affect his
hours, wages, or working conditions as the result of the exercise of
his rights under this procedure.

46.03 An employee may resign following the service of a Notice of Discipline. Any
such resignation will be processed in accordance with the Employer’s Rules and Regulations and
the employee’s employment shall be terminated.

46.04 Discipline shall be imposed only for just cause. The specific acts for which
discipline is being imposed and the penalty proposed shall be specified in the Notice of
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Discipline. The Notice served on the employee shall contain a reference to dates, times and
places, if possible.

46.05 Where the appointing authority seeks as a penalty the imposition of a suspension
without pay, a demotion or removal from service, notice of such discipline shall be made in
writing and served on the employee personally or by registered or certified mail, return receipt
requested. Oral or written reprimands are not appealable.

46.06 Discipline shall not be implemented until either:
1. the matter is settled, or
2. the employee fails to file a grievance within the time frame

provided by this procedure, or

3. the penalty is upheld by the arbitrator or a different penalty is
determined by the arbitrator.
4, a suspension without pay or discharge may be imposed concurrent
with or subsequent to the decision at Step 3 of the Grievance
Procedure.
46.07 The Notice of Discipline served on the employee shall be accompanied by written
statement that:
1. the employee has a right to object by filing a grievance within five

(5) days of receipt of the Notice of Discipling;

2. the Grievance Procedure provides for a hearing by an independent
arbitrator as its final step:
3. the employee is entitled to representation by a Union representative

(attorney) at every step of the proceeding;

46.08 If a grievance is filed and pursued within the time frames provided below, no
penalty can be implemented, except as provided in paragraph 46.12, until the matter is settled or
the arbitrator renders a determination.

46.09 The following administrative procedures shall apply to disciplinary action:

A. The appointing authority and the employee involved are
encouraged to settle disciplinary matters informally. Each side
shall extend a good faith effort to settle the matter at the earliest
possible time. The appointing authority is encouraged to hold an
informal meeting with the employee for the purpose of discussing
the matter prior to the formal presentation of written charges. The
specific nature of the matter will be addressed, and the appointing
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authority may offer a proposed disciplinary penalty. The
employee must be advised before meeting that she/he is entitled to
representation by the Union (attorney) during the initial
discussion.

B. If a mutually agreeable settlement is not reached at this informal
meeting the appointing authority will, within ten (10) days, prepare
a formal Notice of Discipline and present it to the employee. If no
informal meeting is held, the appointing authority may just
prepare a Notice of Discipline and present it to the employee. The
Notice of Discipline will include advice as to the employee’s
rights in the procedure, and the right of representation.

C. Upon receipt of the Notice of Discipline, the employee may
choose to accept the proposed discipline or to appeal by filing a
grievance with the appointing authority, pursuant to Step 3 of the
Grievance Procedure. The appeal must be filed at Step 3 within
five (5) days from receipt of the Notice of Discipline.

46.10 A failure to submit an appeal within the above time limit shall be construed as an
agreement to the disciplinary action by the affected employee and Union. All subsequent appeal
rights shall be deemed waived.

46.11 A disciplinary matter may be settled at any time. The terms of the settlement shall
be agreed to in writing. An employee executing a settlement shall be notified of the right to have
a Union representative (attorney) as a representative or to decline any such representation. A
settlement entered into by an employee shall be final and binding on all parties. The Union shall
be notified of all settlements.

46.12 An employee may be suspended with pay at any time during the process if the
appointing authority, at its sole discretion, determines the employee’s continued presence on the
job represents a potential danger to persons or property, or would interfere with the Employer’s
operations. A suspension without pay may be imposed concurrent with or subsequent to the
decision at Step 3 of the Grievance Procedure.

46.13 The Union on behalf of all the employees covered by this Agreement and its own
behalf, hereby waives any and all rights previously possessed by such employees to a Safety
Director’s inquiry or to appeal any form of disciplinary action (e.g., suspensions, demotion or
discharge) to any Civil Service Commission.

46.14 Records of disciplinary action shall cease to have force and effect or be
considered in future disciplinary matters twelve (12) months after their effective date for
counseling and written reprimands; twenty-four (24) months after their effective date for
suspensions of three (3) days or less providing there is no intervening discipline during these
times frames. Suspensions of more than three (3) days or more will not be considered in future
disciplinary matters after forty-eight (48) months providing there is no intervening disciplinary
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action. In the event there is intervening disciplinary action, the original record of disciplinary
action shall be extended for another term from the date of the intervening disciplinary action.

ARTICLE XLVII GRIEVANCE PROCEDURE

47.01 Every employee shall have the right to present his grievance in accordance with
the procedures provided herein, free from any interference, coercion, restraint, discrimination or
reprisal. It is the intent and purpose of the parties to this Agreement that all grievances shall be
settled, if possible, at the lowest step of this procedure.

47.02 For the purposes of this procedure, the below listed terms are defined as follows:

a) Grievance - A “grievance” shall be defined as a dispute or
controversy arising from the misapplication or misinterpretation of
the express written provisions of this Agreement.

b) Aggrieved Party - The “aggrieved party” shall be defined as only
any employee or group of employees within the bargaining unit
actually filing a grievance or the Union filing on behalf of an
employee or employees.

C) Days - A “day” as used in this procedure shall mean calendar
days, excluding Saturdays, Sundays and holidays provided in this
Agreement.
47.03 The following procedures shall apply to the administration of all grievances filed

under this Grievance Procedure.

a) Except at Step 1, all grievances shall include the name and position
of the aggrieved party; the identity of the provisions of this
Agreement involved in the grievance; the time and place where the
alleged events or conditions constituting the grievances took place;
the identity of the party responsible for causing the grievance, if
known to the aggrieved party; and a general statement of the nature
of the grievance and the redress sought by the aggrieved party.

b) Except at Step 1, all decisions shall be rendered in writing at each
step of the grievance procedure. Each decision shall be
transmitted to the aggrieved party and his representative, if any.

C) If a grievance affects a group of employees working in different
work locations, with different principals, or associated with an
employer-wide controversy, it may be submitted, directly to the
Mayor, with a copy to the Fire Chief.
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d)

9)

h)

47.04 All grievances shall be administered in accordance with the following steps of the
Grievance Procedure.

Step 1:

An employee or the Union who believes there may be a grievance shall notify the
Chief of the Fire Department of the possible grievance within five (5) days of the occurrence of
the facts giving rise to the grievance. The Chief shall schedule an informal meeting with the
employee and his Union representative within five (5) days of the date of the notice by the
employee. The Chief and the employee, along with the employee’s Union representative, will
discuss the issues in dispute with the objective of resolving the matter informally. The Chief

The preparation and processing of grievances shall be conducted
only during non-working hours, unless approved of by the
Employer.

Nothing contained herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally
with any appropriate member of the administration and having said
matter informally adjusted without the intervention of the Union,
provided that the adjustment is not inconsistent with the terms of
this Agreement. In the event any grievance is adjusted without
formal determination, pursuant to this procedure, while such
adjustment shall be binding upon the aggrieved party and shall, in
all respects, be final, said adjustment shall not create a precedent or
ruling upon the Employer in future proceedings.

The grievant has the right to be represented by the Union at all
stages of the Grievance Procedure.

This Grievance Procedure shall be the sole and exclusive method
for the enforcement of this agreement, or the resolutions of any
disputes regarding such Agreement.

The time limits provided herein will be strictly adhered to and any
grievance not filed initially or appealed within the specified time
limits shall be deemed waived and void. If the Employer fails to
reply within the specified time limit, the grievance shall
automatically move to the next step.

The time limits specified for either party may be extended only by
written mutual agreement.

This procedure shall not be used for the purpose of adding to,

subtracting from, or altering in any way, any of the provisions of
this Agreement.
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shall respond to the possible grievance verbally, within five (5) days of the meeting.

Step 2:

If the dispute is not resolved informally at Step 1, it shall be reduced to writing
and presented as a grievance to the Chief within five (5) days of the Chiefs verbal answer. The
Chief shall then respond to the grievance in writing within five (5) days.

Step 3:

If the aggrieved party is not satisfied with the written decision at the conclusion of
Step 2, a written appeal of the decision may be filed with the Safety Director within five (5) days
from the date of the rendering of the decision at Step 2. Copies of the written decision shall be
submitted with the appeal. The Safety Director shall convene a hearing within ten (10) days of
the receipt of the appeal. The hearing will be held with the aggrieved party and his Union
representative, if he requests one. The Safety Director shall issue a written decision to the
employee’s Union representative with a copy to the employee if the employee requests one,
within fifteen (15) days from the date of the hearing. In the event the Mayor has not appointed a
Safety Director, this step shall not apply and the grievance shall be appealed directly to the
Mayor.

Step 4:

If the aggrieved party is not satisfied with the written decision at the conclusion of
Step 2, of Step 3 if applicable, a written appeal of the decision may be filed with the Mayor
within five (5) days from the date of the rendering of the decision. Copies of the written
decisions shall be submitted with the appeal. The Mayor or his designee shall convene a hearing
within ten (10) days of the receipt of the appeal. The hearing will be held with the aggrieved
party, his Union representative and any other party necessary to provide the required information
for the rendering of a proper decision. The Mayor or his designee shall issue a written decision to
the employee’s Union representative with a copy to the employee within fifteen (15) days from the
date of the hearing. If the Union is not satisfied with the decision at Step 4, the Union may
proceed to arbitration pursuant to the Arbitration Procedure herein contained.

ARTICLE XLVIII ARBITRATION PROCEDURE

48.01 In the event a grievance is unresolved after being processed through all of the
steps of the Grievance Procedure, unless mutually waived or having passed through the various
steps by timely default of the Employer, then within ten (10) days after the rendering of the
decision at Step 4 or a timely default by the Employer at Step 4, the Union may submit the
grievance to arbitration. Within this ten (10) day period, the parties will meet to mutually agree
upon an arbitrator of their own choosing. If such agreement is not reached, the union shall
request from the American Arbitration Association (AAA) a list of fifteen (15) names. Such list
of fifteen (15) names shall be submitted to the parties and the names will be stricken alternately
until one name remains who shall be designated as the arbitrator to hear the grievance in
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question.

48.02 The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
commission of any act prohibited by law or to make any award that itself is contrary to law or
violates any of the terms and conditions of this Agreement.

48.03 The arbitrator shall not decide more than one (1) grievance on the same hearing
day or series of hearing days, except with the mutual written agreement of the parties.

48.04 The hearing(s) shall be conducted pursuant to the Rules of VVoluntary Arbitration
of the American Arbitration Association.

48.05 The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other
party. In the event the arbitrator renders a “split” award, the arbitrator’s fees shall be split
equally.

48.06 The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and
binding upon the parties.

48.07 The Union agrees to indemnify and hold the Employer harmless against any and
all claims, demands, suits or other forms of liability that may arise out of any determination that
the Union failed to fairly represent a member of the bargaining unit during the exercise of his
rights as provided by the Grievance and Arbitration Procedures herein contained.
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ARTICLE XLIX EXECUTION

49.01 IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
duly executed this day of .

FOR THE UNION: FOR THE EMPLOYER:

International Association of Fire City of North Royalton, Ohio

Fighters, AFL-CIO Local 2156

President Mayor
Treasurer Finance Director
Secretary

F:\USERS\SHARED\SSnyder\CONTRACTS\North Royalton Fire Exp 12-31-09 redlined.rtf
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EMPLOYEE RIGHTS

You have been served with a Notice of Discipline. Under the labor contract you have
rights as listed below. PLEASE READ THESE RIGHTS THOROUGHLY BEFORE YOU
AGREE OR DISAGREE WITH ANY PROPOSED DISCIPLINARY ACTION.

If, after reading your rights and discussing the matter with your Union representative
(attorney) you agree to the proposed discipline, you may simply sign this form at the bottom to
note your agreement, and return to the Fire Chief.

If you disagree with the discipline, you should state your reasons in writing in the space
provided below, and return this form to the Fire Chief within five (5) days of receipt of the
Notice of Discipline.

RIGHTS

1. You are entitled to representation by the Union to represent you at each step of this
procedure.

2. You have the right to object to the proposed discipline by filing a disciplinary
grievance within five (5) days of receipt of the proposed discipline with the Fire Chief.

3. If you file your objections, the Mayor or designee will schedule a formal meeting
within ten (10) days of receipt of this form to discuss the matter. You may have representation at
this meeting.

4. The Mayor or designee will report his/her decision within ten (10) calendar days
following the close of the hearing.

5. You will have five (5) days after receipt of the Mayor or designee’s decision in
which to appeal the decision pursuant to the Grievance Procedure.

6. No recording will be made of discussions or questioning unless you are informed
and are provided a copy of the transcript or record within at least five (5) days prior to the date of
the arbitration. Cost of the record or transcript shall be paid by the party requesting the copy of
the transcript.

7. The cost of the arbitrator will be paid by the losing party.
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NOTICE OF DISCIPLINARY ACTION

TO:

FROM:

DATE:

SUBJECT:  Proposed Disciplinary Action

You are hereby notified that the Fire Chief (Employer) proposes to take the following

disciplinary action against you:

You have certain rights regarding the appeal of the above proposed disciplinary action.

Please read the attached information regarding this right.

FIRE CHIEF
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APPEAL OR ACCEPTANCE OF DISCIPLINARY ACTION

To The Employee:
This form must be returned within five (5) days to the Fire Chief if you want to appeal

the proposed disciplinary action.

I AGREE WITH AND ACCEPT THE PROPOSED DISCIPLINE
I WISH TO APPEAL THE PROPOSED DISCIPLINE FOR THE FOLLOWING

REASONS:

(If more space is needed, attach extra sheets of paper)

Signature: Date:

Approved:

Date:

Fire Chief
Signature:
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